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When we build, let i t be such work as our descendants will thank

us for : and let us think , as we lay stone on stone, that the time

will come when men will say as they look upon the labor and the

substance , " See! this our fathers did for us." - JOHN RUSKIN
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AA(1(1(t11y. Cotlltitil1eee
Academy committees and task tutees are appointed aunuall\, the period
running from the close of one annual meeting to the opening of the next

Executive Committee
Between meetings of the Board of Directors, this c omnuttcc his the since pow-

ers as the board, ,-,itli certain cxccprion, listed in Arti It IV of the bvl .ms

Ordinarily, it acts only in matters of urgency uid makes re onunend.itions to

the Board of I )Irectors on uuporrant matters-

Jack i 4 Turngiitst Vinct Amoroso
Presidciii I'tr Prr,cdreii

Larr} Zinipleman John M Berrko

Pxsidrru-Elect I ins Picsidc°ict

Stephen R Keen Acnold A Ihcke

Scnetaly-Tica+cnei I i'e Prc•cdccit

Charles A Bnan Das id 11 FIN-nn
Pa't Prc qdent I i,e P ( ' (Soil

Charles Barry H Watson

I ire Piesrdeni

Stiff Liaisc,u, Wilson W . W att Jc .

Review Committee
This committee reviews Academy ,tatcnicnt,, for consisteucv oitli the

Acadent mission and established policy and reports to the board of I )irecmre
as needed but ar le ist annually

Bruce C, Bassuian . ( :hanhecsorc
I Iarold 1. Brownlee Joan E_ Herman

St', (~ Liaison Garv I) . Hendricks
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Presidents Advisory Committee
This committee oversees Acadeius nianageurrnt and prep.]-Cs recommenda-
tion for the ELc utis e Committee on policy issues

Jack M. Turncluist. C7iairpcruc'o
Charles A Bryan Wilson W Wyatt /r

Larry Zunplenian

Nominating Committee
This committee nominates a slate of candidates for the Board of Directors for

presentation at the annual meeting and nominates a slate of candidates for
Academy officers for presentation to the Board of Direi torn

David G Hartnian, Chanpcuoir
Charles A Bryan, I ix Chaupersorc

Robert A. Anker Mark V. Mactas
David M Holland ,Jack M Turnquist
Richard D Pearce I arty Zinrpleman

Stir(/ Lrarnnr Wilson W Wy.itt Jr

Committee on Planning
This committee reviews the Academy s objectives and recommends alterna-
tive strategies that should be considered to achieve these objectives and hn .i-
these strategies might be modified under alternative external developments or
future changes in the Academy's environment

Larry Ziniplem n, Chairpcisori
Robert A Anker Mark V Mactas
David M Holland Richard D . Pearce

.Staff Lrumnr Wilson W Wyatt Jr

Litigation Review Committee
This committee provides broad-hased oversight of briefs the Academy submits
as amicus curiae to assure that the subject matter is appropriate for Academy

connient, that statements contained therein do not contradict Academy posi-
tions . and that the briefs have been prepared in accordance with Acadeniv
guidelines . It authorizes submission of the briefs to the appropriate court,

Larry Zinrplenian, Chairpcoi'u
Vince Amoroso David P l lynn
John M Bertko Charles Barry H, Watson
Arnold A. Dole

Staff Liaison . Lauren M. Bloom
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Financial Reporting Steering Committee
This committee ~onrdurates all lin .iiicial reporting ieti iLies across practiLe

lines It act, as a liaison to other conunittees within the profcssioo, to the
accounting protl'ssron, and to stare and federal reulator' bodies, mchidin

the Financial Accounting; Standaids Board and Government Accounting ;
Standards Board, the National Association of [nouiance Commissioners, the
Securities and Exchange Coinnussion, and otheis . It cieates and oversees spe-

cial cross-discipliiiar} task forces as necessary The committee also serves as a
conilterpart to the American Institute of Certified Public Accouiit .uit"

Relations with Actuaries Conunittee to provide a facility for comniunication
between the actuarial and acenunting professions . [n this capacity it des' 'lops

and maintains cooperative relations between actuaries and certified public
accountants, explores areas of mutual concern, and adt ises the Actuarial

Standards Board and Acacleiriy leadership and uienrbership of significant

developments

Barbara L
David B Atkinson
Harold L Barnev

James E Hohmann
Lawrence A . Johansen
Leonard Kolonis

Sot der, Ch,nrpei ni
Jan A Lonunclc
Richard S Robertson
Jack Turnquist
Wilson W Wyatt Ji
Lair Ziuipleman

Sr.ttf'Lrataorr • Christine E Nickerson,

Gar} 1) Hendricks

Task force on Insurer Solvency
This task force assures that the actuarial profession is actively cftcctrecl ,
and publicly addressing the issues relaying to the solvency of U_S . financial
institutions, particularly life, health, and property/casualty insurers .

Theodossius Athanassiades . ( :h,nrposcii

[T isk force members to he announced in January 1996 )

Sty Iff Lianeil' Garv I ) Hendricks
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Risk Classification Oversight Committee
This comnuttcc meets at least .uiuu .illy to icview i isk classiticanoii issues is
rhzv° relare ro public policy imtiariyes, to assure conestent tre,irmenr of risk
classification issues across practice areas, ind to review the need for inter-area

coordination on risk ( lassitic .ition issues

Edward C Shoop, ( :Iiaiynruoir
Joan E, Herman Karen F. Terry
Jariies B Keller James E Turpin

Staff Liaison Gary I) Hendncks

Task Force on Reinsurance
Thus task force identities appropriate issues at both the federal and state levels
char the Academy could respond to, suggests priorities, and recommends
responses consistent with its resources and schedule In addition, the task

force considers the broad role that the Academy can play in this area

David 13, Atkinson, Crar,petncin
Kenneth j Clark Paul A Schuster
Stuart B Caudanz Lee lZ Steeneck
Miry Row land Hennessy Diane Wallace
Joseph W Levin

StatJ Liaison Garv 1) Hendncks

Task Force on Membership
This task force reviews the strength of members' affiliation vv rth the Academy
.uid recornniends actions that the Acadeir may take to nrodrts its current
practices to strengthen that affiliation

William F Bluhm, Charipcr;otr
Bruce C Bassinan Wilson W_ Wvatt Jr
Sam Gurternlan Larry Zunpleman

I Iovvard M Phillips

StetLiaison . Lauren 141 Bloom,
Ken Krehbiel, Christine L . Nickerson
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David F Flynn, I in Presrdcnt
P ml G O'Connell I ice CG,iupeoen

Robert A. Anker
AlbertJ- Beer

Linda L . Bell
LeRoy A . bison Jr .
Brian Z Brown
Frederick W Kilhourne

Frederi k 0 Kist
Jan A Lommele
Richard J Roth Jr.
Brian E Scott
Edward C Shoop
Michael L Toothman

Staff Liaison. Gary 1) . Hendricks, Jean K Rosales

Committee on Property and Liability Issues
This comnntrce monitors legislative and regulatory activities in the property
and liability area, excluding financial reporting it prepares statements on
property and liability issues for submission to the public and private sectors

Paul G O'Connell, Cianpuson
Raja R Bhagavatula Layne M Onufer
James D Hurlev Waltei Wright

Sta/JLaison Jean K Rosales

Catastrophe Reserving and Natural Disasters
Insurance Work Group

Paul G O'Conncll, Cliaiipercorr
Guidon K . Hav Glenn Movers
David H . Hays P,atricia J Webster

Ronald T Kozlowski

Staff Liaison Jean K Ros .ilcs

Federal Medical Malpractice Reform Work Group
James 1) Hurley, Ch,viperson

William L Buins Timothy L . Graham
Linda A Denibiec Edward M. Wrahcl Jr

Staff Liaisorr• Gary D Hendricks,
David F Rivera

Environmental Liabilities Work Group
Raj.s R_ Bhagavartila, Cfranpcrson

Amy S Bouska Gus Krause
Robert P Irvan Lee R . Steeneck

.St,iff Liaison Gary 1) Hendricks,
David F Rivera

Redlining Work Group
Walter Wright . Chairperson

Charles H Boucek Gary Grant
Thomas L Ghezzi Anne Kelly

Staff Liaison . Jean K . Rosales

Workers Compensation Work Group
Layne M Onufer. Oiaitprrrrmi

RobertBmeuCumining Lee M Smith
Barry L Lle«ellyn Nancy R Treitel

James Magalska Bryan C. Ware
David Mormon

Staff Canon Gan, 1) Hendrick s ,
David F Rivera
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Committee on Property and Liability Financial Reporting
Thi, coinnvttec momtnrs d~tivitics regarding financial rcpertin related to
prnpcity and liabihty inks, revienns proposals made hs various organizations
alteetnig the actuarial aspects of Financial reporting and auditing issues related
to prope•itc and liahilit risks, and evaluates property and liability insurance
aid self-insurance accouminc issues

Jan A Lonunele, Chairpcr,oii

Ralph S. Blanchard III
Linda A Dembiec
George Dunlap
Robert W Gossrow
Gary- R losephson
Elise C Liebers
Richard W Lo
Nhchael G McC,artei
David S Powell

Shift Lmr,oti

Sheldon Rosenberg
Linda A Shepherd
Harvey A. Sherman
Lisa A Slotznick
Susan T Szkoda
Patricia A Teufel
Garv G V-enter
Robert H Wainscott

Jean K Rosales

Joint Program Committee for the Casualty Loss Reserve Seminar
This committee deselops the program for the Casualty Loss Reserve Seminar,
cosponsored by the Ac adem\ , the Casualty Actuarial Society, and the
Conference of Consulting Actuaric,

Brian G Bros.-ii, Chauilu'i, " F1
Ronald J Sn austiom I ice (:hanpeooii

Betty H Barrow Gary V. Nickerson
Steven R Fallon Joseph L . Petrelh
Louise A. t-rancis Diane R Rohn
Leon R Gottlieb Jonathan Roberts
John j I cwandowski Chris M Suchar
jeffres H, Mak er Thomas V, Warthcn III
E Tom Mulder Mark E Yingling

Sta/f Liaiscsi . Christine E Nickerson

Task Force on Property and Casualty Risk-Based Capital
This task force works prunaiily with the National Association Of Insurance
C:oininissioner% At the request of the NAIL, the task force analyzes issues of
concern to the NAIC's Risk-Based Capital Working Group and Task Force
and piovidc, recommendatinrn on ways to clarity and improve the Risk-
Based Capital hn nitilas,

Frederick 0 Kist, Cisiupersoir
Nolan E Asch
Ralph S Blanchard Ill

Paul Braithwaite
Robert I' Butsic
Sholoin Feldblum
Junes F Golz
James D Hut rev

Stiff Lmison Gan, D

Robert S Kaplan
Elise C Licbeis
Daniel K. Lyons
Michael A McMutray
William J Rowl,ind
Susan T Szkoda

Hcndncks
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John M Bcrtko ['i,c Pii,i ds'ur
R eland E

I )avid J Bahn
Harold L Barney
HoiN aid J Bolnick
William F Bluhin
Stephen D Brink
William J Falk
Alan D Ford
Harry I) Garber
Joan E Herman
Darrell D Knapp
Ted A Lyle
Bartley L Munson

(Gup) King, I'itc (hanpciOoi1
Layne M Onuf[r
Peter L Perkins
JOFrei- 1' . Petertil
Julia T Philips
Alice Rosenblatt
Geoffrey C Sandler
Harry L. Sutton Jr
James J . Waters
Jean M Wodarczvk
Robert E Wilcox
David W. Wille

Sr,i}"Liaison Michael A Anziek

Guaranteed Issue/
Universal Access Work Group

Thomas j Stoiber . Chairpcuoim
David J. Balm Donna C. Novak
Cecil D Bykerk Peter M Thexton
P Anthony Hammond David W Wille

Richard Nienuec

Staff Liaison, Michael A Arizick

Medical Savings Accounts Work Group
Edwin C Hustcad, Chalrpcrcni

Peter G Hendee Harry L Sutton Jr
Rolmd E. (Guy) King George B Wagoner jr_
Mark E Litow 'I honias 1, Wildsnuth
Gerald 1t . Shea

Stay Liji.ioi7 Michael A . Anzick
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Committee on Federal Health
This committee furthers the actuarial profession's involvement in policy issues
related to the design, cost, and financing of the nations health care The
committee monitors federal legislative and regulatory activities in the health
arena and prepares congressional testimony, position papers, and other public
statements on key health issues . In addition, the committee meets foniially
and informally with senior federal health policy makers and their staffs Issues
on specialty subjects may be referred to an appropriate work group under the
direct supervision of the I Iealth Practice Council

Stephen D Brink, Chaaper,on
Geoffrey C Sandler, Vi ,e Chairperson

Alfred A l3urgharn Jr
Alan D Ford
Donato GaSpdrro

Jdliies Gutterriiau

Edwin C . Hustead
David E Kerr
Roland E . (Guy) King
Philip J . Lehpamer
Walter T Liptak

Bartley L. Munson
David A Shea Jr
Gerald R Shea
John J . Schubert
Harry L. Sutton Jr
Sheree Swanson
Michael j Thonipson
Thonras F Wildsrinth

Staff Liaison . Michael A. Anzick

Managed Care Work Group Medicare Work Group
William R. Jones, Chairperson Roland F. (Guy) King, Chairperson

Ronald E Bachman David A Shca Jr David V Axene Solomon Mussey

Stephen D Brink Gerald lL Shea David E . Kerr Harry L. Sutton Jr

Paul j Donahuc Harry L_ Sutton Jr Walter T Liptak John C Wilkin

James Guttcrrnan Shcrce Swanson Robert G Lynch David W Wille
G Russell Hu h William C Weller. g Staff Liaicow Michael A Anzick
Walter T Liptak David W_ Wills
Thomas X Lnnergdn Earl L Whitney
Geot rey C Sandler

Staff Lraison Michael A Anzick

Committee on Long-term Care
This committee addresses actuarial issues affecting long-terns-care plans . It
monitors and comments on developments in this area at both the federal and
state levels and works with regulators and policy makers to assist in develop-
ing public policies in connection with long-term-care insurance policies In
fulfilling its charge, the committee maintains liaison with the National
Association of Insurance Commissioners and other appropriate entities .

Bartley L Munson, Chanpernoir
Harold L. Barney, I lie Chairperson

Vincent L Bodnar Eric Stallard
Malcolin A Cheung

Staff Liaison . Michael A Anzick
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Committee on State Health
This committee further, the actuarial ptutession"s involvement vi policy issues
related to stag regulation of health insui .nice and other health i, tu .n-ial issues

at the state level The committee ssorks primirily through uiterstare associa-
tions such as the National Association of Insurance Coninussioners but also
provides assistance directly to states when appropriate. the committee coor-
dinates closely with the Federal Health Committee to assure appropriate
Academy involvement in health-related issues at all lesels of government

Peter L Perkms, Chaupcii iii

Subcommittee on NAIC Liaison
Dairell I) Knapp . Chaiipciocn

C Nick Bietcr Donna C Novak
P- Anthony Hammond Franklin J Rose
David E Kerr Jerome F Seaman
Leonard Kolonis William C W ellei
David W Libbey
Steven E Lippai
Robert C Mcilander

Robert E Wilcox
Robert K Yee

Staff Liaison Christine M Cassidy

Subcommittee on State Health Initiatives
Alan D Ford, Ch iupcoirn

P Anthony Hanmiond Jerome F Seaman
David E Kerr John W C- Stark
Leonard Kolonis Michael.] Thompson
Donna C Nosak William) Thompson

StateLiaison Christine M Cassidy

Any Willing Provider Work Group
William J. Thompson, Chairpervum

Darrell D . Knapp Michael -I 'I hompson

StatTLiauon Christine M Cassidy,
David F Rivera

Medicaid Work Group
Peter L Perkiiis, Chairpcisiiir

Donna C Novak James N Roberts
David F Ogden John W C Stark
Jay C_ Ripps Michael J Thompson

Stag Liainvi Christine M Cassidy
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Task Force on Health Organizations Risk-Based Capital
This task force works primarily with the National Association of Insurance
Cornrnissioners (NAIL) At the request of the NAIL, the task force analyzes

issues of concern to the NAIC's Risk-Based Capital Working Group and
Task Force and provides recommendations on ways to clarify and improve

the Risk-Based Capital formulas,

William F. Bluhrri, Chairperson
Peter L . Perkins, Vice Chairperson

Linda C . Ball
Robert W Beal
C Nick Bieter
William J . Bugg Jr
April Choi
Michael J . Cowell
Joseph L Dunn
Alan D Ford

Andrew S Galenda
P Anthony Hammond
Burton D Jay
Darrell 1) Knapp
Leonard Kolom'
David W Libbey

Steven E Lippai
Michael S McLaughlin
Karl Madrecki

Robert G Meilander
Scott R Munse
Donna C Novak
Alden E . Olson
Regiria V Rohner
Geoffrey C . Sandler
David E Scarlett
Jerome F Seaman
Thomas j Stoiber
Harry L. Sutton Jr .
James R. Swenson
Michael j Thompson
William J. Thompson
Patrick Wallner
William C . Weller
Robert K. Yee

Staff Liaison- Christine M Cassidy
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Arnold A I hcke, I )cc I'rrsidevr
Caide Olsen, I ice Chinijeoori

I)asidJ Chrintianson
Shane A Chalke

Donna R. Claire
Glen M Gamnull
Larry M . Gorski
Joan E Herman
James E I-lnhmann

Staff Liaison Jean K

Frank S . Irish
Randall P Mire
Craig It Raymond

Richard S Robertson
Edss and S Sihns
Barbara L . Snyder
Robert E Wilcox

Roe ales

Committee on Life Insurance
This committee monitors legislative and regulatory activities in the life insur-
aueearea, excluding financial reporting . It prepares statements on life insurance
issues for dissemination to the membership or for suhnussion to appropriate
organizations, both governmental and private Issues on certain specialty subjects
are referred to the appropriate committee for action

Randall P
William Carroll
Donna R. Claire
Frank P Dino
Barbara J Lautzenheiser
Leo Lebos Jr

James E P0771

Mire, Chaupeooir
Craig It Raymond
Jeffrey S Schhnsog
Shirle,, Shao
Barbara L Snyder
Roger K. Wiard-Bauer

Stall Liaison Jean K . lkosales

life Nonforfeiture Work Group
Randall P . Mire . Chairperson

Donna It Claire Craig R Raymond
Douglas C Doll P Andrew Ware

,S taft Liai,or Jean K . Rosales

Reserving for Minimum Guaranteed Death Benefits
in Variable Annuities Work Group

Thomas A Campbell,
Stephen C Preston, Chairpersons

Abraham S Gootzeit Michael W Pado
Robert J. Johansen Timothy J. Ruark
Jack Luff

Sta1/ Liaison Jean K Rosales
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Committee on Life Insurance Financial Reporting
This coniinitrcc monitors activities regarding financial reporting related to life
and health insurance, reviews proposals made b\ various public and private
sector c}rg;tnizations affecting a~countmg and auditing issues related to life and
health insurance, and generally is responstl_ile for analvsrs and recnunnienda-
tions on li c and health insurance arcnunting issues

James E Hohmann, C:hanpeicori
Edward L Bobbins, I '[cc Chaiyersorr

Bruce Bengtson Michael J . O'Connor
Donna R Claire Stephen N_ Patzman
Andrew R Creighton Frank W Podreharac
Scott H DeLong III Meredith A Ratajczak
Vincent W Donnelly Donald E Sinning
James P. Gieaton Eric It Schuenng
Leonard Kolonas Henry W Siegel

Louis J Lomhardi James D- Wallace

Staff Liarsim Jean K Rosales

Task Force on Annuity Valuation
This task force ~,s orks directly with the National Association of Insurance
Commissioners It reviews the current annuity valuation law and is responsi-
ble for analysis and reconmiendations on annuity valuation issues

Douglas C D oil .
Errol Cramer, Chairpcr . (, ru

Thomas A Campbell
Donna R Claire
Harvex Halpert
Roger ll iohnisou

J .mics O'Connor
I )aniel O'Sullivan
Stephen j Preston

Craig R Ray-niond
Mark C Rossley
Stephen A Smith
Dennis L Staiilc,,
Patrick 1) Studley
Jonathan L Wooley
P Andress Ware

,Staff Liaison . Jean K . Rosales
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Task Force on Genetic Testing and Life Insurance
This task force monitors legislative and regulatory activities involving the use
of genetic testing by life insurers It is responsible for preparing materials to

educate insurers, legislators, regulators, and organizations, both governmental
and private, on actuarial aspects of thn issue

David J Christianson, Chanpeuon
Ronald I Becker Mark E Litow

Cecil D. IJykerk Michael F Manning
Joan E Herman Irvin J . Stricker

James B Keller

Stiff Liauori• Jean K Rosales

Task Force on Life Risk -Based Capital
This task force works primarily with the National Association of Insurance
Commissioner At the request of the NAIC . the task force analyzes issues of

concern to the NAIC's Risk-Based Capital Working Group and Task Force
and provides recommendations on ways to clarify and improve the Risk-

Based Capital formulas

Cande Olsen, Chairperson
Gerald A. Anderson Louis M_ Pirog

Robert A Brown Jan L. Pollnow
Michael J Cowell James F Reiskytl
Joseph L Dunn Stephen A J Scdlak
Norman E. Hill James A Tolliver
Douglas M . Hodes Bruce L Wailach
Paul F Kolkman Michael L Zurcher

Staff Liaison Jean K Rosales

Task Force on State Variations in Standard Valuation Law
This task force examines problems faced by appointed actuaries as a result of
variations in state valuation laws and regulations, considers approaches for
reducing such problems, and makes recommendations for consideration by
Academy leadership

Shirley Hwci-Chung Shao, Chairperson
Frank P Dino Stephen N, Patzman
Timothy F Hams Troy J Pritchett
Thomas R I Ierget Donald E Sanning
Jay M. Jaffe James N_ Van Elsen

Staff Liaison Gary D Hendricks



Voice Amocoso, i in' Thr.tr fait
La fence j . Slier, I iu Chmrpennrr

Jerild I Bog.irt Stephen R Kern

Christopher Bone Mark V Mactas
Edward E Burrows
Michael E Callahan
[ Ieidi Racklcy Dexter
Ron Gebhardrsbaticr
Lawrence Johansen
Barbara Blatt Kalben

statr Liaison

Richard Pearce
Howard M, Phillips
Patricia L Scahill
Donald j . Segal
Keith Williams
Larry Zi nplcmau

Christine M . Cassidr

Senior Pension Fellow
Robert E. Heitzman lr

The Academy established its Senior Pension Fellow program in 1916 to build
the Lredibility of pension actuaries on Capitol Hill and to promote constructive
debate on national retirement income policy Through regular interaction with
federal regulators and legislator, and Academy volunteers . the Senior Pension
Fello« influences Washnigtou legislators, and by extension other governments
and regulators, to rely on the Academy as the objective resource for the knowl-
edge and skills of the actuarial profession

The Senior Pension Fellow works with the Pension Practice Council and
serves as the profession's primary policy liaison on pension issues lie estab-
lishes and develops close relationships with the congressional tax writing and
pension staffaiid regulators within the executive branch

Pension Committee
This coinniittec addresses actuarial issues affecting public and private pension
plans, excluding financial reporting The committee monitors federal tax,
PBGC. and other ERISA-related developments It consults with Congress and
relevant regulatory agencies on the effect of regulation on employer pensions
and retirement security and comments on pending legislation and regulations .

Ron Gebhardtsbauer,
James E Turpin,

Richard J Barney

Cltarrpcrsorr
I ice Chanpercori

Franklin D . Pendleton
Frederick B Bass William A Rennert
Edssard E Burrows Richard G Schreitniueller
Lawrence Deutsch Donald J Segal
Allen Gorrelick Lawrence j Sher
Dennis J . Graf William J Sohn
Lawrence A Johansen Robert D Steinhorn
David R Kass Michael N_ Swiecicki
Ethan A Kra James F Verlautz
William N . Kuendig 11 Lane B West
Judith L Latta Wallace W . Wilson

Stti(j Liaison . Christine M Cassidv
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Committee on Pension Accounting
This committee monitors activities and review, propos.ils regarding financial
reporting related to pension plans The committee Is generally responsible for
analysis and recommendations on pension accounting Issues

Lawrence A_ Johuisen, C/valtpersoti

Paul W Barker
Steven Bland
Benjamin I Gottlieb
Jane 1) Parent
Maim J . Paull

Robert D Stetnhorn
Joseph P Strazeniski
Stanley Tannehauns
Henry N Winslow

Sta(f Liavoii Christine M Cassidy

Committee on Social Insurance
This committee provides and promotes actuarial reviews and analyses of U S
social insurance systems The committee prepares comments on pending legis-
lation regarding federal social insurance programs and government reports on
these programs

Jerald L_ Bogart, Chmrper cm

James A Bcirnc Gregory J . Savord
Richard S l-ostei Bruce D Schohcl
Stephen C Goss Ronald L Solomon
Benjamin I, Gottheh Eric Stallard
C_ David Gustafson

Sniff Lorrsoir• Christine M Cassidy

Task Force on Trends in Retirement Income Security
This task force is charged with studying trends in retirement income with the
emphasis on the longer-terns future The task force will report its findings on
the outlook of retirement income security and make recommendations

Larry Zimpleman, Chairpessoir
Edward E Burrows Mark T Ruloff
Robert A. Moe Stanley C Samples
Fred W Munzemnaier Stanley Weislander

titatl'Llaison Christine Nl Casndv

Joint Program Committee for the Enrolled Actuaries Meeting
This committee develops a program for the Enrolled Actuaries Meeting,
cosponsored by the Academy, the Conference of Consulting- Actuaries, and
the Societs, of Actuaries .

Barbara Blatt Kalben , C'haiupcooir
Peter 1 ), Verne, 1 he Chciirpeison

Retry Berm
Crutis M. Cartolamo
William P Fornia
Neil A. Parmenter
William D . Partridge
Robert H Schranim

Donald J. Segal
Lawrence j (;her
Ronnie Thierinan
Amy C Viener
Richard A, Watts
Vickie N . Williams

.Statf Tiar,oir• Christine E . Nickerson
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Charles B .irrs H . Watson, 11-c I'rrndent
Edwin C . Hustead, lice Cha pn nr

Wiliani F I3luhrn
Linden N Cole
Curtis E . Huntingto n
Henry K Knoyvlton
Robert B Likmns
Mary Frances Miller

Jeffrey P Petertil
Hcm,ard M. Phillips
Richard S Robertson
Allan W Ryan
I)onald E . Sanning

Staff Liaison Lauren M . Bloom,
Clitistiue E Nickerson

Committee on International Issues
This committee responds to requests from outside the United States regarding
standards of practice and qualification to sign U S public statements, to share
information with the international issues coumnittees of the other US actuanal
organizations, and to initiate discussion,, with non-U S ictuarial organizations
about having common standards for accreditation

Curtis F. Huntington, Chairperson
Allan D Af leck
Robert L. Collett
Karen L Gervasoni
Keith J . Goodell
David G Hartman
Heidi E . Hutter
Harold C Ingraham Jr.
Kevin M. law

W James MacGinnitie
Bruce D Moore
James j- Murphy
John C Nan,ell

Raymond E Sharp
James N. Stanard

Fernando J . Troncoso

Staff Liaison Lauren M Bloom

Committee on Professional Responsibility
This comrmttee promotes within the profession knowledge of standards of con-
duct, qualification, and practice, and suggests ways and mean,, for enforcement,
compliance, and monitoring of the effectiveness of those standards

Allan W . Rvin, Clrauperson
Thomas I Bakos James A Miles
Richard A Block David S. l'owell
Thomas K Curtis Donald E . Saniiuig
Russell S Fisher Bruce A Stahl
Edward F. McKeman Wallace W Wilson

Staff Liaison- Chnuune E Nickerson
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Committee on Qualifications
The, committee invests ates issues aitsinu ,vith respect to the mininiuni
requirements neeessarv to quality uienibers to perform pubhch required actu-
arial functions, recommends to the Beard of 1)irectors minimum qualification
standards, including continuing educanon requirements, for such nienibers,
and counsels members on questions relating to mdiv ideal qualification, It
also develops guidelines tot the administration of the Academ} qualification
standards, mcludmg c .enitimiiiig education requirenieuts

Robert B Likins, Cliaupruoii
Charles L McClenahan, 1 icy' Cararrprisna

Brian A. Jones Terrence M O'Bnen
James L Lewis Jr john P Parks
Daniel j McCarthy Adam J Reese

Staf Liaison Lauren M Bloom Rita Hoffman Winkel

Task Force on Opinion Review
This task fierce was established to develop a procedure foi ievievv of actuarial
opinions filed on behalf of failed insurance companies

William F Bluhni, Chaiipcr,on

Larry D Baber James R. Svvenson
Jan A I ommcle Robert E Wilcox
James F Reiskvtl

Skiff Liaison Lauren M Bloom

Task Force on Implementation of Professionalism Courses
This task force vvas established to develop piopam matenals on professionalism
and promote the presentation of professionalism sessions .

Donald E Sannmg, Chaups•rsorr

Richard A. Block James B Milholland
Linden N Cole Mary Frances Miller
Thomas K. Custis Roger Schultz

Staff Liaison . Lauren M Blooni

Committee on Actuarial Public Service
This committee develops recommendations and plans for implementation of
those recommendations for encouraging and promoting the importance of

public sector employment for actuaries

Edwin C Husread . C it iirpcrsorr
James A Beirne Benjamin I Gottlieb

John K. Booth Nancy I I Kichak

William Carmello Michael W Morgan

StaffLiaison' Thomas C Griffin
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NAIC/Academy/ABCD/ASB Joint Committee
This committee serves as a forum for discussing ptofessionalisni and other
issues of importance to actuaries that involve the actisities of the National
Association of Insurance Commissioners (NAIL) ('ominittet membership
includes each of the state commissioners who are actuaries, the chairs and vice

chairs of the NAIC Life & Health and Casualtti Actuarial Task Forces chairs
or their designated representatives from the Actuarial Standards Board and the
Actuarial Board for Counseling and Discipline, and the Amenean Academy of
Actuaries president, executive director, vice president of the Council on

Professionalism, and chairperson of the Committee nn Qualifications

Dwight K Bartlett 111, Chairpcrsoi
Robert E Wilcnk, I ire Chairperxiu

LeRoy A Boison Jr Charles Quackenbush
Elton Bonier George M. Reider Jr .
John P Crawford Richard S. Robertson
Henry K. Knowlton Edward S Sums
Chns P Krahhng Jack M Turnquist
Robert B. Likins Therese M Vaughan
Ted A Lyle Charles Barry H Watson
Mark D Peavy Wilson W. Wyatt Jr.

Stephen R_ Kern, Secrerar-Treasurer

Budget and Finance Committee
This conirnittee prepares financial projections and the annual budget, and rec-

ommends the dues structure to the Board of Directors It also develops and
maintains the investment policy for Academy funds, such policy to be imple-
mented by the Secretary-Treasurer

Stephen R Kern, Cliairpersoo
Bruce C Bassman James R Swenson
John 11 . Flittie

Staff Liaisosr Joanne B Anderson
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Wilson W W yart Jr , E.cccritme Director

Committee on Publications
This committee provides policy direction and guidance for Acadrinv
publications

E Tom Mulder, Clrmrprrson

The 1 rtnerral 1 Ihd 21`1'
Adam Reese, Editor

Associate Editors
William Carroll Patrick J Grannan
Ronald Gebhardtsbauer

EmoI!ed Attr{care°s R,pt rt
Richard G . Schreitumeller, Editor

.4 ui iatc Edih+n

John W Attcridg Donald J Segal

James A Kenney lames E Turpin
Adnen R L I3omharde

Editorial Advisory Board
for Contingencies

This hoard provides policy guidance, technical
review, and oversight to staff editors in the

production of Contrncrri1ies, the magazine of
the actuarial profession

E Tom Mulder, Ck4dilpisorr
Harold J. Brownlee Julia T Philips
Curtia F Huntington Richard 5_ Robertson

Frederick W Kilboume Bruce D Schohel
Craig A Olnev Mavis A . Walters

Staff L arson Ken Krehbiel,
Jefrty P Speicher

Joint Academy/ Society of Actuaries
Work Group on Communication

for Health Issues

Julia T Philips , (haispirMo )1
Peter Berry Das id A. Shea Jr
Lucutda M I ewis Shcrec Swanson
Oscar Lesvis Leigh M Wachenheim

Staff L,~ar orr• Ken Krehbiel,
Michael A Anzick

Depattines Editors
Arthur W Anderson Ken Krehbiel
Thomas I Bakos W Keith Slo .ui

Alan Goldberg 'Jet rey P Speicher
Yves G Guerard

,'iiarl Lun wn Dana H Murphy
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Council of Presidents
The Cuunul of l'resnleuts provides a busnie,s and oc ial forum to promote
coordination ~ooperauon, and trust among the lcadeiship of the or~'uuzations
representing acniatles in Canada, Mexico, and the United States

Robtit A 4,nkei, CAS Nesille S Heudenon, CIA
Albert j Beer, CAS [)avid M Holland, SOA
Michael F. Callahan, ASl'A Mark V Mactas, CCA
Serpo C imposortega Cniz, CONAC l'edro Pacheco, CONAC
Marc J Ferret, CIA Richard 1) Ptarce . ASPA
Jeff 1-urnish,CCA Jack M Turncluist, AAA
Sam Guttenuau, SOA Larry Zimplcnian, AAA

Council of Presidents-Elect
The Council of Presidents-Fleet of the United States and Canadian organiza-
tions and a comparable representative from Mexico, complements the mis-
sion of Council of Presidents and focuses nn the development of working
relationships and mutual trust

Allan M Kaufrnan . Facilitate,
Robert A Anker, CAS Pedio Pacheco, CONAC
Neville S Henderson , CIA Richard 1) Pearce ASPA
Das id NI Holland, SOA Larry Zimplrni in, AAA
Mark V_ Mactas, CCA

Start Liauoti Wilson W Wyatt Jr

Advisory Group for forecast 2111111
This group of rcpresentitives from all Forecast 2000 sponsoring organizations
advises public relations staff on the course of tht program . reviews results, and
makes recommendations to the Council of Presidents .

Wilson W W\-att Jr , Clr,ittp ersorr
Paul H Abbott Jr ., ASPA Frederick W Kilbourne, CCA
Robert L. Brown, CIA Anthony T Spano, SOA
Robeiti j . Garland, CAS Mavis A Walters, CAS

Staff Liaison Ken Krehbiel
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Education and Examination Management Committee
of the Society of Actuaries

llamcl J_ McCarthy

Education Policy Committee
of the Casualty Actuarial Society

Jerome A Degerness

Public Relations Committee
of the Society of Actuaries

Anthony T. Spano
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The Actuarial Board for Counseling and Discipline (ABCU) was established as an independent
entity managed through the Academy on Januar v 1, 19Q2

Upon delegation of appropriate authority from a participating actuarial organization and
acceptance of that delegation bs the ABC1), the ABCD is authorized ' (1) to consider all
complaints arid - or questions concerning alleged violations of the applicable Code of
l rotessional Conduct and all questions that may arise as to the conduct of a member of a par-
ticipating; actuarial organization in then member ' s relationship to the organization or its nrciai-
hers, or i n the uieuibtr 's professional practice , or a$ectuig the interests of the actuarial profes-
sion, (2 ) to counsel individuals acursed of violations of the applicable Code of Professional
Conduct regarding their actions , ( 3) to recommend a public disciplinary action against an indi-
vidual to any participating organization of which that individual is a member , (4) to accept and
respond to requests for guidance from members of the participating organizationis , and (5) to
serve as ombudsman between members of participatuig actuarial organizations, or between
such members and the public , for the purpose of informally resolving complaints concerning
the professional conduct of such members

Actuarial Board
for Counseling and Discipline

Henry K . Knowiton, Chwrprrsoa
A Norman Crowder Ill . fine Cii iiiper_.oii
W alter J Fitzgibhon jr , Vic ' Ch vrpevsan

Daphne 1) Bartlett Joseph j Leubc
Alan N Ferguson Kenneth W Porter

David L. Hewitt Jerome A. Scheibl

Stiff Liabeir Lauren M Bloom,
Thomas C Griffin
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The Actuarial Standards Board (ASB) ss is established as ,in independent entity managed through
the Academy on July 1, 1Wi The ASH has the authority to prescnhe its own operating prncc-
duies, to establish committees, subcommittees, and task forces it may deem necessary in carrying

out its assigned functions ; and to appoint individuals to positions on such coinnuttees, subcom-

mittees, •111(i task forces The operating committees report to the ASH and function under its
direction The ASB also has the authority to approve exposure of proposed standards and hold
public licarings on them, and to adopt recommended standards of practice

The AS13 is charged : (1) to direct and manage the development of actuarial standards of
practice by its operating committees in all areas of actuarial practice ; (2) to expose, promul-

gate or adopt, and publish actuarial standards of practice, within its sole discretion and pur-
suant to such procedures as it deems appropriate, in all area'. of actuarial practice, and (3) to
provide continuous review of existing st,uidards of practice and determine whether they are in
need of amendment, alteration, expansion, or elinnnation .

Actuarial Standards Board
Richard S Robertson, Clianpersorr

Edward E Burrows, [ crc Ch iiipercoe

Daniel J . McCarthy, I "ire Clranpcisorr

Philhp N lien-Zvi Frank S Irish
Harper L Carrett Jr. Harm- L. Sutton Jr.

David G Hartman James R Sss enson

San(] Liaison . Christine E . Nickerson,

Anne M. Rankin
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Casualty Committee of the ASB
In accordance with piuccdures prescribed by the ASB, this coninuttee devel-
ops actuarial standards of practice in the piopertv/casualry Insurance area

LeRoy A Boison Jr , Chairpcoorr
Michael A LaMonica I cc Canurpereori

Martin Adler R Michael Lamb
Douglas J Collins Steven G Lehmann
Frederick Cripe Stuart N I erwick
Daniel j Flaherty Robert J . Lindquist
Edward Ford Robert S Miccolis

Spencer M Gluck Marc B Peail
Robert W Gossrow Patricia A, Teufel
David j Grady Margaret W Tiller
Gary Grant Jonathan White
E LeRoy Heer Mark Whitman
Bertram A Horowitz Paul E Wulterkens

Subcommittee on Ratemaking
Gary Grant, Charrpeison

Subcommittee on Reserving
Martin Adler . Chairperson

Task Force on Reinsurance
Douglas j Collins, Chanprr.s on

David j Grady Gary K Ransom
David Koegel Jcrome E Tuttle

Task Force on Rate of Return
Mark Whitman, Chairperson

David Appel Claus Metzner
Robert A Bailey Michael j Miller
Robert P_ Butsic Richard G Wall
Steven G Lehmann

Task Force on Risk Margins (Special Issues)
Spencer M. Cluck, Clrairpcrsen

Ralph S. Blanchard III Roger M . Flayne
Paul Braithssaite Thomas J . Kozik
Robert P Butsic Stephen P Lowe
Linda A . Dembiec Lewis H. Roberts

Health Committee of the ASB
In accordance with procedures prescribed by the ASh, this committee develops
actuarial standards of practice in the health insurance area

Ted A Lyle, Charrpersorr
Robert M Duncan Jr. Mark D Peavy
Robert J Ingram John A Price
Mary j Murlev Richard j Shepler

W. H. Odell Joe P Sternfeld
David F Ogden
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life Committee of the ASB
In accordance with procedures prescribed bs the ASB, this couinuttee devel-
ops actuarial standards of practice in the life insurance area

Edward S . Shins, Chtriipenoir
Frederick j Sievert, I uc Chairpenun

John W Brumbach Godfrey Perrott
Edward B. Kiffel Thaddeus W. Trenton
William Koenig Michele G Van Leer
Walt N Miller Roger Wiard-Bauer
Lew Nathan Michael L . Zurcher

Pension Committee of the ASO
In accordance with procedures prescribed by the ASB, this committee devel-

ops actuarial standards of practice in the pension area

Heidi R Dexter, ChairpmLui
Richard Q Wendt, I icc Chairperzooi

Richard Berger Lawrence j Sher
Norman L Jones Kenneth Steiner

James Laws Diane M. Storm
Lindsay J Malkiewich Lee j Trad

Eric I Palley James E Turpin

1RRO Subcommittee
Kenneth Steiner, Chauperson

Arthur Anderson Franklin E Peters
Steve Parker

Task Force on long-term Care
In accordance with procedures prescribed by the ASB, this task force develops
actuarial standards of practice in the area of long-term care

Bartley L Munson, Chairperson
Loida Rodis Abraham Dennis M O'Brien
Donald M Charsky Andrew M . Perk-ins
Gary I Corliss William C Weller

Editorial Advisory Committee of the ASB
This coininittee advises the operating committees on the format, style, struc-

ture, and consistency of proposed standards

Henry W Siegel, Chanpci,oti
Janet L Fagan Michael J Thompson
Janet A Pendleton
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tat8 Off (' 'S
1965 -66 1966-67

Henry F Rood President Thomas E Murrin
Thomas E Murrin President-Elect John 11 Miller
Frank J . Gadient Vice Presidents Frank J . Gadient
Laurence H Longley-Cook Laurence H. Longley-Cook
John H . Miller H Raymond Strong
H. Raymond Strong Andrew C Webster
George M Bryce Secretary Norton E Masterson
Robert E Bruce Treasurer Robert E . Bruce

1967-68 1968-69
John H Miller President Wendell Milliman
Wendell Milliman President-Elect Walter L Rugland
Edward D Brown Jr Vice Presidents Edward D Brown Jr
William J_ Leslie Jr William J . Leslie Jr
Frank J . Gadielit Paul T Rotter
Allen L Mayerson Harold W. Schloss
Norton E Masterwn Secretary Norton E Masterson
Robert E. Bruce Treasurer Robert E_ Bruce

1969-70 1970-71
Walter L Rugland President H Raymond Strong
H. Raymond Strong President-Elect Robert J Myers
Paul T. Rotter Vice Presidents Donald F Campbell
Harold W Schloss John K Dyer
Donald F Campbell Harold E Curry
Robert J Myers Morton D. Miller
Norton E Masterson Secretary William A . Halvorson
Robert E . Bruce Treasurer Robert E . Bruce

1971-72 1972-73
Robert j . Myers President Morton D Miller
Morton D_ Miller President-Elect Ernest J Moorhead
Harold E Curry Vice Presidents Robert E . Bruce
Ernest J Moorhead Julius Vogel
Robert E . Bruce Reuben I Jacobson
Julius Vogel Daniel J McNamara
William A_ Halvorson Secretary William A Halvorson
Dale R Gustafson Treasurer Dale R Gustafson

1973-74 1974-75
Erect J Moorhead President Daniel J McNaniara
Daniel J McNaniara President-Elect Thomas P Bowles Jr
William A_ Halvorson Vice Presidents Richard L Johe
Reuben I Jacobson Robert C Winters
Thomas P Bowles Jr . Edwin F Boynton
Richard L Johe Kenneth H . Ross
Walter S Rugland Secretary Walter S Rugland
Dale R. Gustafson Treasurer Dale R Gustafson
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1975-76 1976-77
Thomas P Bowler Ir President Robert C Winters
Robert C Winters President-Elect Edwin F Boynton
Edv,in F ]3oynton Vice Presidents Dale R Gustafson
Kenneth H. Ross M. Stanley Hughev
Dale R Gustafson Ronald L Bornhuettcr

M Stanley Hughey Louis Garfin
Walter S . Rugland Secretary Ralph E Edwards
James O. Webb Treasurer James 0 Webb

1977-78 1978-79
Edwin F. Boynton President Dale R Gustafson
Dale R Gustafson President-Elect Ronald L Bornhuetter
Ronald L Bornhuettcr Vice Presidents Preston C . Bassett
Lotus Garfin Charles C Hewrtt Jr
Preston C . Bassett Herbert L DePrenger
Charles C_ Hewrtt Jr Walter L Grace

Dwight K Bartlett III Secretary Dwight K Bartlett III
James O. Webb Treasurer Kevin M. Ryan

1979-80 1980-81
Ronald L Bornhuetter President Walter L Grace
Walter L Grace President-Elect William A . Halvorson
Mary H. Adams Vice Presidents Richard S Robertson
Herbert L. DePrenger P. Adger Williams
Richard S Robertson A Norman Crowdcr III

P. Adger Wrlliams Bartley L . Munson
Charles Barr, H . Watson Secretary Charles Barry H . Watson

Kevin M Ryan Treasurer Kevin M Ryan

1981-82 1982-83
William A Halvorson President P Adger Wrlianis
P. Adger Williams President-Elect A Norman Crowder III
A Norman Crowder III Vice Presidents David R. Carpenter
Barley L Munson William A Ferguson

David R. Carpenter John A. Fibiger
William A Ferguson Walter S Rugland
Carl R. Ohman Secretary Carl R Ohman
W James MacCinnitic Treasurer W . James MacGinnitie

1983-84 1984-85
A Norman Crowder III President M Stanley Hughey
M Stanley Hughey President-Elect Bartley L Munson
John A Fibiger Vice Presidents David G Hartman
Walter S . Rugland David M . Reade
David G. Hartman Harold J Brownlcc
David M Reade Carl R Olunan
Carl R. Ohuian Secretary Robert H Dobson

Burton D Jay Treasurer Burton I) Jay
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1985-86 1986-87
Bartley L Mun,on President Preston C . Bassett
Preston C Bassctt President-Elect John A . Fibiger
Harold j Broi nlee Vice Presidents Edward H Friend
Edward H Friend W James MacGinnitie

W James MacGinnitie Burton D Jay
Carl R. Ohman Mavrs A Walters
Robert H . Dobson Secretary Robert H Dobson
Burton D Jay Treasurer Daniel J . McCarthy

1987-88 1988-89
John A Fibiger President W James MacGinnitie
W James MacGinnitie President-Elect Harold J Brownlee
Philip N Ben-Zvi Vice Presidents Phillip N Ben-Zvi
Burton D Jay Harper L Garrett lr
Joseph J . Stahl 11 John H. Harding
Mavrs A. Walter, Joseph J Stahl It
Virgil D Wagner Secretary Virgil D Wagner
Daniel J McCarthy Treasurer Daniel j McCarthy

1989-90 1990-91
Harold J Brownlee President Mavis A Walters
Mavis A. Walters President-Elect Harry D Garber
Harry 1) Garber Vice Presidents Robert H Dobson
Harper L Garrett Jr Charles E. Farr
John H Harding Darnel J McCarthy
Daniel J McCarthy Michael A Walters
Virgil D. Wagner Secretary Richard H Snader
Thomas D Levy Treasurer Thomas D Levy-

1991-92 1992-93
Harry D Garber President John H. Harding
John H Harding President-Elect David G Hartman
Robert H . Dobson Vice Presidents Howard J Bolnick
R Stephen Radcliffe Stephen P Lowe
Richard H Snader Walter N Miller
Michael A Walters Richard H . Snader
Larry D Zimpleman Larry D Zimpleman
Thoinas 1) Levy Secretary-Treasurer James R Swenson

1993-94 1994-95
David C. Hartman President Charles A Bryan
Charles A Bryan President-Elect Jack M. Turnquist
Howard J. Bolnick Vice Presidents John M. Bertko
Howard Fluhr Howard Fluhr
Paul f• Kolkman David P . Flynn
Stephen P Lowe Paul F Kolkman
Jack M Turnquist Charles Barry H Watson
James R Swenson Secretary-Treasurer James R. Swenson
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SFlv' 1(r(' Award
n 1991, the Academy established a
perpetual award to honor the memo-
ry of one of its longtime, indefatiga-

ble volunteers . Jarvis Farley was a charter
member of the Academy and an invalu-
able resource for Academy staff and the
entire actuarial profession . His untiring
volunteer work for the Academy epito-
mized the caliber of service to be hon-
ored by this award. He began serving on
Academy committees in 1972 and con-
tinued until his death in 1991 .

The Academy Executive Committee
each year will select the Jarvis Farley
Service Award recipient, if it determines
there is a deserving candidate . The

recipients are announced and honored at
the Academy's annual meeting . Each
honoree receives an engraved pewter
Paul Revere bowl, custom designed by
Kirk Stiefl. A slightly larger, permanent
bowl, engraved with the name of each
recipient. is displayed at the Academy .

Jarvis Farley Service Award
Recipients

199? Mary Hardiman Adams
1993 Jerome A Scheibl
1994 Douglas C . Borton
1995 Harry L. Sutton Jr
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PubliC ServiCE I -d

J n 1994, the Academy, through its
Committee on Actuarial Public
Service, established the Robert J .

Myers Public Service Award to recog-
nize the extraordinary lifelong public
service of Robert J Myers, who was
chief actuary for the Social Security
Administration from 1947 to 1970 .

The exceptional career of Myers was
recognized with the public announce-
ment of the award at the Academy's
annual meeting in Washington, D.C., on
Septeniber 31i_ Myers was instrumental
in the design and funding of the Social
Security systeni and worked for the
Social Security Administration for some
thirty-five years . Although political
pressure often conflicted with his profes-
sional responsibilities, Myers never
veered from a path of professional
integrity- He continues to command
respect within and outside the profes-
sion, and he remains an inspiration to all
practicing actuaries .

Recipients of the Robert J . Myers
Public Service Award will be selected

through the Committee on Actuarial
Public Service on the basis of their con-
tributions to the common good through
service to the government or other
organizations in the public sphere .
While honoring individual recipients,
the award will also call attention to the
significant benefits the general public
receives from the actuarial profession .

A specially designed medal was pre-
sented to Mr Myers at the award's inau-
guration The permanent medal is
mounted on a custom-designed pedestal
and displayed at the Academy office in
Washington Future recipients will
receive engraved medals, and their
names will be engraved on the base of
the permanent medal at the Academy

Robert J . Myers
Public Service Award

Recipients
1995 John O. Montgomery
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n October 25, 1965, the American
Academy of Actuaries was orga-
ruzed as an unincorporated associa-

tion to serve the actuarial profession in

the United States The corresponding

national body in Canada, the Canadian

Institute of Actuanes, had been incorpo-

rated earlier that same year For many

years, the actuarial profession in North

America had consisted of four bodies-
the Casualts Actuarial Society, the

Conference of Actuaries in Public

Practice, the Fraternal Actuarial

Association, and the Society- of Actuaries

In 1964, the members of those four

organizations, recognizing the need for a

single body to represent actuaries of all

specialties, approved formation of an all-

inclusive organization of qualified U S

actuaries

On April 29, 1966, the Academy was
reorganized as .a corporation under the
Illinois General Not For Profit
Corporation Act Henry F Rood,
whose presidential address to the Society
of Actuaries in 1958 had voiced the first
formal proposal for such a national body,
was elected president

In September 19811, the Fraternal
Actuarial Association, one of the four
founding organizations, closed its doors .
Its dissolution indicated that the needs of
fraternal actuaries had been increasingly
niet by other actuarial organizations and
that the National Fraternal Congress had
increasingly been providing a forum for
fraternal actuaries

In 1990, the Academy- Board of
Directors established four practice coun-
cils to represent the nraiur areas of actu-
arial practice casualty, health, life, and
pensions . In 1992, the Council on
Professionalism leas created to oversee

the Academy's responsibility to set and
maintain professional standards Fach
council has broad authority to set its
practice area's public policy agenda, spe-
cific policy initiatives are carried out by
Academy comnuttees that report to the
practice councils .

The five councils are headed by vice
presidents, who together with the presi-
dent, president-elect, unuiediate past
president, and secretary-treasurer, consti-
tute the Academy's executive committee .

In 1994, the Academy Board of
Directors approved a strategic plan for
1995-2000 and a new mission statement
emphasizing the Academy's roles in pub-
lic policy formulation and professional-
ism The Academy's mission is to
ensure that the American public recog-
nizes and benefits from (1) the indepen-
dent expertise of the actuarial profession
in the formulation of public policy, and
(2) the adherence of actuaries to high
professional standards in discharging
their responsibilities .

Membership Requirements
Academy membership is intended to
serve as the hallmark of a qualified actu-
ary in the United States

All US residents who were fellows
(or the equivalent) of the four existing
bodies on October 25, 1965, were auto-
niatrcally enrolled as Academy members,
subject to their indicated assent by pay-
ing the dues There were 1 .427 charter
nienibers of the American Academy of
Actuaries

The Academy immediately' set about
making its existence known to other

actuaries not eligible as charter members

It vas required that any such actuary
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demonstrate adequate knowledge and
skills- Many were admitted by this
route, some after passing special proc-
tored examinations A requirement of
seven years of responsible actuarial expe-
rience (five years for fellows by examina-
tion of the existing bodies) was imposed

After January 1, 1970, educational
requirements were gradually increased
until 1976. In January 1976, an amend-
ment to the bylaws created a new non-
voting class of membership designated
affiliate of the American Academy of
Actuaries . This class consisted of non-
members of the Academy who became
enrolled actuaries under the Employee
Retirement Income Security Act of
1974 (ERISA), subject to acceptance of
their applications by the Academy
Subsequently, in January 1979, the
bylaws were further amended to chmi-
nate the distinction between affiliates and
members of the American Academy of
Actuaries, as well as to set the experience
required at three years of responsible
work. Subsequently, the Academy
board set the basic educational require-
ment at that of the associateship level in
the Casualty Actuarial Society or the
Society of Actuaries or that required for
status as an enrolled actuary under
ERISA

Nonresidents of the United States can
be admitted to membership if they meet
the Academy's educational and experi-
encc standards, can demonstrate familiar-
ity with U S. actuarial practices, and
have a need to perform actuarial duties
in the United States

Professional Conduct
In December 1965, the Guides to
Professional Conduct were first issued .
Over time, these were revised and sup-
plemented by Interpretative Opinions
Together, the Guides and Opinions

formed a core of ethical guidance for
members i n all phases of their profession-
al lives. In September 1991, the Board
of Directors approved a new set of ethi-
ca] precepts as recommended by the
Council of Presidents Task Force on the
Code of Professional Conduct . The
intent of the task force was to seek adop-
tion of a common code of ethical tenets
by all organizations representing actuaries
in North America. The Academy was
the first body to adopt the Code, which
became effective January 1, 1992 .

The Code of Professional Conduct
includes Precepts and Annotations that
require a high standard of ethics and
responsible performance expected of
professionals . Specifically, the Precepts
require actuaries to abide by standards of
practice, as promulgated by the Actuarial
Standards Board, and by qualification
standards, adopted by the American
Academy of Actuaries . The Code has
been adopted in substantially similar
form by all the professional societies rep-
resenting actuaries in the United States
and Canada, uniting the profession in
this area for the first time .

Counseling and Discipline
Since its inception, the Academy has
recognized the need for a disciplinary
procedure to enforce standards of con-
duct and the need to provide the public
and fellow actuaries with an avenue to
express grievances regarding the proFec-
stonal activities of Academy members .
For many years . the responsibility for
handling complaints, investigating
charges, and proposing disciplinary mea-
sures rested with the Committee on
Discipline . Largely because duplications
of effort by the disciplinary committees
of the various actuarial organizations
frustrated effective discipline, and also as
a result of the adoption by all actuarial
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organizations of a common Code of
Professional Conduct, in 1991 the mem-
bers of the Academy voted to amend the
bylaws and create the Actuarial Board
for Counseling and Discipline (ABCD) .

The ABCD is a separate entity affili-
ated with the Academy It investigates
alleged violations of the Code of
Conduct lodged against members of any
actuarial organization that delegates
investigative authority to the ABCD .
The Academy and other organizations
have delegated such authority . For
those activities that in the opinion of the
ABCD do not merit public discipline, or
in response to actuaries' requests for
guidance, actuaries will be counseled
privately and assisted in complying with
the requirements of the Code of
Professional Conduct, qualification stan-
dards, and standards of practice

Standards of Practice
The Academy commenced issuing stan-
dards of practice, called Recommendations,
in 1973. These recommendations were
supplemented by interpretations . A
major step forward in the development
and management of standards of practice
was taken in 198 with the creation of
the Interim Actuarial Standards Board
(IASB) The IASB served as the proto-
type for a permanent Actuarial Standards
Board (ASB), which was created in June
1988 by a bylaw amendment vote .

The ASB is a separate entity affiliated
with the Academy. It has sole responsi-
bility to initiate the development of and
to adopt new standards Standards of
practice include statements on the tech-
niques, applications, procedures, and
methods that have been generally
accepted by the profession The Code of
Professional Conduct requires actuanes to
be knowledgeable about and abide by
these pronouncements .

Legal Recognition
In December 1966, the National
Association of Insurance Commissioners
(NAIC) adopted a resolution supporting
recognized standards of actuarial compe-
tence and conduct and urging each com-
missioner to support the efforts of the
Academy to gain official recognition .
All states now have regulations that rec-
ognize Academy membership as qualifi-
cation for signing insurance company
annual statements, some have corre-
sponding recognition for public employ-
ee retirement systems . The first state to
act was Indiana, which provided for cer-
tification of actuaries by a state board in
a 1968 law . The general pattern fol-
lowed in other states has been issuance of
administrative orders or regulations

In 1975, the responsibility expected
of actuaries was spelled out by a new
requirement that the actuary who signs a
life insurance company annual statement
must express an opinion on the actuarial
elements, including an opinion on the
adequacy of reserves . The Academy
responded with recommendations to the
profession on how this responsibility
should he met .

In 1980, a similar requirement was
added to the property and liability
insurance company annual statement,
except that the requirement was at the
discretion of the domiciliary insurance
commissioner Again the Academy
responded with appropriate recommen-
dations to the profession .

In 1990, at the urging of the
Academy, the NAIC eliminated the dis-
cretion of individual states As a result,
virtually all annual statements from prop-
erty/casualty companies in the United
States must be accompanied by a loss
reserve opinion from a "qualified actu-
ary," defined as a member of the
American Academy of Actuaries
approved by the Casualty Practice
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Council, or as a member of the Casualty
Actuarial Society, or otherwise approved
by the doiniciliary commissioner

In 1983, a statement of actuarial
opinion similar to those cited above was
added to the annual statement blanks for
both health service corporations and
health maintenance organizations ; it was
supported by recommendations .

In the pension field, the 1974 ERISA
legislation established extensive and spe-
cific standards for actuarial reports, for
disclosure and fiduciary relationships, and
for the qualifications of actuaries in pen-
sion work

Expressions of Professional Opinion
The first mayor influence of the Academy
beyond the boundaries of the profession
was in its response, beginning in 1972, to
the audit guide for stock life insurance
companies by the American Institute of
Certified Public Accountants This coop-
erative endeavor has led to regular and
close association between the actuarial
and accounting professions

The Academy has also become
increasingly active in dealing with vari-
ous government entities on a variety of
public issues . In 1982, the Board of
Directors adopted Guidelines for Making
Public Statements in connection with this
activity. The guidelines were updated in
1993 .

Joint Activities of Actuarial
Organizations

The North American actuarial bodies
cooperate in many ways, largely through
joint sponsorship of actuarial examina-
tions and the work of joint committees
In December 1972, the Academy was
instrumental in launching an informal
body, the Council of Presidents, to fos-
ter even greater understanding and com-

mon purpose In 1976, the actuarial
organizations jointly formed the
Actuarial Education and Research Fund
to foster the growth of basic actuarial
research throughout the profession and
to arrange for necessary financing of
such research

Administration
At the outset, the Academy shared
administrative facilities with the Society
of Actuaries in Chicago (since moved to
Schaumburg, Illinois) A major step to
increase the value and influence of the
Academy was taken in January 1976
when the Academy became headquar-
tered in Washington, D C . The
Washington office is responsible for all
staff functions other than those related to
the membership database, which remain
in Schaumburg.

Meetings
Historically, the Academy has held its
annual meetings in the fall of the year, in
conjunction with the annual meeting of
one of its founding organizations In
November 1996 the Academy will hold
its annual meeting in Boca Raton .
Flonda-site of the Casualty Actuarial
Society annual meeting In the spring .
the Academy will sponsor a public poli-
cy briefing, featuring a prominent
Washington legislator as luncheon
speaker

Since 1976, the Academy and the
Conference of Consulting Actuaries
have cosponsored the Enrolled Actuaries
Meeting. In 1989, the Society of
Actuaries was added as a cosponsor
These meetings are a primary means of
continuing education for pension actuar-
ies across the nation Nineteen eighty-
one saw the introduction of a series of
Casualty Loss Reserve Seminars, spon-
sored jointly by the Academy, the
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Casualty Actuarial Society, and the
Conference of Consulting Actuaries .
The seminars are of particular interest to
property/casualty actuaries and loss
reserve specialists

Publications
The Academy continues to expand the
number and scope of its publications
Each year, it publishes this yearbook,
which includes committee listings, the
Board of Directors, and Academy staff,
in addition to such information as
bylaws and application for admission to
the organization .

Each month the Academy publishes
The Actuarial Update (which became a
bimonthly publication in 1977, and
began monthly production in 1981) and
several enclosures, including the "ASS
Boxscore" (started in 1987), a status

report on various standards projects, and

Actuarial Standards Board news In addi-

tion, the Enrolled .-Ictnarres Report, a

newsletter focusing on the concerns of

pension actuaries, is published four tunes

during the year .

In November 1995 the Academy
issued its first annual report to inform
members of the year's outstanding public
policy and professionalism accomplish-
ments. The Academy's roster of publi-
cations also includes fact books on the
Academy and the Actuarial Standards
Board (ASB), the annual reports of the
ASB and the Actuarial Board for
Counseling and Discipline, and the
bimonthly magazine Contingencies. The
Academy also produces public policy
monographs and issue briefs based on
the work of the Academy committee or
work group formed to address specific
key issues .
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I IIn 1994, the American Academy of
Actuanes undertook a strategic plan-
ning process guided by key profes-

sional, membership , and organizational
issues. These issues , explicitly stated
within the strategic plan, are the founda-
tion for all the Academy' s activities.

Mission Statement
The strategic mission of the Academy
articulates the Academy's purpose and
highlights the basic value of the
Academy to the profession. The strate-
gic mission of the American Academy of
Actuaries for 1995-2000 is .

To ensure that the American
public recognizes and benefits from
(1) the independent expertise of the
actuarial profession in the formula-
tion of public policy, and (2) the
adherence of actuaries to high pro-
fessional standards in discharging
their responsibilities .

General Objectives
The Academy's purpose is expressed in
the strategic plan's general objectives

I J!l -`_>I lU l l
Through these general objectives, the
Academy determines its strategic prior-
ities .

1 . Public Policy Interface . Represent the
actuarial profession before public policy
makers and the finance and business
community on issues of public policy .

2 Professionalism Establish, promote,
maintain, and enforce professionwide
standards of practice, conduct, and quali-
fication .

3 Organizarional Relationships . Establish
and maintain strong relationships with
professional and other organizations
whose actions affect actuaries and the
profession .

4 Comnunicauoms Promote and support
communications on public policy issues
and professionalism to public policy
makers, the finance and business com-
munity, the media, and the profession
itself; inform the profession about
Academy activities .

5 Resources . Obtain and manage ade-
quate resources to fulfill the Academy's
strategic mission and general objectives .
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Bylaw's
A CORPORATION ORGANIZED UNDER THE

ILLINOIS GENERAL NOT FOR PROFIT CORPORATION ACT
(ADOPTED APRIL 20, 1966, AND LAST AMENDED IN 1595)

ARTICLE I
Membership

SECTION 1 . Alemhers Individuals hav-
ing membership in the Academy shall be
called "members ."

Members shall be entitled to attend
meetings of the Academy, vote, hold
office, serve as elected Directors, make
nominations, serve on committees, and
generally exercise the rights of full mem-
bership They are authorized to designate
themselves as "members" of the American
Academy of Actuaries and to append to
their names the initials M .A A.A

SECTION 2. Requirements for .4dtnisston
to 1Lleinbership . Any person may apply for
membership and shall become a member
by meeting the requirements contained
in this section .

A Application, Each candidate for
admission must submit a written applica-
tion that shall include a resume of the
candidate's education, background, and
experience, the navies of two references
who are members, and such additional
information as the Executive Committee
may request

B . Education Each candidate shall
have passed, or have received credit for,
the examinations prescribed from time to
time by the Board of Directors, here-
inafter called the "Board ."
C. E.xpenence Each candidate must, at

the date of application, have had at least
three years of experience in responsible
actuarial work . "Responsible actuarial
work" is defined as work that has
required knowledge and skill in solving

practical actuarial problems in any of the
following fields life and health insurance
involving individual policies, group insur-
ance, social insurance, pensions, or prop-
erty and liability insurance .

D . References Evidence of character
and professional integrity of the candidate
shall have been deduced by references
from two members who have known the
candidate for at least eighteen months or
from other sources . If the application is
rejected on the basis of evidence of lack
of character or professional integrity, the
candidate may appeal to the Board . The
procedures for the conduct of such
appeal shall be as prescribed by the
Board .

E. Nonresidents . A candidate who is
not a resident of the United States must
meet such other requirements as are pre-
scribed by the Board

F. Approval. Each application shall be
acted upon by the Executive Committee .
A candidate's application is approved if
accepted by a majority of the whole
Executive Committee . If refused, the
applicant may request review by the
Board, pursuant to such procedures as
may be adopted by the Board .

ARTICLE II
Meetings of the Members

There shall be an annual meeting of the
members each fall at such time and place
as the Board shall designate .

Special meetings may be called by the
Board. Upon request of not less than
five percent of the members, the

46



President shall call a meeting of the
members At all meetings fifty members
shall constitute a quorum Notice of a
meeting, specifying the place, date, and
hour of the meeting, shall be given not
less than twenty nor more than forty
days before each meeting

ARTICLE III
Board of Directors

SECTION 1 . Composition The Board
shall consist of twenty-nine Directors,
comprising the nine Officers, the two
immediate Past Presidents, and eighteen
elected Directors .

SECTION 2 Electron and Tenn of Ofre .
A Special Directors . The Board shall

designate a number of scats on the
Board, not to exceed eight, to be filled
by a class of special Directors consisting
of representatives of other U S . actuanal
organizations whose presence on the
Board is deemed helpful to the
Academy Special Directors shall be
elected by majority vote of the whole
Board and shall serve for a period of two
years. If a vacancy occurs among the
special Directors, the vacancy may he
filled for the remainder of the unexpired
term by majority vote of the whole
Board The term of office of a special
Director shall begin at the close of the
annual meeting of the Academy i n the
calendar year of the election and shall
continue until the close of the annual
meeting at the end of the term for
which the special Director was elected .

B. Regular Directors . Elected Directors
who are not special Directors shall be
regular Directors Each year the mem-
bers shall elect a number of regular
Directors to bring the total number of
elected Directors to eighteen Candidates
receiving the greatest number of votes

shall be elected . Such regular Directors
shall serve for a period of three years . A
retiring regular Director , other than one
who was elected to fill a vacancy, whose
term as a regular Director expires shall
not he eligible for re -election as a regular
Director at that time . A Past President
whose ex officio membership on the
Board as Past President expires shall not
be eligible for election as a regular
Director at that time If a vacancy occurs
among the regular Directors , including a
vacancy created by the election of a reg-
ular Director to an office or to the posi-
tion of special Director, the vacancy may
be filled for the remainder of the unex-
pired term by majority vote of the whole
Board. The term of office of a regular
Director shall begin at the close of the
annual meeting of the Academy in the
calendar year of the election and shall
continue until the close of the annual
meeting at the end of the terns for which
the regular Director was elected

SECTION 3 Meetings There shall be an
annual meeting of the Board within sixty
days prior to the annual meeting of the
Academy Special meetings of the Board
shall be called whenever the President or
at least five members of the Board so
request

Meetings of the Board may be held
either within or outside the state of
Illinois . Notice of the meetings of the
Board shall be given not less than ten
days nor more than thirty days before the
meeting , except in the event of a meet-
ing of the Board following the annual
meeting of the Academy , in which event
newly elected Directors shall be given
notice of such meeting of the Board as
promptly as possible . Such notice to
newly elected Directors may be given
personally, by telephone, by mail, or by
facsimile transmission,

Any action required to be taken at a
meeting of the Board may be taken
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without a meeting if a consent in writ-
ing, setting forth the action so taken,
shall be signed by all of the members of
the Board

SECTION 4 Quorum At meetings of
the Board, a majority of the members of
the Board shall constitute a quorum

SECTION 5 Duties and Potvcis . The
Board shall have, in addition to the
powers and authority expressly conferred
upon it by these Bylaws, the right,
power, and authority to exercise all such
powers and to do all such acts and things
as may be appropriate to carry out the
purposes of the Academy . Without prej-
udice to the general powers so con-
ferred, the Board shall have the follow-
ing specific powers :

(a) To act in accordance with the
provisions of the Articles of
Incorporation of the Academy and
the laws of the state of Illinois .

(b) To establish the location of the
offices of the Academy

(c) To invest and administer the
funds of the Academy .

(d) To arrange an annual audit of
the accounts of the Secretary-
Treasurer

(e) To prescribe examinations and
other requirements for admission, as
provided in Article I, Section 2, of
the Bylaws .

(I) To elect the Officers of the
Academy

{g) To authorize such committees
as it may deem necessary for the con-
duct of the affairs of the Academy

ARTICLE IV
Executive Committee

During any interim between meetings of
the Board, the business of the Academy
shall be conducted by an Executive

Committee comprising the Officers and
the immediate Past President The
Executive Committee shall have such
powers as may be piovided by these
Bylaws or as may be delegated to it by
the Board , except the specific powers
enumerated (b), (d), (e), (f}, and (g) in
Section 5 of Article III .

ARTICLE V
Officers

SECTION 1 . Offii eis The Officers of
the Academy, all of whom shall be
members, shall consist of a President, a
President-Elect, six Vice Presidents, and
a Secretary-Treasurer .

SECTION 2 Election and Temi of
Office At each annual meeting of the
Board, the Directors present . by a vote
of a majority of the whole Board, shall
elect, separately and in the order named,
a President-Elect, two or more Vice
Presidents , and a Secretary-Treasurer

At the annual meeting of the Board,
if either ( a) the President-Elect has suc-
ceeded the President and has served in
that capacity for six months or more by
reason of the office of President becom-
ing vacant or (b) the office of the
President -Elect is vacant , except in the
case where the President-Elect has suc-
ceeded to the office of the President and
has served in that capacity for less than
six months , the Directors , by a vote of a
majority of the whole Board , shall, prior
to the election of the President-Elect,
elect a President to serve from the close
of the first subsequent annual meeting of
the Acadeni Y until the close of the sec-
ond subsequent annual meeting of the
Academy

Except as hereinafter provided, the
President-Elect, having been so elected at
an annual meeting of the Board, shall
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commence the terns as Presidrrjt-Elect at
the close of the first subsequent annual
meeting of the Acadeni and shall auto-
niatically succeed the President at the
close of the second subsequent annual
ineetmg of the Academy, and shill serve
as the President until the close of the
third subsequent annual meeting of the
Academy . In the event the office of
President becomes vacant, the President-
Elect shall automatically succeed to fill the
vacancy for the unexpired terns A
President-Elect who so succeeds the
President and serves in that capacity for
less than six months prior to the close of
the first subsequent annual meeting of the
Academy following succession to the
Presidency shall further serve as President
until the close of the second subsequent

annual meeting of the Academy
The terns of Vice President shall be

two years . At the first annual meeting of
the Board following adoption of this pro-
vision, three Vice Presidents shall be
elected At the second annual meeting of
the Board following adoption of this pro-
vision, two Vice Presidents shall be elect-
ed The term of each Vice President
elected at each annual meeting of the
Board shall he from the close of the first
subsequent annual meeting of the
Academy until the close of the third sub-
sequent annual meeting of the Academy .
In the event of a vacancy i n the office of
Vice President, the Board may elect a
replacement for the remainder of the
vacancy of that office Said replacement
may thereafter be eligible for re-election
as a Vice President at the meeting at
which the term expires A retiring Vice
President is not otherwise eligible for re-
election as a Vice President at the meet-
ing at which the terni expires

Except as provided above, a retiring
President shall thereafter be permanently
ineligible for election for another term as
President or President-Elect .

A retiring Vice President shall not be
eligible for re-election as a Vice
President at the meeting at which the
term expires

Each Officer shall hold office for the
term elected and until a successor shall
have been elected

In the event of vacancy in the office of
both the President and President-Elect,
the Board shall by majority vote of the
whole Board elect a member to fill the
vacancy for the unexpired term of the
President

In the event a vacancy occurs among
the Vice presidents, or in the office of
Secretary-Treasurer, the Board shall by
majority" vote of the whole Board elect a
member to fill the vacancy for the unex-
pired term .

ARTICLE VI
Duties of Officers

SECTION 1 . President The President
shall preside at the meetings of the Board
and of the Academy, shall appoint com-
mittees authorized by the Boaid, and may
sign contracts or other instruments that
the Board has authorized to be executed

SECTION 3 . President-Elect The
President-Elect shall have such duties as
may be assigned by the President or by
the Board In the absence of the
President, or in the event of the
President's inability or refusal to act, the
President-Elect shall perform the duties
of the President's office .

SECTION 3 . I ice Presidents Each of the
Vice Presidents shall have such duties as
may be assigned by the President or by
the Board.

SECTION 4 Secretor}-Treasurer . The
Secretary-Treasurer shall record and file
minutes of all meetings of the Board,
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give all notices . he custodian of the cor-
porate records of the Academy, and in
general shall perform all customary duties
incident to the office of Secretary-
Treasurer If the President is absent or
unavailable, the Secretary-Treasurer may
sign, with any other person authorized
by the Board, contracts or other instru-
ments that the Board has authorized to
be executed

The Secretary-Treasurer shall also
keep a register of the members, have
charge of the preparation and publica-
tion of any yearbook that may be pub-
lished, have general supervision of any
arrangements for holding examinations,
have charge and custody of all funds and
securities, collect dues, pay bills, prepare
financial statements, and in general per-
form all customary duties incident to the
office of Secretary-Treasurer The
Secretary-Treasurer shall give a bond for
the faithful discharge of all such duties,
the cost of which shall be paid by the
Academy .

ARTICLE VII
Finances and Contracts

SECTION 1 . Dues Except as here-
inafter provided, each member shall pay
such dues for each calendar year as may
be established by the Board Such dues
shall be payable as of January 1 of the
calendar year. At the time when dues are
payable. any member who has become
totally disabled or who, having attained
an age to be selected by the Board. and
having retired from active work or who
has attained age 7U . so notifies the
Secretary-Treasurer in writing shall be
granted exemption from the payment of
dues by the Executive Committee In
addition, any member who (a) is expect-
ed to earn no significant income for the
calendar year from actuarial activities,

and (b) is within a class of members eli-
gible for dues waiver as determined by
the Board shall he granted exemption
from the payment of dues by the
Executive Committee

It shall be the duty of the Secretary-
Treasurer to cause to be notified by mail
any member whose dues may be six
months in arrears and to accompany such
notice by a copy of this Section . If dues
remain unpaid, such person shall, on the
date that falls three months after the date
of mailing such notice, cease to be a
member of the Academy for all purposes
other than with respect to any penalty or
other action determined under disci-
plinary procedures as provided in Article
IX, relating to conduct prior to such date
Reinstatement as a member shall be sub-
ject to such conditions as the Board may
prescribe

SECTION 2 Publications . The Board
shall determine the extent of distribution
of publications of the Academy and the
fees or prices to be charged any classes of
recipients .

SECTION 3. Ccruracts . The Board may
authorize any Officer or agent to enter
into any contract or execute and deliver
any instrument in the name or on behalf
of the Academy .

SECTION 4 Cecrks All checks, drafts,
or other orders for a payment of
money. notes, or other evidences of
indebtedness shall be signed by such
Officer or agent of the Academy as shall
from time to time be determined by
the Board

SECTION 5. Deposits All funds of the
Academy not otherwise employed or
invested shall be deposited to the credit
of the Academy in such banks, trust
companies, or other depositories as the
Board may select
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ARTICLE VIII
Resignation of Members

Any member niay at any time file a res-
ignation in writing with the Seeretary-
Treasurer, and, unless it is rejected by
the Executive Committee, it shall
become effective as of the date it was
filed The Executive Committee may
reject a resignation only if a complaint
or charge is pending against the member
or if a complaint or charge is filed within
sixty days after the date that the mem-
ber's attempted resignation is filed . A
member whose resignation is rejected by
the Executive Committee may appeal in
writing to the Board The Board may
affirm or set aside an Executive
Committee decision to reject a menn-
ber's resignation by a majority vote of
the members of the whole Board

Notwithstanding the foregoing, the
Board may in its discretion permit the res-
ignation of a member against whom a
complaint or charge is pending The
Board, on written application of any
member who has resigned, may reinstate
such member subject to such conditions as
it may prescribe .

ARTICLE IX
Public Discipline

SECTION 1 Coniplaiitts and RcfenaL .
A Complaints concerning alleged

violations of the Academy's Code of
Professional Conduct, and all questions
that may arise as to the conduct of a
member, in the member's relationship to
the Academy or its members, or in the
member's professional practice, or affect-
ing the interests of the actuarial profes-
sion, constitute matters for serious con-
sideration
B. Such complaints and questions shall

he referred to the national organization
responsible for professionwide counseling

and discipline in the nation where the
action occurred : the Actuarial Board for
Counseling and Discipline (ABCD) in
the United States and the Canadian
Institute of Actuaries (CIA) in Canada

SECTION 2 Consideration of Public
Disciplinary Action

A The President shall appoint a six-
person Disciplinary Committee from
among the members of the Board to
consider and act on a recommendation
from the ABCD or the CIA for public
discipline of an Academy member

B, Public disciplinary action includes
a public reprimand, suspension of
Academy membership, or expulsion
from the Acadeniv

C. The member who is the subject of
a public disciplinary recommendation
from the ABCD or the CIA shall have
the right to ippear personally and by
counsel (at the member's expense) before
the Disciplinary Committee to explain
why that recommendation should not be
followed .
D.'I'he nieniber involved shall be

notified not less than forty-five days in
advance as to the time, date, and place
where the Disciplinary Committee will
consider the matter The notification
may be ni .tde by certified mail or in such
other manner as the Disciplinary
Committee may direct. The time limit
may be waived by mutual agreement of
the parties .

E. An action of the Disciplinary
Committee to publicly reprimand, suspend,
or expel a member requires an affinmative
vote of two-thirds of the whole member-
ship of the Disciplinary Committee

F. An action by the Disciplinary
Committee to publicly reprimand, sus-
pend the rnenibership of, or expel a
member is effective forty-five days after
the date of the action, if the member
does not appeal the action to the Board,
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and, in the event of such an appeal, the
action is effective on the date when the
appeal is decided by the Board

SECTION 3 -lppralc to the Board A
member against whom an order of public
reprimand, suspension, or expulsion has
been rendered shall . upon application to

the Board within forty-five days after the
action of the Disciplinary Committee, be
entitled to appeal to the Board at its next
regularly scheduled niceting, under the
follosving conditions

A. All rights and privileges of mein-
bership shall be retained during the pen-
dency of the appeal

B The notice of appeal shall be in
writing and shall stipulate that the appeal-
ing member consents to the mailing to
the members of the Board of a transcript
and all applicable evidence m a form
approved by the Disciphiiary Conunittee

C The nieniher may appear personal-
ly and by counsel (at the member's
expense) before the Board when it meets
to hear the appeal

D The decision of the Disciplinary
Committee may be affirmed, reduced, or
set aside by a inajority of the members of
the whole Board. Members of the
Board who serve on the Disciplinary
Committee may participate and vote in
deliberations of the Board

SECTION -4_ Ri uislalruicirt An individ-
ual who has been expelled or suspended
from the Academy may be reinstated
only through an action of the Board of
Directors

SECTION 5 . Confidentiality of Ptwcecdu{t"
Except as otherwise provided in these
Bylaws or by waiver of the person under
investigation , all proceedings under this
Article shall be confidential and kept
secret .

SECTION h. Notification
A. The Board of Directors shall notify

Academy members in all instances in

n hich a iiiember is subiect to public dis-
ciphne. At the same tinge notification is
given to the members, the Board of
Directors shall also give notice of the
public discipline to all other actuarial
organizations of which the uidividttal is a
member and to other organizations,
including governmental entities, that, in
the opinion of the Board, should also
receive notice of the action . The Board
of Directors array ako give notice of pub-
lic discipline to such newspapers or}our-
nals as it may select .

B . If the case arises from a written
complaint, notice of the disposition of

the case shall be furnished to the cony

plainarit

C. In the case of an action by the
Disciplinary Committee to publicly repri-
mand, suspend, or expel a member, the
notification should take place forty-tile
days after the Committee's action, and, if
the member is appealing the decision to
the Board of Directors, the notification
should state that the decision is being
appealed. Once the Board of Directors
has acted on this appeal, there should be a
notification of that action-

I) In the event of subsequent rein-
statement of an expelled or suspended
member, the Board of Directors shall give
notice of such action to all members and
also to entities previously advised by the
Board of the expulsion or suspension

ARTICLE X
Actuarial Board

for Counseling and Discipline
SECTION l . E,tahh,linrut rind Pinpoes

A There shall be established within
the Academy an entity to be known as
the Actuarial Board for Counseling and
Discipline (ABCD) Upon delegation of
appropriate authority from a participating
actuarial organization and acceptance of
that delegation by the ABCD, the
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AB( 1) will be authorized
1 To consider all coniplainrs

.iiid/or questions concerning alleged
violations of the applicable Code of
Professional Conduct and all ques-
tions that may arise as to the conduct
of a member of a participating actuar-
ial organization in the member's rela-
tionship to the organization or its
nienibers, in the ineniber's profes-
sional practice, or affecting the inter-
ests of the actuarial profession .

2 To counsel individuals accused
of violations of the applicable Code
of Professional Conduct, regarding
their actions

3 . To recommend a public disci-
plinary action against an individual to
any participating organization of
ss hit h that individual is a member
4 To serve as ombudsman

between members of participating
actuarial organizations, or between
such members and the public, for the
purpose of informally resolving com-
plaints concerning the professional
conduct of such members

5. To accept and respond to
requests for guidance from members
of the participating organizations

B. The ABCD is authorized to issue
such rules of procedure and operating
guidelines not inconsistent with the
requirenieuts of this Article as it deems
appropriate .

SECTION 2 .1ierrrher. and _4ppoinrin'rtta
A The ABCD shall consist of nine

persons appointed from the membership
of the participating organizations
Appointments will usually be made for
three-year terms , but appointments for
shorter terns may he made to assure that
one-third of the inenibers will be
appointed each year A member may
serve no more than two consecutive
terms

B Members of the ABCD shall be

broadly representative of all areas of artu-
arial practice They shall be appointed by
and serve at the pleasure of a Selection
Committee composed of the Presidents
and Presidents-Elect of the participating
organizations . The President of the
Academy shall serve as Chairperson of
the Selection Committee . If a vacancy
arises among the members of the ABCD,
the Selection Committee shall designate a
replacement to fill out the remainder of
the term The replacement will coin-
plete that term, and may be reappointed
for one additional consecutive three-year
term Where three or more members of
the ABCD have an actual or potential
conflict of interest with regard to a par-
ticular matter, with the result that a quo-
rum of the ABCD cannot practicably be
convened to consider the matter, the
Selection Committee may . in response to
a request front the ABCD, appoint
enough special members to the ABCD to
form a quorum to consider that matter
The tern of such a special member shall
end at the conclusion of the ABCD's
consideration of the matter that the spe-
cial nieniber was appointed to consider;
special members shall not participate in
ABCD consideration of any matters
other than the specific matters for which
the special members were appointed .

SEC l JON 3. Ofaer.,
A The Officers of the ABCD shall

consist of the Chairperson arid two Vice
Chairpersons

B The Chairperson shall be appoint-
ed annually from among the members of
the ABCD by the Selection Committee,
The Chairperson shall preside at meetings
of the ABCD and shall have the other
responsibilities described in Section 5

C The Vice Chairpersons shall he

appointed annually from anion; the

members of the ABCI) by the Selection

Committee- A Vice Chairperson shall

be designated by the Chairperson as the
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presiding Officer in the absence of the
Chairperson Vice Chairpersons shall
have such other duties as may be
assigned by the Chairperson

SECTION 4 .1Tectin~ and Conduct of
L3nsiucss The ABCD shall meet at least
once each year Additional business
shall be conducted whenever requested
by the Chairperson or at least three
members . Business may be conducted
during meetings or via mail or tele-
phone. Two-thirds of the members of
the ABCD shall constitute a quorum

SECTION 5 Aroccdurei ton Disciphiia iy
Recopy moidatunn

A For any matter that arises as the

result of the receipt of a complaint or

question or an ABCD initiative, the

Chairperson and the two Vice

Chairpersons may b y majority vote

1 Dismiss the matter,
2 Authorize an onibudsman to

resolve the matter, or
3 Authorize a review of the matter .

B_ To review a matter, the

Chairperson shall appoint an Investigative

Officer who may appoint up to two

additional persons with the approval of

the Chairperson Such Investigative

Officer and such additional persons, if

any, shall constitute the Investigative

ConInirttee investigative Committees

shall not include members of the ABCD .
1_ The Investigative Committee

shall investigate alleged violations of the

applicable Code of Professional

Conduct. The Investigative Coiivnittee

shall then recommend to the

Chairperson either

a . Disnnssal of the allegation,
b That the actuary be Coun-

seled, or
c That public disciplinary

action be reconiniended .
2 The Investigative Comuuttee

shall observe operating procedures

and guidelines that arc established byy
the ABCD that arc not inconsistent
with the requirements of this Article

C_ Following receipt of a report of
the Investigative Committee, the ABCD
shall determine by majority vote
whether to

1 . Disnuss the matter,
2 . Counsel the actuary . or
3 Schedule a hearing before the

ABCD to consider the matter In
such a case, a written notice shall be
prepared stating plainly the charges
against the individual, together with
a notice of the time, date, and place
where the ABCD will meet for con-
sideration thereof The charges and
notice shall be served on the individ-
ual not less than forty-five days
before the hearing of the ABCD ,
either personally or by certified mail.
or in such other manner as the
ABCD may direct The time limit
may be waived by mutual agreement
of the parties

D. In any hearing before the ABCD,
the individual against whom charges
have been made shall have the right to
appear personally and by counsel (at the
nicnrher's expense), to examine the evi-
dence presented, to examine adverse
witnesses, and to present exculpatory
witnesses and evidence The Investigative
Officer or designee shall appear to pre-
sent the findings of the Investigative
Committee Witnesses called in the
course of hearings before the ABCD
shall vouch for the truth of their state-
ments on their word of honor A writ-
ten transcript shall be made of the pro-
ceedings The ABCD shall decide all
questions of evidence at the hearing

E. If, in the course of any hearing
under this Section, evidence shall be pre-
sented upon which another charge or
charges against the individual might be
made, it shall not be necessary for the
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ABCD to prepare and serve such addi-
tional charge or charges on the individu-
al. Instead, the ABCD may, after rca-
sonable notice to the individual and
opportunity for the individual to
respond, proceed to the consideration of
such additional charge or charges as if
they had been made and served at the
time of the service of the original charge
or charges, and the ABCD may render
such decision or recommendation upon
all such charges as may be justified by the
evidence in the case

F Throughout proceedings under
this Section, the Investigative
Committee or the ABCD nay consult
confidentially with members of the pro-
fession who have information or expen-
enee relevant to the matter under con-
sideration- However, no information
rn,iy he used unless that information is
placed into evidence and the individual
against whom charges have been filed
has an opportunity to respond to such
information

G. At the conclusion of the hearing,
the ABCD shall determine by majority
vote whether to :

I Dismiss the matter,
2 Counsel the actuary, or
3 Prepare a written report includ-

ing a recommendation for public rep-
rimand, suspension, or expulsion of
the individual addressed to each par-
ticipating organization of which the
individual is a member A majority of
the whole ABCD must vote in the
affirmative if a recommendation is to
be made for public disciplinary action .
The report shall state plainly the
charge or charges against the individ-
ual, and shall be accompanied by a
transcript of the proceedings, copies
of all evidence, and a rationale for the
recommendation . A copy of the
report and the accompanying material
shall be provided to the individual

against whom the charge or charges
have been made

SECTION 6 Counseling . Any counsel-
ing conducted pursuant to this Article
shall not be considered to be disciplinary
action, nor shall counseling imply that
there has been any determination that a
violation of the applicable Code of
Professional Conduct has occurred

SECTION 7 Actuarial Oinhudsiiiau .
The ABCD is authorized to act as an
ombudsman regarding complaints
between actuaries or between actuaries
and others. The ABCD is authorized to
promulgate such rules and regulations as
are necessary to effectuate this Section

SECTION 5 Staff. The ABCD will
utilize the staff of the Academy for nec-
essary logistical and technical support .
In addition , the ABCD may retain
counsel for assistance in its deliberations

SECTION 9_ Fiiiawes .

A. The finances of the ABCD will be
accounted for separately within the
Academy system of accounts The
ABCD will submit a budget request to
the Secretary-Treasurer, listing all
planned income sources and potential
expenses, rn such f'orrn and in such detail
as is mutually determined by the
Secretary-Treasurer and the ABCD .
The Board of the Academy will consider
this request when adopting its annual
budget and will make provision within
such budget for the operating expenses
of the ABCD .

B The ABCD will have discretion
with regard to the expenditure of all
funds allocated to it, subject only to such
accounting and audit requirements as
may be mutually determined by the
Secretary-Treasurer and the ABCD

SECTION 10. Confidentiality . Except
as otherwise provided in these Bylaws
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or by waiver of the person under uives-
rigation, all proceedings under this
Article shall he confidential and kept
secret This requirement as to confi-
dentiality shall not preclude the ABCD
from advising, at its discretion, com-
plainants and members complained of
about the progress and outcome of
complaints This requirement of confi-
dentiality shall not preclude the ABCi)
from reviewing previously closed files as
they may relate, in any manner, to the
consideration of a new matter before it

SECTION 11 . Coniuu fill initioiis . The
ABCD shall issue an annual report that
will include a description of its activities
for the prior fiscal year, including com-
mentary on the hypes of cases pending,
resolved, and dismissed . These reports
shall not reveal any information other-
wise confidential . The ABCI) shall also
report quarterly to the President of each
participating organization concerning
complaints and counseling activities
related to members of the organization .

ARTICLE XI
Actuarial Standards Board

SECTION 1 Establishment and Purpose,
There shall be established within the
Academy an entity to be known as the
Actuarial Standards Boaid (ASB), whose
purposes shall be to :

A (i) Expose, (ii) promulgate or
adopt, and (iii) publish attuanal
Standards of Practice, within its sole dis-
cretion and pursuant to such procedures
as it deeuis appropriate, in all areas of
actuarial practice, subject to the specific
requirements of this article

B Provide continuous review of
existing Standards of Practice and deter-
mine whether they are in need of

amendment, alteration , expansion, or
elimination

C Direct and manage the develop-
ment of actuarial Standards of Practice
by its operating committees in all areas
of actuarial practice

SECTION 2 .L1( iiihers acrd .4ppoiuttnetit, .
A The ASB shall consist of nine

nieuihers, each of whom shall he
appointed for three-year terms No mdi-
vidual may serve more than two consec-
utive terns on the ASB . Terms of nieni-
hership shall be staggered, so that one-
third of the members are appointed
annually

B_ Members of the ASB shall be

broadly representative of all areas of

actuarial practice They shall be appoint-

ed by and serve at the pleasure of a

Selection Committee c oriiposed of the

Presidents and the Presidents-Elect of

the organisations that participate m the

ABCI), or their successor organizations .

The ['resident of the Academy shall

serve as Chairperson of the Selection

Committee. The Selection Committee

shall annually appoint the Chairperson

of the ASH An individual appointed

Chairperson may not serve more than

two consecutive ternis as Chairperson

If a vacancy arises among the nienibers

of the ASB, the Selection COniinittee

shall designate a replacement The

replacement will complete that terns,

and may be reappointed for one addi-

tional consecutive three-year term

SECTION 3 Rleetint' The ASB shall
meet at least four times annually .
Additional meetings of the ASB shall be
called whenever the Chairperson or at
least four members of the ASB so
request At meetings of the ASB, two-
thirds of the members of the ASB shall
constitute a quorum At least six affirma-
tive votes are required for the ASB to
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expose, promulgate, or adopt actuarial
Standards of Practice-

SECTION 4. O~tccis .
A Officers of the ASB shall consist of,i

Chairperson and two Vice Chairpersons
The Vice Chairpersons shall be appointed
annually from among the members of the
ASB by the Chairperson with the consent
of the ASB

(1) One Vice Chairperson shall be
the presiding officer in the absence of
the Chairperson and shall have such
other duties as may he assigned by the
Chairperson .

(2)The other Vice Chairperson
shall monitor the disposition and be
responsible for the authorization of
expenditure of all funds associated
with the ASB

B . The Chairperson of the ASB shall
preside at meetings of the ASB and
shall designate operating committee
Chairpersons with the consent of the
ASII . Members of the operating coni-
mittees shall be appointed by each
operating committee Chairperson with
the consent of the AS13

SECTION 5 Committees The ASB shall
establish operating committees to pre-
p.ire and draft Standards of Practice for
consideration by the ASB The number
and membership of such coniinittees
shall be determined by the ASB . The
ASB may establish additional coninut-
tees, subcommittees, or task forces as it
deems appropriate to carry out adminis-
trative or advisory functions in support
of its operations .

SECTION 6 . Finanrce .
A Financial activities pertaining to

the ASB will br accounted for separately
within the Academy system of accounts .
The ASB will submit a budget request to
the Secretary -Treasurer, listing all
planned inconie sources and potential

expenses, in such form and in such detail
as are mutually determined by the
Secretary-Treasurer and the ASB. The
Academy Board will consider this request
when adopting the Academy annual
budget and will make provision within
such budget for ASB operating expenses .

B . The ASB will have discretion with
regard to the expenditure of ,ill funds
allocated to it, subject only to such
accounting and audit requirements as are
mutually determined by the Secretary-
Treasurer and the ASB

SECTION 7 Stiff The ASB will utilize
the staff of the Academy for all support,
within the budgetary constraints of the
ASB, and the Academy will make avail-
able to the ASB such statf support as ma\
be requested_ Costs for such staff support,
including overhead expenses ascertained
pursuant to a formula mutually deter-
mined by the Secretary-Treasurer and the
ASB. will be included in the ASB budget .

SECTION 8 Coiinuuxi<arions ivitli theActuarial
Profession, The ASB shall issue an

annual report that will include a descrip-
tion of its activities for the prior fiscal
year, including commentary on its stan-
dards activities, idmmistrative matters,
and finances The ASB shall cooperate
with duly constituted actuarial authorities
charged with enforcing standards of pro-
fessional practice, and respond to
inquiries regarding actions of the ASK
including the interpretation of standards
promulgated or adopted by the ASB

ARTICLE XII
Notice

The requirement that notice be given to
members or other persons shall be satis-
fied when a letter has been deposited in
a United States Postal Service niailbox
addressed to the last known address of
such person
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ARTICLE XIII
Indemnification

Each person who at any time shall serve
or shall have served as an Officer, mem-
ber of the Board, committee member, or
member of any disciplinary board of the
Academy (and any such person's heirs,
executors, administrators, and personal
representatives) shall be indemnified by
the Academy against all costs and
expenses (including but not limited to
legal fees, amounts of judgments paid,
and amounts paid in settlement) reason-
ably incurred in connection with the
defense of any claim, action, suit, or pro-
ceeding, whether civil, criminal, adminis-
trative, or other in which one or more of
them may be involved by virtue of such
person being or having been an Officer,
member of the Board, committee mem-
ber, or member of any disciplinary board
of the Academy, or in connection with
any appeal therein, provided, however,
that in the event of a settlement the
indemnification herein provided shall
apply only when the Board approves such
settlement; and provided further that such
indemnity shall not be operative with
respect to any matter as to which such
person shall have been finally adjudged
liable in such claim, action, suit, or pro-
ceeding on aeLount of willful miscon-
duct .

The rights accruing to any person
under this Article shall be without preju-
dice to any rights or benefits given by
the Hoard inconsistent therewith in spe-
cial cases and shall not exclude any other
rights or benefits to which the individual
may be lawfully entitled

ARTICLE XIV
Use of Financial Resources :

Dissolution
The funds of the Acadcmy shall he
devoted exclusively to the purposes stat-
ed in paragraph 5 of the Articles of
Incorporation No part of the net earn-
ings of the Academy shall ever inure in
whole or in part to the benefit of any
member or individual If the Arademv ns
dissolved, all of its remaining assets shall
be transferred to one or more organiLa-
tions organized and operated exclusively
for purposes similar to those of the
Academy .

ARTICLE XV
Amendments

Administrative, editorial, and technical
amendments to the Bylaws that do not
involve questions of policy or affect the
substantive rights of the Acadeni 's niern-
bers may be made by a vote of two-thirds
of the Directors present at a duly con-
vened meeting of the Board . Otherwise,
amendments to the Bylaws may be pro-
posed either by a vote of two-thirds of
the Directors present at a duly convened
meeting of the Board or by written
request of not less than three percent of
the members The Board shall specify a
reasonable period of time within which
the proposed amendment shall be trans-
nutted by the Secretary-Treasurer to the
members by mail, and the time for votes
to be mailed by the members to the
Secretary-Treasurer Such proposed
amendment shall be accompanied by an
appropriate discussion of the issues, and it
shall become effective ten days following
the end of the voting period upon the
affirmative vote of two-thirds of the
members voting
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SEa.teiileii t o 1 Polity
ADOVTFI) 13Y THE EXECU FIVE COMMITTEE

OF THE AMERICAN ACADEMY OF ACTUARIES

AUGUST IS . 1993

T he American Academy of
Actuaries ("the Academy") is an
equal opportunity employer . It

also offers services, membership bene-
fits, and opportunities to its present and
prospective members (referred to here-
inafter collectively as "members") on a
nondiscriminatory basis . It is the
Academy's policy to refrain from
unlawful discrimination against employ-
ees and members on the basis of race,
color, national origin, ancestry, personal
appearance, age, gender, pregnancy,
marital status, sexual orientation, family
responsibilities, religious affiliation,
matriculation, political affiliation, physi-
cal, mental, or emotional disability,
source of income, place of residence, or
unfavorable discharge from military ser-

vice, as those terms are defined by
applicable state and federal law These
characteristics are referred to hereinafter
as "protected characteristics "'

Further, it is the Academy's policy to
provide its employees and members with
a working environment that is free from
unlawful discrimination based upon any
of the protected characteristics described
above . No Academy employee or
member should be subjected to such dis-
crimination while working for, or
engaging in activities conducted by, the
Academy

It is also a violation of this policy for
an Academy employee or member to
seek to retaliate against any individual for
complaining of a violation of the
Academy's anti-discrimination policy 2

Thi list of Inotertrd rh,n n t ilsto' 1, tomptled from apphrtble Dtstrnt of Cohunbta, Ilhtion, amid tedcral laws

'Thr. satemcut n mint ii tendr.I in prr,ludr the good-raids exeirise of an individual', legal rights
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Cod-e of
iPif-si"(8 otia l ('i(= 1 d 1 I-( . t

Preamble
The Precepts of this Code of Professional
Conduct identify the professional and
ethical standards with which an actuary
must comply The Annotations provide
additional explanatory, educational, and
advisory material to members of the actu-
arial profession on how the Precepts are
to be interpreted and applied An actu-
ary must he familiar with, and keep cur-
rent with revisions to, the Code of
Professional Conduct and its Precepts and
Annotations

Professional Integrity
PRECEPT 1 An actuary shall act hon-

estly and in i mariner to uphold the rep-

utation of the actuarial protession and to

fulfill the profession's responsibility to

the public .

ANNOTA TION 1- 3 . An actuary
shall not use a relationship .vith a
third party to attempt to obtain illegal
or materially improper treatment
from such third party on behalf of a
principal ( i .e ., present or prospective
client or employer) .

PRECEPT '? Au actuary shall perform
professional services with integrity, skill,
and care
ANNOTATION

2-1 "Professional
services" refers to the rendering of
advice, recommendations , or opinions
based upon actuarial considerations,
and also includes other services pro-
vided to a principal ( r c , present or
prospective client or employer) by one
acting as an actuary

Qualification Standards
ANNTOT4'TON 1- 1 An actuary ful-
fills the profession ' s responsibility to
the public through conlp1i .uicc with
this Code, and by offering actuarial
advice , recommendations , and opin-
ions that are the product of the acto--
ary's exercise oFprofessional judgincnt

ANNOTATION 1-2. An actuary
who pleads guilty to or is found guilty
of any misdemeanor related to finan-
cial matters or any felony shall be pre-
sumed to have contravened Precept 1
of this Code, and shall be subject to
the profession's counseling and disci-
pline procedures .

PRECEPT 3 An actuary shill pertcirin
professional sen°rc es only when the .rctu-
ary is qualified to do so .ind sleets .ipplica-
ble qualification stand.irds

_-1NN()7:l'11014 _3-I It Is the pro-
fessional responsibility of the actuary
to observe applicable qualification
standards in the Jurisdiction 11) which
the actuary- renders professional ser-
vices and to keep current regarding
changes III these standards. For
example, for practice m the United
States, the Qualrfir itron Standards
promulgated by the American
Academy of Actuaries apply, for pnic-

E1Trcm e Janu .irs t, 1994 Adopted bs- the Bond of 17ir ctors of the Anicnc .tti A adcm% of Actuanc, in Septeinhei
1993
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tice in Canada . the eligibility condi-
tions promulgated by the Canadian
Institute of Actuaries as set out in the
Canadian Institute ofActuanes' bylaws
apply

Standards of Practice
PRECEPT 4 . An actuary shall ensure
that professional services performed by
of under the direction of the actuary
meet applicable standards of practice .

ANNOTATION 4-1 It is the pro-
fessional responsibility of the actuary
to observe applicable standards of
practice in the jurisdiction in which
the actuary renders professional ser-
vices, and to keep current regarding
changes in these standards . For
example, for practice in the United
States, the Standards of Practice pro-
mulgated by the Actuarial Standards
Board apply ; for practice in Canada
the Standards of Practice promulgat-
ed by the Canadian Institute of
Actuaries apply .

ANNOTATION 4-2 Where there
is a question regarding the applicabili-
ty of a standard of practice , the pro-
fessional judgment of the actuary,
taking into account the applicable
accepted principles of actuarial prac-
tice, shall prevail

Disclosure
PRECEPT 5 An actuary shall . in com-
municating professional findings, indi-
cate clearly that the actuary is responsible
for the findings

ANNOTATION 5-1 . An actuary
who makes an actuarial communica-
tion should indicate clearly the extent
to which the actuary or other source(s)
are available to provide supplementary
information and explanation .

A ,\'UT.`1TIUN ?-' An actuary
who makes an actuarial communica-
tion assuiues responsibility for it
except to the extent the actuar\ dis-
claims responsibilit,, by stating
reliance on other sources Reliance
on other sources means making use
of those sources without assuming
responsibility therefor A communi-
cation making use of such reliance
should define the extent of reliance-
An actuary may rely upon other
sources for information except where
limited or prohibited by applicable
standards of practice

APs NO'I:-1 TION 5-! Any written
communication of professional find-
ings must be signed with the name of
the actuary who is responsible for it
The name of an organization with
which the actuary is affiliated may be
incorporated into the signature, but
the actuary's responsibilities and those
of the organization are not affected
by the form of the signature .

PRECEPT 6 An actuary shall, in coni-
municating professional findings, identi-
fy the principal(s) (i .e ., the client[s] or
employer[s]) for whom such findings are
made and shall describe the capacity in
which the actuary serves

PRECEPT 7 An actuary shall make
full and timely disclosure to a principal
(i .e , present or prospective client or
employer) of the sour( cs of all direct and
indirect compensation that the actuary
or the actuary's firni may receive in rela-
tion to an iissignnicut for which the
actuary provides professional services for
that principal

ANNOTATION 7-1 An actuary
who is not financially and organiza-
tionally independent concerning any
matter related to the subject of an
actuarial communication should chs-
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close to the principal any pertinent
relationship that is not apparent

ANNOTATION 7-2 . "Indirect
compensation " is any material con-
sideration received from any source
in relation to an assignment for
which the actuary provides profes-
sional services , other than direct
remuneration for those services

ANNOTATION 7-3 Actuaries
employed by firms that operate in
multiple sites are subject to the
requirement of disclosure of sources
of compensation that the actuary's
firm may receive in relation to profes-
sional services with respect to a specif-
ic assignment for that principal,
regardless of the location in which
such compensation is received

Conflict of Interest
PRECEPT 8. An actuary shall not per-
form professional services involving an
actual or potential conflict of interest
unless'

(a) the actuary's ability to act fairly
is unimpaired : and

(b) there has been disclosure of the
conflict to all known direct users
whose interests would be affected by
the conflict, and

(c) all such known direct users have
expressly agreed to the performance
of the services by the actuary

ANNOTATION 8-1 . A "direct
user" of an actuarv's services is a prin-
cipal (i e . . present or prospective
client or employer) having the oppor-
tunity to select the actuary and able to
communicate directly with the actu-
ary about qualifications , work, and
recommendations .

ANNOTATION 8-2 . If the actuary
is aware of any significant conflict

between the interests of the direct

user and the interests of another party

relative to the actuary's work, the

actuary should advise the direct user

of the conflict The actuary should

also include appropriate qualifications

or disclosures in any related actuarial

r oriununi, ation

Control of Work Product
PRECEPT 9 An actuary shall not per-
form professional services when the actu-
ary has reason to belie,,e that they may be
used to mislead or to violate or evade the
law.

ANNOTATION 9-1 Material pre-
pared by an actuary may be used by
another party in a way that may influ-
ence the actions of a third party The
actuary should recognize the risks of
misquotation, misinterpretation, or
other misuse of such material and
should take reasonable steps to ensure
that the material is clear and presented
fairly and that the actuary is identified
as responsible for the material as
required by Precept 5 of this Code .

Confidentiality
PRECEPI 11) An .ictuary shall not dis-
close to another party any confidential
information obtained through profes-
sional services performed for a principal
(i .e , client or employer) unless autho-
rized to do so by the principal or
required to do so by law

ANNOTA'I1ON 10-1, "Confidential
information " refers to information
not in the public domain of which
the actuary becomes aware in con-
junction with the rendering of profes-
sional services to a principal . It may
include information of a proprietary
nature, information that is legally
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restricted from circulation, or infor-
mation that the actuary has reason to
believe the principal would not wish
to be divulged

Courtesy and Cooperation
PRECEPT 1 l An actuary shall per-
torin professional services with courtesy
and shall cooperate with others in the
principal's (i e , client's or employer's)
interest

ANNOTATION 11-1 Differences
of opinion among actuaries may arise .
particularly in choices of assumptions
and methods Discussions of such
differences , whether directly between
actuaries or in observations made to a
principal by one actuary on the work
of another , should be conducted
objectively and with courtesy

ANlNNO'i'A I'iON 11-2 . An actuary
in the course of an engagement or
employment may encounter a situa-
tion such that the best interest of the
principal would be served by the
actuary's setting out an alternative
opinion to one expressed by another
actuary together with an explanation
of the factors that lend support to the
alternative opinion . Nothing in this
Code should he construed as pre-
venting the actuary fioni expressing
such an alternative opinion to the
principal .

ANNOTATION 11-3 . A principal
has an indisputable right to choose a
professional advisor. An actuary may
provide service to any principal who
requests it, even though such princi-
pal is being or has been served by
another actuary in the same manner .

If an actuary is invited to advise a
principal for whom the actuary
knows or has reasonable grounds to
believe that another actuary is already

acting in a professional capacity with
respect to the same matter or has

recently so acted, it may be prudent
to consult with the other actuary

both to prepare adequately for the
assignment and to make an unformed
j udgnient whether there are circum-

stances iiivolving a potential violation

of this Code that might affect accep-
tance of the assignment

The prospective new or additional
actuary should request the principal's
consent to such consultation When
the principal has given consent, the
otiginal actuary niay require reason-
able compensation for the work
required to assemble and transmit the
relevant information such as perti-
nent data , work papers, and docu-
ments The actuary need riot pro-
vide any items of a proprietary
nature, such as computer programs

Advertising
PRECEPT 12 An actuary shall not
engage in any advertising or business
solicitation activities with respect to pro-
fessional services that the actuary knows
or should know are false or misleading .

ANNOTATION 1?-1, "Advertising"
encompasses all communications by
whatever medium, including oral
communications, that may directly or
indirectly influence any person or
organization to decide whether there
is a need for actuarial services or to
select a specific person or firm to per-
form actuarial services

Titles and Designations
PRECEPT 13. An actuary shall make
use of membership titles and designa-
tions of an actuarial organization only in
a manner that conforms to the practices
authorized by that organization .
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AN-NOTATION 13-1 "Title"
means any title conferred by an actu-
arial organization related to a specific
position within that organization
"Designation" means a specific refer-
ence to membership status within an
actuarial organization-

Collateral Obligations
PRECEPT 14 . An actuary with knowl-
edge of an apparent, unresolved material
violation of this Code shall disclose such
violation to the appropriate counseling
and discipline body of the profession .
except where the disclosure would
divulge confidential information or be
contrary to law .

ANNOTATION 14-1 A material
violation of this Code is one that is
important, has influence or effect, or
affects the merits of a situation, as
opposed to one that is trivial , does not
affect an Outcome, or is one merely of
forum

ANNOTATION 14-2 Except when
an actuary is prohibited by law or
while the actuary is acting in an
adversarial environment involving
another actuary or actuaries, when the
actuary becomes aware of an apparent
material violation of this Code, the
actuary is required to undertake
promptly the following course of
action,

(a) If appropriate, discuss the situa-
tion with the other actuary or actuar-
ies and, if necessary, agree upon a
course of action to ensure that the
apparent violation is resolved ;

(b) If (a) is not appropriate or is not
successful, bring the apparent violation

to the attention of the appropriate
umvestigatory° body For csarnplc, for
violations of this Codc arising out of
practice in the United States, the actu-
arv should refer the matter to the
Actuarial Board for Counseling and
Discipline, for violations of this Code
arising out of practice iii Canada, the
actuary should follow procedures
established by the Canadian Institute of
Actuaries

PRECEPT 1 5. An actuary or the actu-
ary's representative shall respond promptly
in writing to any letter received from a
person duly authorized by the appropriate
counseling and disciplinary body of the
profession to obtain information or assis-
tance regarding possible violations of this
Code

PRECEPT 16. An actuary shall abide

by this Code of Professional Conduct

whenever providing professional ser-

vices

ANNOTATION 16-1 . Laws and
regulations may impose obligations
upon the actuary . Where the require-
ments of law or regulation conflict
with this Code , the requirements of
law of regulation shall take prece-
dence .

ANNOTATION 16-2 For profes-
sional services rendered in Canada,
the rules of the Canadian Institute of
Actuaries apply

ANNOTATION 16-3 For profes-
sional services rendered in Mexico,
the rules of the Colegio National do
Actuarios apply
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Profe s I oi'i a1 Sta rich rr(-'1s
This table displays the array of professional standards Unless otherwise noted, these
materials are included in the actuarial standards handbooks

Code
of Professional
Conduct

I)rvelnping Comnuttee joint Comnuttec
on Code of
Processional Conduct

Published Guidance Code of Professional
Conduct booklet

Guidance for. Individual
actuary-

Practice Areas Covered All four major
pnrtice areas
• Life
• I Ieaith

• Pension
• Casualty

Standards
of Practice

Developing Coniiuluee Actuarial
Standards Board

Published Guidance Standards of
Practice
booklets

Guidance foi ]Large of
procedures for
day-to-day
work . actuary's
own methods

Practice Areas Covered' Practice
,uca dexnbed
in the Standard

General
Qualification
Standards

Specific
Qualification
Standards

Continuing
Education
Requirements

conlillittee till
Qualifications

Qualifcanon
Standards
booklet

Those qualified
to give
Public Statements
of Actuarial
Opinion*

All four major
practice areas
• Life
• Health
• Pension
• Casualty

Connnittee on
Qualifications

Qualification
Standards
booklet

Those qualified
to give
Public Statements
ofActuanal
Opinion*

NAIC Annual
Statement
Opinions for
• Life & A&H
• Fire & Casualty
• Hasp , Med , &
Dent Serv, etc

Committee on
Qualifications

Qualification
Standards
booklet

Retention of
the actuary's
qualifications

to give Public
Statements of
Actuarial Opinion

All Public
Statements
of Actuarial
Opinion

Compliance
Guidelines

Counseling
& Discipline

Actuanal Actuarial Board
Standards Board for Counseling & Discipline

Compliance Acadeniv Bylaws as
Guideline published in 1991, y''arhaoh
booklets (Procedural guidelines

have been separately issued)

Div-to-day Compliance with Ethics,
work Qualification Standards,
outside and Actuarial Standards
requirements of Practice

Practice All four major practice ireas
area descnbed • Life
in the Guideline • Health

• Pension
• Casualty

* Public stareaieuts sif actuana] opinion are opinions called for by law or regulation , opinions c filled for by a stan-
dard of practice or i compliance guideline as promulgated by the Actuarial Standards Board, or actuarial coni nuni-
canons made fir purposes of compliance with standards promulgated by the Financial Accounting Standards Board
or the Governmental Accounting Standards Board
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Preamble
In accordance with the Bylaws of the
American Academy of Actuaries, the
president appoints committees autho-
rized by the Board of Directors To aid
the president in making such appoint-
ments, the board adopted the following
guidelines with this preamble at its meet-
ing on October 31, 1980 . These guide-
lines reflect the board's intention to
involve as many members as possible in
committee activities without sacrificing
continuity. However, the effectiveness of
committee work is paramount, and as a
consequence, strict adherence to the
guidelines is not expected, particularly
with respect to committees that interface
regularly with other professions and/or
government .

Committees for which specific
appointment rules are established by the
board (e .g., Nominating Committee,
Actuarial Standards Board) are exempt
from the guidelines. Appointments to
joint committees and liaison appoint-
ments are subject to the guidelines appli-
cable to standing committees, although

certain of the liaison appointments must
be board members pursuant to Academy
policy and agreements with other orga-
nizations .

Guidelines
(1)All members of the Academy arc

eligible to serve on committees
(2) An officer of the Academy should

not serve on any committee exeept in an
ex officio capacity .

(3)A person should be chairperson of
a standing committee for no more than
three years and should retire from the
committee after serving as chairperson

(4)A person should remain on a
standing committee for no more than
three years unless such person becomes
chairperson by the end of that period .

(5) In general, a person should not
serve concurrently on more than one
standing committee

(6) In general, a person appointed to a
task force or a special committee is
expected to serve until the task force or
special committee is discharged
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A. What Constitutes a Public Statement
A public statement is a formal, written

statement on behalf of some Academy
entity (hoard, committee, task force, etc .)
to an external group . This does not
include a statement representing the
views of an individual member Public
statements include

1 . Statements to Governmental
Entities-such as testimony or other
formal comments submitted to regula-
tory, legislative, and investigative bod-
ies at both the federal and state levels

2 Statements to Professional and
Other Groups-defined as organiza-
tions that efFectively have sonic regu-
latory powers, even if they are not
primarily regulatory bodies, e .g , the
Financial Accounting Standards
Board, the American Institute of
Certified Public Accountants, the
National Association of Insurance
Commissioners, or the American Bar
Association .

3 Statements to External Public-
ations-including articles and other
expository material to newspapers and
periodicals, except where such state-
ments would fall under the exception
for media communications below

Media communications, including
letters to the editor or other editorial
and expository comments to newspa-
pers and periodicals, are considered to
be a special form of public coniinuni-
canon that generally is not subject to
the procedural requirements of these
guidelines This special status is ill
recognition of the fact that media
deadlines prevent the utihration of the

review procedures applicable to formal
public statements. When letters or
other media opportunities (such as
radio or television interviews) are
anticipated, the spokesperson should
consult the Academy's associate direc-
tor of coniniunications for special
guidance . It is generally appropriate in
such circumstances for the individual
to note that the views expressed are
not necessarily those of the Academy .
For media communications related to
Forecast 2000, special protocols apply .
These are presented in Attachment 1 .
Although the procedural requirements
of these guidelines are not applicable
to media communications meeting the
above definitions, the spokesperson is
nevertheless expected to be guided by
the section below entitled "The Scope
of Public Statements "

B . The Scope of Public Statements
Clearly . a public statement based on

the insights of actuarial science should be
the primary focus in the profession's pub-
lic pronouncements . It is important to
note, however, that the profession's tech-
nical expertise encompasses a broader
spectrum than is reflected by the con-
cerns of what normally would be consid-
ered pure actuarial science There are
numerous instances when the actuary's
knowledge is a valuable addition to the
information surrounding a given issue It
would be a disscrviLe to all parties far the
profession to make public statements only
in the narrow areas where the actuary's
knowledge is unique

Each situation must be evaluated on
its. own merits to determine whether a
public statement by the Academy is
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appropriate The tone and natuie of a
statement must reflect the dignity and
standards of the profession. Statements
should contain a clear, concise, and bal-
anced presentation of the significant
facts, including relevant benefits and
costs A statement need not, however,
limit itself solely to statements of fact

It is also appropriate for statements to
draw inferences from statements of fact,
so long as these inferences are valid To
limit a public statement to a mere recita-
tion of facts would deny the public the
benefit of the full range of the profes-
sion's capabilities

A public statement generally should
not take positions on the social and
political implications of issues . It niay
be appropriate, however, to point out
social and political implications insofar as
these implications niay be objectively
determined . In certain circumstances, it
may not be possible to divorce social or
political implications from actuarial con-
siderations .

There may be some issues that have
actu'ari'al implications that arc better dealt
with by trade associations, companies, or
individuals Public statements that appear
to be serf-servingg will be less effective, but
the Academy should not hesitate to speak
out on matters that involve legitimate
professional interests in fact, the
Academy has a responsibility to do so .

C. Development and Delivery of Public
Statements

Academy officers, conuilittecs, and
staff should generally follow the guide-
lines presented below ni the develop-
ment and delivery of public statements
At times, these procedures may need to
be modified in order to ensure the time-
liness and effectiveness ofstatenirnts

l Identification of Issues-Many
people contribute to this activity
staff, of)cers, practice councils, com-
mittees, and individual Academy
members When an issue is identified

by Academy staff, staff will contact the
appropriate committee or task force
chairperson directly and copy the
appiupilate Academy vice piesident
(hereinafter referred to as supervisory
oflicer), unless there is a lunsdictional
question to be resolved (see [2]
below). Early identification is critical
to the Academy's development of
well-prepared, tunely statements

?. Authority to Proceed-If staff
or supervisory officers identify an
issue that may warrant a public state-
ment, they will assign it to the Com-
mittee or task force best able to
develop the statement If an issue is
significant for more than one practice
area, the staff and appropriate super-
visorv officers will discuss the matter
with the appropriate committee
chairpersons, determine which com-
inittee or task force receives the
assignment, and assure that proper
coordination is established and main-
tained through the use of point task
forces, committee liaisons, dual prac-
tice council reviews, or other appro-
priate means Supervisory officers, at
their discretion, nun- seek the advice
of then practice council in resolving
jurisdictional issues and achieving
appropriate coordination

If a commn-iittee or task force identi-
fies a matter that may warrant a public
statement, the chairperson will
promptly advise the supervisory officer
and appropriate staff lr,iisou Unless
otherwise instiucted by the superviso-
ry officer, the committee/task force
chairperson may proceed in the
developmcnt of a statement
Committees and task forces have the
authority to develop statements so
long as they are consistent with vvcll-
established principles of the profes-
sion and so long as the appropriate
peer review and approval procedures
are followed
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3. Notice of Public Statement
Preparation-Meunbers will be kept
apprised of mayor issues of concern to
Academy committees and task forces
through articles and announcements
in The _4rtuatial Update', and input
from members will be solicited by
suggesting that they contact the rele-
vant chairperson Because of the large
number of public statements, not all
statements under development can be
announced in Thi' actuarial Update
Reports summarizing committee and
task force activities during the previ-
ous twelve months .rill appear in a
supplement to The Actuarial update
soon after the end of the Academy
year A complete listing of committee
and task force statements for the pre-
vious calendar year also will appear in
an annual supplement .

4 . Development of Statements-
Conin ittees and task forces will pre-
pare public statements and any sup-
porting background material in accor-
dance with the following guidelines-

(a) Public statements generally
represent the opinion of a coni nit-
tee or task force- Generally, a pub-
lic statement will be developed by
members of a standing Academy
coninnttec, a presidentially appoint-
ed task force, or a working group
established by one of the Academy's
four practice councils It is always
appropriate, however, to involve
other Academy members consid-
ered by the conniiittce, task force,
or working group to have pertinent
expertise or experience . From time
to tune, it inay also be appropnate
to solicit the input of non-actuanes
When and how such input is
solicited is at the discretion of the
committee chair with the concur-
rence of the supervisory officer

(b) On mayor issues that are likely
to be highly controversial within

the profession, the chairperson and
the supervisory officer should seek
broader input trnnm Academy mem-
bers and leaders of the profession .
Options for obtaining such input
include requests for comments pub-
lished in The Actuarial f ipdate, dis-
cussions with Academy leadership
and the leadership of other actuarial
organizations, discussions with
appropriate committees of other
actuarial organizations, solicitations
and special sessions at widely
attended actuarial meetings, special
scininars on the issue, and discus-
sions with other Academy convnit-
tees, task forces, and working
groups. If tune allows, the Academy
exposure draft procedures also
should be considered The supervi-
sory officer will dcferinme the most
appropriate means of obtaining
member input in consultation with
the area's practice council, the
Academy president, the committee
chairperson, and the executive
director Academy staff and the
supervisory officer are initially
responsible for determining if an
issue is highly controversial .

(c) The Academy staff is avail-
able to assist in the preparation of
public statements In some instances,
it may not be practical to involve
the staff directly in statement prepa-
ration, although committee chair-
persons are strongly encouraged to
do so . The involvement of
Academy staff can be helpful in
assuring the consistency of the
statement with previous public
statements and policy decisions .

(d) In some circumstances, the
Academy staff may develop a pub-
he statement on its own initiative .
Staff-developed statements must
have the approval of the appropn-
ate chairperson and supervisory
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officer and should be c irculated to
all coininittee . task force, or work-
ing group members even if the
tine for comment is hunted Only
under extraordinary circumstances
may the chair and supervisory offi-
cer release a statement before cir-
culation to the full committee,
task force, or working group
Statcmcits developed by staff
should reflect previous public
statements and policy decisions

(e) The chairperson should seek
a consensus of the coininittee, task
foice, or working group members .
If there is substantial lack of con-
sensus, the chairperson may elect
to incorporate the majority and
minority perspectives into the
statenicnt, to refer the issue to the
supervisory officer, or not to issue
a public statement In some cases,
time constraints via,, prevent the
entire committee, task force, or
working group from participating
In the preparation of a particular
statement, and the task of drafting
the statement may be left to the
chairperson or the chairperson's
designee(s) . In such cases, the
drafters should seek maximum
input from available coniniittee,
task force, or working group
members .

(t) No statement should be pre-
sented without appropriate peer
review. The level of peer review
should depend upon the level of
risk and exposure of the statement .
Before release, statements should
generally be reviewed by the
supervisory officer, or designee
thereof, and Academy staff For
statements that are the work of
individuals or small subgroups and
that have not had the benefit of
the full group's deliberation, peer
review should include the corn-

groupnntteeitask force/working
chair and two senior reviewers iii
addition to the supervisory officer
(or designee) and staff The senior
review persons, to be selected by
the chairperson with approval of
the supervisory officer, should be
knowledgeable and experienced in
the subject at hand and should be
known to reflect broadly held
views of the profession . In extraor-
dinary circumstances, the supervi-
sory officer and staff may agree to
release a statement before coniple-
tion of peer review .

(g) Staff, in consultation with the
supervisory officer, is to determine
if a statement requires review by
the general counsel and will arrange
with counsel for such review

(h)The decision to issue the final

statement generally rests with the
supervisory officer, who may dele-

gate this responsibility to the coin-

mrttee, task force, or working
group chairperson or other

designee For issues elf mayor
importance or those deemed highly

controversial, the executive direc-
tor and president also should be

consulted before the statement is

released to its intended audience

(i) When deemed appropriate
by the supervisory officer, a rec-
ommendation should be made to
the president that a proposed state-
nient be submitted to the Board of
Directors for review before
issuance The board may modify
or disapprove a public statement if
it believes such action is in the best
interest of the Academy .

5. Presentation of Statement---The
committee or group issuing a state-
ment must be stated- The group will
ordinarily be a practice council work-
ing group, task force, committee, or
the Board of Directors Blanket spon-
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sorship by the Academy is not to be
implied

When the audience is familiar with the
Academy and its committee structure, a
statement such as the following will usu-
ally be sufficient- "This statement was
prepared by the American Academy of
Actuaries' XYZ Committee ."

In instances when further explanation
is appropriate, the committee, task force,
or working group should consider
including additional language such as the
following "The comnuttcc is made tip
of representatives from the entire range
of (name of actuarial practice area) . The
committee includes actuaries who work
as consultants, are employed by insurance
companies, are actuanes for government
(specify type of government programs, if
appropriate) and the National Association
of Insurance Commissioners, and are
employed by nonprofit (specify type, if
appropriate) organizations . 'I lie expertise
of other senior (practice area) actuaries
knowledgeable of (issue) was drawn
upon to prepare this statement ."

As a general rule, Academy state-
ments do not identify the individual
members of the group that developed
them. In some cases, however, identi-
fying members of the group may add to
the credibility of the statement or serve
some other purpose such as meeting the
requirements of the intended audience
The decision to identify individual
authors should be made in consultation
with the supervisory officer and
Academy staff Unless there is good
reason not to do so, non-actuaries who
participated in the formulation of the
statement should be identified and their
non-Academy-member status and role
identified in footnotes or otherwise

Any statement that involves issues of
significance to multiple practice areas
should clearly identify the practice area to
which the statement is intended to apply.

All public statements should he dated
and submitted in written form, with an

oral presentation as appropriate
Statements should be submitted on
Academy letterhead . Even when state-
ments are responses to highly technical
methodological inquiries, the general
issue being addressed should he clearly
specified in an initial sentence or two .
Except when the Academy is well-
known to the audience, a formal state-
ment about the Academy (sample
below) should be included in the public
statement . If an oral statement is to be
presented at a formal hearing, the
group's chairperson and supervisory offi-
cer will select the person or persons to
make the presentation

6 Distribution of Statements-
After the statement has been formally
submitted, the final statement will be
available for broader distribution .
Members can request a copy of the
statement by writing or calling the
Academy's Washington office

0 . Sample Description of the Academy
The American Academy of Actuaries

is a national organization formed in 1965
to bung together, in a single entity, actu-
aries of all specializations within the
United States A major purpose of the
Academy is to act as a public information
organization for the profession Academy
committees regularly prepare testimony
for Corigress, provide information to
congressional staff and senior federal poli-
cy makers, comment on proposed federal
and state regulations, and work closely
with the National Association of
Insurance Commissioners and state offi-
cials on issues related to insurance and
other forms of risk financing The
Academy establishes qualification stan-
dards for the actuarial profession in the
United States and houses two indepen-
dent boards The Actuarial Standards
Board promulgates standards of practice
for the profession, and the Actuarial
Board for Counseling and Discipline
helps to ensure high standards of profes-
sional conduct are met .
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ATTACHMENT 1

Protocol for forecast 2999
Statements

∎ Each year the practice councils
should discuss Foreccict 2000 priorities for
their practice area and give public rela-
tions staff input and ideas on mayor
points to pursue with media and with
policy makers .
∎ Ferecast 2000 public relations staff are
free to use material adapted front any
Academy public statement (including
statements by conunittees, task forces,
the board, etc ) in preparing material
and statements for approved Major and
minor topic areas Material adapted
front Academy public statements should
be appropriately referenced
∎ Except when time constraints are
overwhelming, the practice councils,
through the council chairpersons, should
be asked to review Any new material or
statements that go with the public state-
tnents referenced above .
∎ When time constraints preclude the
practice council review above, the
appropriate vice president must approve
any new material before release of such
material to the public .
∎ Costing of proposed legislation (feder-
al and state) should always be subject to
practice council review and approval
after full consideration of the potential
Impacts On the other hand, Forecast
2000 material should (when comntenting
on proposed legislation) identify and
clearly articulate the relevant critical cost
factors and say why actuaries are the pro-
fessionals best equipped to provide cost
estimates of these factors

∎ Public relations staff will . to the max-
inium extent possible, seek to develop
all concepts and prepare materials well in
advance of their use and seek practice
council input during such development
and preparation .

Protocol for Interaction with Trade
and Other Interested Groups

Regarding forecast 2999 Activity
∎ Interaction with trade groups or other
entities should be governed by two
objectives :

-To maintain both actual and
perceived independence for the
Academy .

-To foster cooperative relation-
ships with groups interested in our
issues .

∎ Staff will seek input from appropriate
groups as necessary in the development
and implementation of Foreceist 2000
activities .
∎ When appropriate, anticipated state-
ments will be discussed with key staff of
such groups as the American Council of
Life Insurance , Alliance of American
Insurers, National Association of
Independent Insurers , Health Insurance
Association of America, health mainte-
nance organizations , Association of
Private Pension and Welfare Plans,
ERISA Industry Committee . National
Association of Manufacturers, US
Chamber of Commerce, health mainte-
nance organizations, and Blue Cross
associations .
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G't t 141f _'l i bex
fol. U1e TAE 1ve lopment,
of Practice Notes

T he purpose of Practice Notes is to
provide information to actuaries
on current actuarial practices in

areas that are intended to supplement the
available actuarial literature, especially
where the areas of practice addressed are
subject to emerging technology or
recently adopted external requirements
Practice Notes are not interpretations of
standards, nor do they convey generally
accepted actuarial practices in the same
sense that standards of practice do
Actuaries are not in any way bound to
follow Practice Notes .

Practice Notes are written by groups
of actuaries having practical experience
and expertise in a particular area of prac-
tice There may be informal exposure of
draft Practice Notes by the originating
group to meetings of other interested
actuaries, but there is no formal process
for recording or responding to any com-
ments that might be generated. The
Practice Notes developed are reviewed
and edited by Academy staff and, if
approved by the appropriate practice
council, are published and distributed by
the Academy In contrast, actuarial stan-
dards of practice and compliance guide-
lines are promulgated by the Actuarial
Standards Board, which adheres to proce-
dures that are intended to provide due
process and exposure to professional
review

The following guidelines are intended
to assist Academy officers, committees,

and staff in developing and maintaining
the timeliness and effectiveness of
Practice Notes . These guidelines are
designed to promote consistency of
quality and style and to ensure that the
practices identified are in conformity
with the standards of practice and exist-
ing regulatory requirements Nothing in
these guidelines is intended to inhibit
other actuarial organizations from pub-
lishing materials that provide informa-
tion on current actuarial practices to
assist practicing actuaries

1 Practice Council 4reisight-Practice
Notes are primarily the responsibility of
the practice councils of the Academy .
with support from Academy staff, offi-
cers . and committees, committees or task
forces of other actuarial organizations,
and individual actuaries

2. Initiation of Request-While the
practice councils are charged with nioni-
toring the need for new Practice Notes
and the revision of existing Practice
Notes, any actuary or entity may request
that the development or revision of
Practice Notes he considered for a spe-
cific area of practice Such requests may
be directed to the appropriate practice
council for evaluation of need, approval,
and implementation

3 Authority to Proceed If a practice
council determines that a new or revised
Practice Note is nccdcd in a particular
area of practice, the practice council
chairperson ("PC chair") will request
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that an appropriate committee or task
force within the profession develop the
Practice Note

4 Developiiniit Procedures Practice
Notes will generally he developed by a
committee or task force and will be
identified as a product of that group It
may be appropriate, however, to involve
other actuaries believed by the commit-
tee or task force to have pertinent
expertise or experience From time to
time it may also be appropriate to solicit
the input of non-actuaries When and
how such additional input is solicited is
at the discretion of the committee chair
with concurrence of the PC chair

5 . Required Disclosures-Each Practice
Note should begin with a paragraph
stating that the Practice Note is not a
promulgation of the Actuarial Standards
Board or of any other authoritative body
of the American Academy of Actuaries,
identifying the group that developed the
Practice Note, and explaining that infor-
mation contained in the Practice Note is
not binding on any actuary and is not a
definitive statement as to what consti-
tutes generally accepted practice in the
area under discussion . Blanket sponsor-
ship by the Academy should not be stat-
ed or implied .

6. Consensus-The chairperson should
seek a general consensus of the commit-

tee members If there is substantial lack of
consensus, the chairperson may elect not
to issue a Practice Note, to refer the issue
to the PC chair, of to incorporate the
alternate perspectives into the Practice
Note .

7 . Rcvreu, Procedures No Practice
Note should be released without appro-
priate peer review . At a minimum,
Practice Notes should be reviewed by
the committee or task force chairperson,
the PC chair and/or his or her
designee(s), and Academy staff All
Practice Notes must receive legal and
editorial review by the Academy staff to
assure legality and consistency with pre-
vious notes and standards of practice

8 . Final 4pproi,al-The ultimate deci-
sion to issue a Practice Note rests with
the PC chair . For issues of major signifi-
cance, the PC chair may consult with
the Academy executive director, as well
as the president, prior to the release of
the note .

9 . Production and DLtribution-
Production and distribution of final
Practice Notes will be handled by the
Academy . Distribution may vary
depending on the audience for the notes .

10 . Annual Review-The PC chair
will initiate a review of the current
Practice Notes annually for relevance,
purpose, and completeness

74



- T\\~' u i'kl u ; Agreeuiii et
PREAMBLE TO WORKING AGREEMENT

T his Working Agreement sets foith
the cooperative goals of the
American Academy of Actuaries

(Academy), the American Society of
Pension Actuaries (ASPA), the Canadian
Institute of Actuaries (CIA), the Casualty
Actuarial Society (CAS), the Colegio
Naciotial de Actuaries (CONAC) . the
Conference of Consulting Actuaries
(CCA), and the Society of Actuaries
(SOA) This agreement is intended to
facilitate the participating organizations'
efforts to increase the quality and variety
of educational and professional opportuni-
tics available to their members, and to
eliminate the unnecessary duplication of
effort and activity between the organiza-
tions, thereby making more efficient use
of the participating organizations'
resources This agreement is not intended
to restrict in any way the independent
business decisions of the participating
organizations Nothing in this agreement

Implementation and Amendment
1) The President and the President-

Elect of each participating organization
shall form the Council of Presidents
(COP) The COP provides a business and
social forum to promote coordination,
cooperation, and trust aniong the leader-
ship of the organizations representing
actuaries in Canada, Me'ico, and the
United States

Mexican representation will be con-
ducted through the President or Past
President of CONAC or any of the other

should be construed as limiting the partic-
ipating organizations' right to take what-
ever measures they deem necessary,
appropriate, or desirable to attract, recruit,
and serve their individual members .

By our signatures below, we represent
that our organization, by resolution of its
governing board, agrees to the above
goals. Our organization agrees to coop-
erate under the terms of the Working
Agreement and has adopted this agree-
ment as a policy guide for its volunteers
(i .e., committees) and professional staff
members .

The B orkiut Agreement iifas signed on
February 24, 1995, by the president and pres-
ident-elect of the participating orgarnratrons .
American Academy of Actuaries,
American Society of Pension Actuaries,
Canadian Institute of Actuaries, Casualty
Actuarial Society, Colegio National do
Actuaries, Conference of Consulting
Actuaries, and Society of Actuaries

:•

actuarial organizations associated with
CONAC- A'oi iarion ?ll., icana de Actuanos,
Asociariiin iliexuann de Actuarios Consultores,
and Junta de Honor del Colegio Nactonal de
Actuarios. This yearly designation will be
made known in writing to the COP in the
month ofJune

Each President is responsible for imple-
menting the Working Agreement during
his or her term of office. Each President
will assure that the goals and terms of this
Working Agreement are appropriately
communicated to members of the board
and to officers and staff of the organization .
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Each President will further support the
President-Elect of that organization in
the development of the evolution of the
Working Agreement .

2) A task force of the Presidents-Elect
will he established each year to review the
Working Agreement [Working
Agreement Task Force (WA'I'F)] and
other areas of mutual interest, and rec-
ommend appropriate amendments to
their governing boards . In addition to
keeping this Working Agreement cur-
rent, and optimizing the relationships
among the organizations in the future,
the very existence of this high-level task
force will promote and reinforce the
purpose of the Working Agreement .

This task force will be chaired by an
actuary appointed by the incoming
Presidents. This chairperson should act as
a facilitator and should be someone with a
knowledge of current and emerging
issues

Communications Among
the Organizations

3) Each organization shall share upon
publication with the President,
President-Elect, and professional staff
office of the other organizations items of
mutual interest, except those considered
confidential by the organization, mailed
to board members of each organization,
including its yearbook, newsletter, calen-
dar of planned events, and board min-
utes, in addition to other important doc-
uments or significant studies that would
be of value to the wider audience

4) Each organization shall invite the
President and President-Fleet of the
other organizations to all general mem-
bership meetings, with the registration
fee waived .

5) Each organization shall in,,ite the
top professional staff person (or his or her
designate) of each of the other organiza-

tions to all general membership ineet-
ings, with the registration fee wain ed .

Public Interface
6) Each organization will endeavor to

encourage the actuarial profession to
speak with one voice in each country on
actuarial issues in the public policy arena

-The CAS, CCA_ and SOA rctog-
nlze the Academy in the United Status,
the CIA in Canada, and CONAC in
Mexico as the organizations responsible
for public policy representation and its
coordination .

-The Academy and ASPA will seek
mutually supportive roles regarding rele-
vant issues in the public policy pension
area in the United States . They agree to
coordinate on issues affecting actuaries in
both organizations and to seek opportu-
nities to cooperate .

7) Each organization will promote
and enhance among its members the
public policy interface function as a valu-
able and necessary activity to which all
actuaries should contribute, using the
national public policy interface bodies

Liaison with Non -Actuarial
Organ izations

71) Normally, the Academy in the
United States, the CIA in Canada, and
CONAC in Mexico will have the
responsibility to designate representatives
of the profession to each relevant non-
actuarial organization However, in
those situations where one of the other
organizations desires to designate repre-
sentatives, it should coordinate with the
Academy. CIA, or CONAC, as appro-
priate .

Actuarial Research
9) The SOA and CAS shall generally

be responsible for management of actu-
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anal research with input from and partic-
ipation of the other organizations .
However, the CIA and CONAC will
have responsibility for the management
of research issues unique to Canada and
Mexico respectively , particularly with
regard to their university systems, coor-
dinating with the SOA or CAS where
appropriate Actuarial Education and
Research Fund is one facilitator of
research

Actuarial Principles
10) There should be no conflict or

inconsistency among the basic actuarial
principles developed by the organiza-
tions . To facilitate that outcome, the dis-
tribution of discussion drafts of basic
actuarial pnnciples developed by an orga-
nization should provide adequate oppor-
tunity for comments by the actuaries i n
the other organizations Under nomial
circumstances, at the organization level,
the CAS and SOA will have the respon-
sibility to manage the development of
actuarial principles

Professional Conduct,
Counseling and Discipline

11) In each nation of practice, the
organizations will maintain a common
set of guides to professional conduct,
including reference to appropriate quali-
fication standards and standards of prac-
tice, and a common set of counseling
and disciplinary practices designed to be
uniform

Actuarial Standards of Practice
12) Each organization recognizes the

Actuarial Standards Board (ASB) in the
United States, the CIA in Canada, and
the CONAC in Mexico as being
responsible for promulgating actuarial
standards of practice .

Qualification Standards
13) The Academy . CIA. and CONAC

have the responsibility for maintaining
standards for qualification to practice as an
actuary that are uniform for actuaries
practicing within each nation Each
organization will take the steps necessary
to encourage their membership to
understand arid abide by the qualification
standards

Student Interface
and Actuarial Recruiting

14) The CIA, CAS. CCA, and SOA
should coordinate efforts and cooperate in
the development of niatenals used to pro-
mote the actuarial profession among stu-
dents. Where appropriate, these materials
should also refer to the profession's public
policy interface roles played by the
Academy, ASPA, CIA, and CONAC

Basic Education and Examination
15) The CAS and SOA have respon-

sibility for the management of the basic
education and examination process pro-
vided for the education of actuaries in
the United States and Canada_
However, ASPA, CIA, and CONAC
have a responsibility for meeting the
unique education needs of their mem-
bers joint communications and cooper-
ation among all organizations should be
encouraged for the purpose of ininnniz-
ing unnecessary duplication .

-In order to develop higher-quality
educational material for actuaries, the
organizations, in particular the CAS and
SOA, should work to coordinate their
efforts in the education and examination
of health actuanes and in the finance areas .

Continuing Education
1t) For actuaries practicing ui each

nation, continuing education criteria
should be compatible .
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17) While each organization deter-
mines its own continuing education
requirements, each is encouraged to
accept for credit attendance at meetings
and seminars covering appropriate and
relevant material sponsored by any of the
other organizations

Meetings , Seminars , Symposia, etc .
18) An organization sponsoring a spe-

cialty meeting, seminar, or other mem-
bership activity on a particular topic will
consider inviting as a cosponsor other
organizations with interest in that topic
Cosponsorship does not imply sharing a
financial interest : point sponsorship
implies sharing a financial interest

1-) Opportunities for cosponsored or
jointly sponsored activities and meetings
on issues of common interest should be
found

SOA Sections
20) Consideration should be given to

expanding the mailing list of SOA
Sections to include interested members
of the other organizations and to encour-
age, where appropriate, their participa-
tion in Section activities .

Database
21) Each organization agrees to dis-

cuss, develop, and implement as appro-
priate the use of a common database of
members (including students) for the
purposes of fostering more efficient
communication among the actuaries in
North America, e g , with respect to
meetings and other continuing education
announcements .

Membership Communications
22) In order to promote better com-

munication among the actuaries in

North Ameri(a, each organization agrees

to participate in a discussion on the feasi-

bility of developing and implementing
communication devices including, but
not limited to .

a North American computer bul-
letin board/mailbox, and

-a standard of preparing and dis-
tributing abstracts for all research being
conducted by the actuarial profession

Meetings of the Leadership
23) The COP should meet at least

three times a year, once in each respec-
tive country . Arrangements for the
meeting (including location, agenda, and
chairing the meeting) will be the respon-
sibility of the host country .

24) Generally, there should continue
to be a triennial meeting of the wider
leadership of each organization . The pn
miary purpose of such meeting is to dis-
cuss the strategic issues affecting the
actuarial profession in North America,
and nation-specific issues should general-
ly be avoided

The following is the schedule to
assign responsibility for chairing the tri-
ennial meeting and making arrange-
ments :

1994-CCA 2006-SOA
1997-CIA 2009-CAS
2000-ASPA
2003-CONAC

2012-Academy

Committees
25) To niiniinize future overlap, no

new committee, task force, or other
entity should be established without
consideration being given to coordinat-
mg the effort with other relevant organi-
zations

26) Each organization agrees to dis-
cuss, coordinate, and implement, where
feasible, a program to eliminate any
overlap in the functions performed by
various committees and members

-Where feasible, one person may
represent more than one orgauization .
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When an individual is designated as
a representative of one of the organiza-
tions, lines of communication with that
organization must be clearly defined .

(1) The appointment should be made
by the organization to be represented
and that appointment should be in
writing,
(2) In the appointing document, the
line of communication should he
clearly established . The individual to
whom the representing member
should report should be identified,
the nonnal frequency of communica-
tion should be established, and the
issues expected to be of importance to
the represented organization should
be specified: and (3) If feedback from
the representative organization, as
well as from the representing mem-
her, may be needed, the means of
generating that feedback should he
suggested

27) The Practice Councils of the
AAA will include members from the
other organizations as appropriate

Financing Activities on Behalf
of the Profession

28) Consideration must be given to
the ser,,iecs being provided by each
organization on behalf of the entire pro-
fession. The multiple dues structures
may be causing some actuaries to over-
pay and some to underpay for support of
such services

Staff Communication , Coordination,
and Support

2k)) The staffs of the seven organiza-
tions will do all iii their power and
authority to support the goals and facili-
tate the implementation of the Working
Agreement The staff will maintain a
Staff Working Agreement and review its
provisions annually in a joint meeting .

-They will see that all appropriate
materials and invitations are distributed
as called for by this Working Agreement .

-With respect to member meetings .
continuing education seminars and other
similar activities and events, they will
coordinate topic and date planning and,
as appropriate, cooperate in develop-
ment of programs and/or support and
communication materials, including the
iniplement.mtion of any cosponsorship
arrangements .

-They will coordinate date and loca-
tion planning, with particular concern
toward minimizing leadership travel .

-They will work together to create a
common membership/student database
and seek ways to maximize the coopera-
tive and individual uses of that database,
particularly in support of the Working
Agreement

-They will support feasibility studies
and any resulting inipieiiientation activi-
ties designed to improve overall member
communications, including, but not lim-
ited to, publications, computer bulletin
boards, and common research abstracts
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Mon hers-1 i 1 1)
Academy Membership Memberships Held by Academy Members

in American Society of Pension Actuaries (ASPA} .
C l A i l S i (CAS)

1994 12 133as of Nov 1Memb rshi
asua ty ctuar a oc ety ,

,,e p

Increases
Admissions 626

Conference of Consulting Actuaries (CCA) .
and Society of Actuaries (SUA)

Remstaternents 8
Decreases

(As of November 1, 19( 5)

Deaths 41) ASPA GAS CCA SOA Total
Withdrawals 199 In allfour 1 1 1 1 1

Membership as of Nov 1, 1995 12,528 ASPA, CAS,
&CCA 1 1 1 - I

ASPA, CAS,
& SOA 1 1 - 1 1

ASPA, CCA,
& SOA 36 36 36 36

Academy Membership by Employment ASPA & CAS
ASPA & CCA 26 26 - 26

(As ofNovernber 1, 1995) ASPA & SOA 133 133 133

Membership
CAS. CCA .
&SOA - 10 111 1I) 10

57 57 57CAS&CCA
Emplovnaent 1993 1994 1995

-
CAS & SOA - 86 86 86
CCA & ',OA 687 687 687

Insurince 7nd related In one only 369 1,829 161 8,439 10,798

orgamzauom 5.245 5,544 6,1125 In none 692

Consulting practice 4,312 4,446 4.533 Total 567 1,985 979 9,393 12,528

Gosernment 185 213 219
17 46A d 45eme Instrtutiomca

Other 475 513 295
Academy Members Who Are Enrolled Actuaries

Retired or not known 1,11)5 1,146 1,164 (As ofNosember 1, 1995)

Una(hated 16(1 225 247 ASPA CAS CCA SOA I oral

Total 11,S-'9 12,133 12,528

In all four 1 1 1 1 1
ASPA, CAS,
& CCA 1 1 1 - 1

ASPA, CAS,
& SOA 1 1 - l I

ASPA, CCA,
& SOA 35 - 35 35 35

ASPA & CAS
ASPA & CCA 25 - 25 -- 25
ASPA & SOA I A2 - - 132 132
CCA, CAS,
& SOA - 2 2 2 2

CAS & CCA -
CAS & SOA - 10 - 10 l0
CCA & SOA - 493 493 493
In one only 364 1 68 1,88f, 2,319
In none 415

Subtotal 3.434

Non-Academy

Enrolled Actuanes 865
Total

Fnrolled Actuaries 4,299
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1'I~} _flI-Cl l lc t] Cm-Admiksl*011
The requirements for admission to the
Academy are set forth in Article I of the
bylaws An individual who meets the
experience and educational requirements
and wishes to apply may request an
application form from either the
Washington or St-liatirriburg office .

The application toini is designed to
develop sufficient information concerning
both the applicant's actuarial education
and Ills experience in responsible actuarial
work to enable the Executive Committee
to determine whether the established
requirements for admission are satisfied
The applicant should be sure to give
complete information with respect to
each section of the application If insuffi-
cient space is provided for this purpose, a
supplemental statement should be
appended to the application . Applications
should he handwritten legibly, preferably
typewritten Applicants should take care
to submit references who meet the
requirements set forth iii the general
instructions of the application form . They
should also encourage their references to
return the reference forms promptly .

In order to aid applicants, certain
guidelines have been established in the
areas of experience and residency In the
area of experience, the following guide-
lines apply

1 At least one of the three years of
responsible actuarial experience must tall
within the five years pieceding the date
of application .

2 Teaching experience will count
toward the three-,ear requirement only
to the extent that the teaching is at the
Parts 4 and 5 level I ligher-level courses
may also be considered depending on
their actuarial content .

ered for the three years, but it is espe-
cially important to demonstrate that this
is "responsible actuarial work ."

4 At least two of the three years
must have come oil a full-time, uninter-
rupted basis .

5 While experience obtained outside
the United States may be considered for
the three years, it should be Similar to the
type of "responsible actuarial work" a
person would obtain in the United States .

In the area of residency . the following
guidelines/requirements must be met

1 . Residents of the United States for
less than three years will be subject to
the sauce requirements to which nonres-
idents are subject .

2. Nonresidents must state their need
for membership .

3 Nonresidents must state their
faniiharity with US laws and practices
in their actuarial specialty area

The above guidelines/requirements
are subjcct to interpretation, and appli-
cants are encouraged to review their
answers in light of these guidelines in
order to expedite their application

A nonrefundable application fee of
$75 must accompany the application .
This is a charge for processing the appli-
cation and will not be applied toward
the payment of dues for those candidates
accepted . Application fees paid by candi-
dates who are not accepted will not be
retuudcd .

Applications and all inquiries should
be addressed to :

Membership Manager
American Academy of Actuaries

475 N Martnigale Road _ Suite 80(1

Schaumburg, 1L 6(1173

3. Summer. part-tune, and other 7118 706 35 13 Telephone
intermittent experience may be consid- 708 7116 3599 Facsimile
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Dues
Dues as approved by the Board of
Directors are $340 per year for mem-
bers, payable on January 1 . Admission
in the first third of the year will require
full payment of dues for that year,
admission in the second third of the year
will require payment of two-thirds of
the annual amount, and admission in the
last third of the year will require pay-
ment of one-third of the annual amount.

Article VII, Section 1 of the bylaws of
the Academy provides that, subject to
certain provisions with respect to disabil-
ity and retirement, each member shall
pay such dues for each calendar year as
may be established by the Board of
Directors of the Academy . Under this
authority, the Board of Directors has
determined that dues may be waived for
members who (a) are full-time students,
involved in full-tune dependent care, or
serving in the military or the Peace
Corps, and (b) anticipate no material
actuarial income during the forthcoming
calendar year. Dues may also be waived
for members who have been unem-
ployed for at least one year prior to
January 1, 1996, and who have made no
more than $10,000 from actuarial activi-

ties or $25,010 overall in 1995, do not
currently anticipate earning ally signifi-
cant income from actuarial activities m
calendar year 1996 ; and are actively seek-
ing work as an actuary or planning reen-
try into the actuarial profession in the
foreseeable future. The ninumurn retire-
ment age has been set bw the hoard as 55
The maximum limit on earned income
in order to qualify for dues waiver nn
account of retirement or other categories
shown above between ages 55 and 70 is
$10,000 per year

Members on dues waiver automatical-
ly receive the yearbook and the directo-
ry, notices of annual meetings, and vot-
ing materials for proposed bylaws amend-
ments There is an annual charge of $75
to receive other Academy mailings

Forms for permanent arid temporary

dues waiver requests can he obtained

from

Membership Manager
American Academy of Actuaries

475 N _ Martingale Road , Suite 800
Schaumburg, IL 60173
708 706 3513 Telephone
708 706 3599 Facsimile
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Press' 1'1 bedd Exainiiiatiutis
The Academy Board of Directors, in
accordance with Article I, Section 2B of
the bylaws , prescribes examinations as
follows .

A candidate who has attained by
examination the indicated status listed
below shall be deemed to have met the
education requirements for admission to
membership .

1 . Associateship in the Casualty
Actuarial Society and the Society of
Actuaries .

2 . Fellowship in the Canadian

Institute of Actuaries , the Conference of
Consulting Actuaries . the Faculty of
Actuaries in Scotland , and the Institute
of Actuaries .

3. Enrolled Actuary status under
Subtitle C of Title III of the Employee
Retirement Income Security Act of
1974 .

In those cases where familianty with
actuarial practices and principles in the
United States cannot be assumed, the
Executive Committee is empowered to
call for evidence of such familiarity .
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Actitarial ( ) Ign I1 lZc [tiOii 8
American Society Casualty Actuarial Society

of Pension Actuaries
Presulerit A lbert j Beer
Pre+idelu-L'Iert R obert A Anker

Pre•aideiir Michael E Callahan
Ii,iii fate

Presidcut-EIeer Richard 1) Pearce Pat Pieuideiit Allan M. Kaufman
luuuedi arc I'ice Pirtsidruts P atrick j Giannan

Past Prcrdent Stephen R Kern Jo hii j Kollar
lice Pusrdciits Steseu Fishman Micliael J . Miller

Carol 1L, Sears Susan T Szkoda
George J. Taylor .5er?etaiy%'1'r rs Hoc

Scnerary Sarah E Sunoneaus I'ice Pic,ident P aul Braithv cite

Treaanr'r P.ohertJ Dema
1111(1 North Gle be Road, Suite 6(III

435(1 North Fairfix Drive, Suite 820
Arlington , VA 22263

(7113) 3 16-931 10
Facsnnile (763) 516-93118

L\ecirniteDneitoi ChesterJ Salkind
f enrtit'e I ice Pre,tdeHi• Mark C: Doherty

Arhngtoii , VA 22261
(7(13) 276-3111u

Fac,1111ile (703) 276-3108

E.venitil e Diicctoi James H Toisley

Colegio Nacional de Actuarios
Pie,idr lit S ergio Camposortrga Cruz
P d El P d P hCanadian Institute of Actuaries rcrt crtt- kcr roe ac et_o
brrnicdiate

Pact Piesidew Hectur H. Llamas
PresidcHt M.u-c J Fcrnet Seto°raly/Tcen,urcr M arilupe Ugarte
Piesrdeut-E/rit Neville S Henderson

111irmnitare Avenida I'a triotismo 711
Past President Kurt K von Schilling

Torre A, 4 l'rso
lice Presidcnh Allan S Edsvards

Col San J uan Mixcoac
Lu( Farmer

B A P F G ld
Mexico D F ., 6373)

rian . itz era 011 -535-59rt-769(1
Jean-Louis M.iue

Harry H Pander Err ItIl k I)ircctor Marilupe Ugarte
Sect et,try /Trcasiirer
& 1'ice President Danielle C. Morin

Constitution Square

361} Albert Street , Suite 821,
Ottawa, Ontario K I R 7X7, Canada

(613) 236-8 196
Facsimile (613) 233-4552

E.eiutiue Doer tar. U (Rick) Ncugebauer
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Conference of Consulting Actuaries Actuarial Education
and Research Fund

Ac•snfcut Jeff Furnish
Pre rdrur-Lleet Mark V Mactas

C fi iirflci SOA Lel&ov A 13oisonJrLuur li iie .

Par Pu sid(rrt Larrv 1) . Baber
'anal), Robert W Wilson
'Iicasmcr Harold G In raham Jr1 Ix Pn•srdcuh Wrlliaiir J Falk . g
Di rcwar, Douglas C BortonFranklyn J McGrath

Allan BretiderJohn D- Radek
Saris GutrcrnianMichael L Toothnian
David M HollandSt rrctar)• Margaret Wilkinson Tiller

' Craig A MillerIr (( rsurer Joseph L . Netrelli
Michael J Miller

1 III, West Lake Cook Road, Suite 335
Buffalo Grove, IL 601)8'1

(7(18) 4I) x)11 )11
Faccinule (71)t) -4I')-')1l()

.1Gara qrug L)HL' toi

.IJicingair Unit

Brendan ()' Farrell
Charles Barry H Watson
Linden N Cole

L•.vcnttire Dircunr Rita K- DcGraaf

Society of Actuaries
Prc,idrin Sani Gtitrerman
Presrdcrrr- L1nr David M I lolland
Irrrumdiat"

Past Picsukut Barnet N Berin
l 'ice Presidents Howard J Bolnrck

Joan Chang
John J Palmer
I'atricia L Scahill
Robert W Stein

Scuctaiy/Tieastoci
t- I ice President William Carroll

475 North Marnngale Road, Suite 8f101
Schauniburg, IL 60 173

(70it) 706-35un
Facsunile (71)8) 7()(,-37,')()

Eve nine Ilrrectoi John E O'Cbnnor Jr .

(' i ilirnitor (c (-il J Nrsbitt

475 North Martingale Road. Suite .80)(1
Schaurriburg, IL ()1)173

(708) 706-35701
Facsimile (711It) 7i)h-35))

Eycrutir e Drtcetoi C urtis E Huntington

International Actuarial Association

Canadian Officers
flee Ptr±idrut Marc J Fernet
Secretary "Jrrooiid

Coitcipou leer Morris W Chambers
London Life Insurance Co-
2i5 DufLrnn Avenue
London, Ontano
NhA 41(1 Canada
(51')) 432-5281
Facsimile (51')) 43L'-579ti

Couttrrl James A Bnerlev
Kurt K von Schillin
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United States Officers
lice President Ronald L Bomhuetter

Scactary .National
Correspondent W James MacGinnitte

Ernst & Young, LLP
600 Peachtree Street
Suite 2800
Atlanta, CA 30308-2215
(404) 817-5950
Facsimile (404) 817 4323

Council Allan D. Affleck
Charles Greeley
Curtis E . Huntington
Charles Barry H Watson

Nevt Congress
June 6 -13, 1996

Birmingham, United Kingdom

AFIR Section
Canadian Member Michael Cohen

William M. Mercer, Ltd
275 Slater Street, Suite 1100
Ottawva, Ontario
K 1 P 5H9 Canada
(613) 230-9348
Facsimile (613) 23u-c)357

U S Member James A. Tillev
Morgan Stanley
& Company

1585 Broadway
36th Floor
New York, NY 10036
(212) 761-4304
Facsimile (212) 761-ii521

?Next Collogrnurn
October 1-3, 1996 Nuremberg, Germany

ASTIN Section
Climttrran and
LT S Contact James N Stanard

Renaissance Reinsurance, Ltd .
Sofia House
48 Church Street
Hamilton HM GX
Bermuda
(809) 295-4513
Facsimile (809) 292-9453

I've Chairperson Jukka Rantala, FI
Treasurer Jean Lemaire, BE
Secretary Bouke Posthuma, NL
lleleiate to IAA W James MacGrmmne, USA
Editors Paul Einnbrechts, SL

T) Harrv Reid, UK
Assistant Editors Retie Schnieper, SZ

David Wilkie, UK
Other Meniheis Edward j Levay, IS

Charles Levi, FR
Thomas Mack, GM
Ermanno Pitacco, IT
Gregory C Taylor, AU

Next Colloquium
September 1-5, 1996 Copenhagen , Denmark
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International Association
of Consulting Actuaries

Chairperson Michael Ainold
Humans Robertson
190 Fleet Street
London EC4A 2AH
United Kingdom
44-71-831-9561

Senetary-Treasurer Dudley Funnell
2175 Manne Dnve
Suite 607
Oakville, Ontario
L6L 515 Canada
(416) 825-41)46

U.S. Coinnittec
Rlernbers Robert J Dymowski

John j Haley
W Janies MacGinnrtie

Canadian

Representative Michael D, Mills
William M Mercer, Ltd
The Grosvenor Building
1040 W Georgia Street
Suite 1200
Vancouver,
British Columbia
46E 4H1 Canada
(604) 683-6761

Next 1leetntc
June 23-28, 1996 Gleneagles, Scotland

International Forum
of Actuarial Associations

Chairperson W Paul McCrossan
Partners Ltd .
789 Don Mills Road
4th Floor
Don Mills, Ontario
M3C 1T8 Canada
(416) 696-301 3
Facsimile (416) 429-3794

Deputy Charrper~oii Chris Daykin
(c/o Institute of Actuaries
Staple Inn Hall
High Holborn
London WC I V 7Q]
United Kingdom)

Aicreditatioii
Chairperson Walter S Rugland

Approvals
Chairperson Jean Berthon

Executive Duector Bnan Wooding
(c/o Canadian

Institute of Actuaries
Constitution Square
360 Albert Street. Suite 82) M
Ottawa, Ontario
K 1 R 7X7, Canada
or call [604] 929-8497
Facsimile [6(1411)29-8597)

U S Ceiwnttee Roberr L Collett,
Meinlirrs SOA Representative

David G. Hartman .
CAS Represcntarwe

Curns E Hunnngton,
ASPA Representative

W James MacGinnitie,
AAA Rcpreseutatire

Walter S Rugland,
1.4x1 Representative

CCA Representative TBA

87



Actuarial C'fiff)s
Correspondence to the local clubs should be Jirc ted to the secretary at the address
listed on these pages . If a secretary is not listed, the address shown is that of the presi-
dent Addresses for club presidents may be found in the Director), of .darrarial
1leiuher_ Iigi

Actuaries Club of Boston
Allan Ming Fen Pmident
Stephen M. Bata, I ice President
Marshall H Lyknis, Tv'r,wei
Gerald F Boulet, Due, for
o/ Coutmmiii Fdueatlon
M Caro1}n McHugh, DuelWi

JfSfl ydrnt I;dlhi7hcn

Andrea. 1' 1 ohnson . Scot-tar,
(c/ o John Hancotk Mutual
Lite I miranLe Company, T-2c,
P C) Box I 1 I, I3ostnn, MA IiI1 17-M 11)

Actuaries Club of Des Moines
Mark S . Movie . President
Patncia Htttfinan, I ice Prrsidrrrt
Robert Ford, Si' is ry-Trra,nrei

(c/o The Principal Financial Group,
711 High Street,
Des Moines, IA 5(1393-u(,l0)

Actuaries Club of Hartford
Al Dal Porto, P,c±ident
Steve I'utternian, I icc Pir'ide,it
Linda Lanko .vski, '1'reasiner
David Addison, Snretary

(c/(, Phoenix Home Life Mutual
Insurance Comp,iny,
One American Row,
Hartford, CT 06115)

Actuaries Club of Indiana,
Kentucky, and Ohio (Tri-State)

Gregory D Jacobs, PIesidr/rt
Kenneth lC Flisehel, I'ict Prr~ident
Jeffrey A Becklev, Secretary-Tioiwrrr

(c, 'o I3eeklcy & Associate,,
11495 North I'ennsvlvania, Suitt 2(I?
Carmel, IN -46032)

Actuarial Club of Indianapolis
i)iune R Seaman, President
Andy Wilkinson, I'm' President
Keith D all . Senetar - Treasim,i

(~/o American Statc, insurance,
50(1 North Meridian Street,
Indianapolis, IN 4(,2(14)

Actuarial Club of Jackson
Richard G Fielding, Prrsidrrrt
John Stenmark, i'icc P,nidcni
Pan Butts, Srrrrtmy-Tra ;nr'i

(c/o Blue Cross/Blue Shield,
P 0 Bo. 1043, Jackson, MS 39215)

Actuarial Club of the Pacific States
John F. Fritz Prrsidrrrt
Martin F Gibson , V we Prrsidc•rrt
I ours A Kent , Senerlry-Teasurer

(c/o Bluc Shield of Caliti'rnra,
Two North Point . Third Hoot,
San Francisco, CA ' ) 4133)

Actuaries Club of Philadelphia
Peter R Schaeter, P16rdent
john Morris, 1 'ice Pu id, rrr
I)iana Goodman . Tieaciuri
H Sel vvn Tor ance, Sriurtar),

(c/o Hay- Hugguis Company,
229 South 18th Street, Fifth Floor,
Philadelphia, PA 19103-6138)

Actuaries Club of the Southwest
Gars P Monnui . Prrsidrnt
Robert Gieving, I'itt Prrsident
Harry R Miller, Serrenrry-Timing,

(cio VAI IC, P O Box 3?0h,
Houston, TX 77_253-32(16)
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Actuarial Club of Washington . D .C .
Pamela Mueller . President
Robert Katz, I'ue Pre relent
Blame Barhani Treacurcr
Cara M Jareb, Scaer,ay

(c/o The Wyatt Company,
15u1 ) K Street NW,
Washington , I)C 200)5)

Actuarial Society of Greater New York
Robert M Sackel, President
Cecile M Chenevey, Vice Ptcs ;deja

of Student Education
Thomas J . Troeller, Treasurer
Mares S Sander, Secretary

(c/o Milkman t6 Robertson, Inc,
Two Pennsylvania Plaza, Suite 1552,
New York, NY I i 1121-I )(}RR)

Adirondack Actuaries Club
Robert J. Callahan, President
Arlene Woodrutl, President-Elect
Richard Young, Treasiucr
Kathryn Lentivech, Secretary

(c/u Farm Family Life Insurance
Company, P L} Box 656,
Albany, NY 122(11)

Arizona Actuarial Club
Matthew Hassett, Prrcidrnr

(c/o Arizona State University,

Department of Mathematics,
Arizona State University,

Tempe, AZ 852,X7-1804)
Michael 1 . Rathfl 17W President
Junes Gordon, Ttea0trri

Atlanta Actuarial Club
Torn Loftrs, President
Ralph Reese, f ice Presidcut
Karen A Purcell, Secretaly-Trewurei

(L/o Hazlchnrst & Associates, Inc ,

4011 Perimeter Center Terrace,

Sum 850, Atlanta, CA 31)3-10)

Baltimore Actuaries Club
Lawrence E Isaac,, Pieadcnt
Mary S McKav . ['in' Presnictu
Amy S Zifl, Scortary-'l uasuret

(c/o Blue Cross/Blue Shield of Mars land,
1(155 Mill Run Circle,
Owurgs Mills, MI) 21117-555'))

Casualty Actuaries of the Bay Area
Kay Cleary, President
Daniel N. Abellera, Sinctary-Trea_,ursi

(c/o Industrial Indemnity,
255 California Street,
San Francisco, CA 9 .1111)

Casualty Actuaries of Greater New York
Regina M 13crcns, President
Brian A Hughes, Prr , uirru-Eleor
Vincent M Senia, I-rte President
Kenneth P Quintilian, Seciet,ay-Ttcacne/i

(c/o Millinian & Robertson, Inc ,
Three Garret Mountain Plaza, Suite 303,
West Paterson, NJ 1)7424-3352)

Casualty Actuaries
of the Mid-Atlantic Region

Susan Miller, President
Michael J Caulfield, I'ice President
Andrea Gardner, Secretary-Treasurer

(c/o Coopers & Lybrand, LLP,
241XI Eleven Penn Center,
Philadelphia. PA 191,13)

Casualty Actuaries of New England
Jeffrey P Kadison, President
Ann M Caraway, [ ice President o(Prnip i,,o
Mary Corbett, [iicc Presidc•ut ci Eduratioir
Roland D Lctourneau, Svcrctatp-Treasurer

(c/o Arnica Mutual Insurance Company,
P O Box h(H)R, Providence, RI 1-12941))
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Casualty Actuaries of the Northwest
Heidi J McBnde, Presrdenr
Gordon K. Hay, Vicc Presrdenr
Julia L Pernne, Sccrctary-Treasurer

(c/o Milhrnan & Robertson Inc .,
1301 Fifth Avenue . Suite 32010,
Seattle, WA 98101-1380)

Casualty Actuaries of the Southeast
Mark Crawsliaw, President
Frederick() . Kist, Prcsiderrt-Elect
Andrew E. Kudera, 1 ice Prcsiderrt of Protoranis
Bryan G. Young, Pite President sf Education
Roberto G Blaneo. T uc President

cJ Co1leE'c Relations
Monty J. Washburn, [ice President of

rldininistration & Secretary-Treasurer
(c/o National Council on
Compensation Insurance,
75(1 Park of Commerce Drive,
Boca Raton, FL 33487)

Central Illinois Actuarial Club
Joseph Herbers, President
Joseph Morrow, I icc President
Wade Harricon, I icc President
Brian Sibley, Vice President
Rose Schumacher, Secretary-Tieasirrei

(c/o Horace Mann Insurance Company,
One Horace Mann Plaza,
Springfield, IL 62715)

Chicago Actuarial Association
John K Heins. President
Daniel E Wmslo,,, Premdcni-Elect
Jeffrey G . Allen, Vicc President, Education
Allen M. Klein, I ire President, Pro~rcrnrs
Nicole M . Stopoulos, Vice President,
Public Relations
Peter N . Dwyer, Treasurer
John L. Tinimerberg, Secretary

(c/o CNA Insurance Conipanies,
CNA Plaza, Chicago, IL 60685)

Cincinnati Actuarial Club
John 17 Cecil, President
Linda Broncteui, I icc Ptesident
Harold V Lyons, Secretary-Treasrner

(c . ,o Western-Southern Life,
4(10 Broadway, Cincinnati, OH 4521)2)

Columbus Actuarial Club
Lisa Thompson, Piesident
Dave Garverick, lice Ptesrdettt
Michael P Sparrow-, Secretary-Treaiirrer

(c/n Nationwide Insurance Company',
One Nationwide Plaza, 1-10-T3,

Colunmbus, OH 4321b)

Kansas City Actuarial Club
Michael G Baker, President
Mark Billingsley, [ire President
Roger K. Annin, Treasurer

(c/o Pyramid Life Insurance Company,
6201 Johnson Drive,
Shawnee Mission, KS 662111)

Little Rock Actuarial Club
Joseph A. Kreuz, President
Judith Kirk, Vice Prrtidcnt
Frank Walker, Secretary-Treasures

(c/o National Old Line/Aegon USA,
P 0 Box 2900, Little Rock, AR 72203)

Los Angeles Actuarial Club
Angelica M Michail, President
Eddie C Tong . lice President
Robert L. Canfield, Treasurer
Laurie Weyuker, Sccrctary

(c/n Blue Cross of California,
211(10 Corporate Center Drive,

Newbury Park, CA 9132(1)

Michigan Actuarial Society
Martha M. Spennv, President
Benjanun C Peters, Vice Presidoir

Steven Haas, 7',casrner
James D Anderson, Secretary

(c/o Gabriel Roedei Smith & Company,
1111 N . Main Street, Suite 440,
Ann Arbor, MI 481(14)

Middle Atlantic Actuarial Club
Willis B Howard, President
Toin Bowling, I ice President
Sally Burner, Senerary-Treasurer

(clo Health Care
Financing Administration,

1)325 Security Boulevard, L-I EQOS,
Baltimore . MD 212(17)
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Midwestern Actuarial Forum
David N Hailing, Presi derit
Karen E_ Amundsen, I've Pre,ident
John Aquino, Education Officer

William ( Von Seggern, Secretary-Trcasurer
(c/o AAA Michigan,
17381) N Laurel Park Drive,
Livonia, Ml 48152)

Nashville Actuarial Club
Randall H Smith, Presides
Sam W. Talley, Secretary-Treasurer

((/o American General
Life & Accident Insurance Company,
Mail Code 2614, Seventh & Union,
Nashville, TN 37250)

Nebraska Actuaries Club
Lawrence D . Fisher, President
Lynn Fneseri, Secretary-Treasurer

(c/o Ameritas Life Insurance Corporation,
59)10 0 Street, Lincoln, NE 68510)

Oklahoma Actuaries Club
Ronald J Byrne . President
Warren L. Shepheid, Vice President
Lyle E Nelson, Secretary-Treasurer

(c/o Amencan Fidelity Group,
P O Box 25523,
Oklahoma City, OK 73125)

Portland Actuarial Club
Nina Pileggi, President
James E . Care, I ice President
Pcnnv Butler, Secretary-Treasurer

(c/o Independent Actuaries,
12655 SW Center, Suite 150,
Beaverton, OR 971)05-1601)

St. Louis Actuaries Club
Daniel E Kirner, President
G. Thomas Mitchell, lice President
Janice M Jones, Secretary-Treasurer

(c/o General American
Life Insurance Company,
13045 Tesson Ferry Road,
St Louis, MO 63128)

Salt Lake Actuarial Club
Mark W Birdsall, President
Paul 1)aniels, I ice President
Mark W Birdsall, Set retary-Trcasurer

(c/o Beneficial Life Insurance Company,
36 South State Street,
Salt Lake City, UT 84136)

San Francisco Actuarial Club
Gregg Schlappich, President
Colleen McCarthy, Vice President
David Voss, Treasurer

(c/o Buck Consultants, Inc
100 California Street,
San Francisco, CA 94111)

Seattle Actuarial Club
Craig Reynolds, President
John Kaleas, Vice President
Joni Fassett, Treasurer
Wayland M Hubbart, Secretary

(c/o WM Life Insurance Company .
1201 Third Avenue, Suite 60(1,
Seattle, WA 981(11)

Southeastern Actuaries Club
Robert A Potter, President
Peggy M Rubin, Vice, President
John A MacBarn, Seereiary-Treasurer

(c/o Actuarial Resources Corporation,

1844 N Belcher Road, Suite 10113,
Cleani,ater, FL 34625)

Southern California
Casualty Actuaries Club

Todd J Hess, Presrdenr
Joseph P Henkes, Lice President
Joanne M. Ottone, Secretary- I'reasnrer

(c/o Underwriters Reinsurance Company,
22801 Ventura Boulevard, Suite 300 .
Woodland Hills, CA 91364)
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Southwest Actuarial Forum (SWAF) Vermont Enrolled Actuaries Club
Cathtrmt Taylor, Pie,ident
1A' . DaIt' Mouti ouicrv, I icc Ac, J'iit
Danicl C,oddard, /i nr t,ro}' '1 'rca±rncr

(c, ,o Hnu,ton (,cncral
lucurancc Company,
4055 International Plaza,
Fort Worth . TX 76109)

South Florida Actuarial Club
Sanford L Nuebarth, Prcodent
Christine L Moore, I iu' Pi idcoir
Jetii-cy-C Harper, Ticauius

(c/n American B .uikers Insur.nu e Group,
11222 Quail Roost I )rive,
Miami, FL 33M)

Twin Cities Actuarial Club
Bradley E Barks , P;oidcut
Louis H. Anderson , G'icc Presidcut
Ruth B Johnson , Se ictaiy-Trc,totttcr

(c/o Northwe , tcrn National
Lite In,uiancc,
?(1 Was}nugtuu Avcnuc South,
Minneapolis , MN 554111)

Annie Brown Volduwii, 15csnferrt
William J C,lIlnan , 5 r(ictarp - Tir,t,uoci

(cio National Lit'e InNurance
One National Life Drive,
Montpelier VT (15(,(1-1)

West Michigan Actuarial Club
William T Biiard, Precrdent

(c/o Delta Dental Plan of Michigan,
P O Box 30 .11(,
Lansing, Ml 4(909)

Wisconsin Actuaries Club
l),uucl L Shinni,k , Pu•,ulcnt
John D, Dawson , 3Iectrq~ Ca,,rdurttt,r
Janet W Reinke, Secretary -Trimrorei

(0o CUNA Mutual Insurance Group,
5910 Mmcial Point Road, P O Box 391 .
Madison, WI 53701)
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I3uaid a ll 1 (k)1t1_ m i i 1( '(1

The Board of Directors has adopted the
following policy with respect to atten-
dance at and participation in Academy
meetings

I All meetings of Academy commit-
tees (with exceptions noted an paragraph
2 below) are open to members of the
Academy

2 Meetings of the Board of

Directors or the Executive, Discipline,
and Nominating Committees are not
open to other than members of those
committees and invited guests .

3 Members attending Academy
meetings are free to observe the conduct
of those meetings; they may participate
in discussions only with the consent of
the chairperson .
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-Teet i i i s ( ;a~ le l( lay 1
Annual Meeting Enrolled Actuaries Meeting

1996 November 10-13
Boca Raton Resort & Club
Boca Raton

1996 March 18-20
Sheraton Washington Hotel
Washington, D C .

Casualty Loss Reserve Seminar 1997 March 17-19
Sheraton Washington Hotel

1996 September 16-17
San Francisco Hilton

Washington, D .C

San Francisco 1998 March 23-25
Sheraton Washington Hotel

1997 We-,tin Peachtree Plaza
September 29-30
Atlanta

Washington, D C.

Actuarial Standards Board
1996 January 24-25

Atlanta

April 17-18
Washington, D.C .

July 23-24
Boston

October 23-24
Washington, D .C .
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Pt t h1it-z1-1l_O 11 8
Publications can be obtained from the Washington , D C . office Prices are in U S
dollars and include postage in the United States and Canada, Remittance must accom-
pany your order .

Contuigencies, the magazine of the actuarial profession
bimonthly , controlled circulation

The Actuarial Update
monthly , controlled circulation newsletter

Enrolled ctuares Report
quarterly, controlled circulation newsletter

1996 Armenian Acath'iny f )Actua r ies Yearbook
$2500

1996 Dire try of Acntniial Alerubershrps
$1000(1

Academy Alert (a news service by category Health Insurance Issues,
Life Insurance Issues, and Property and Liability Insurance Issues)

$25 .00 each

hadeniy Alert on Pension and Employee Benefits
$40.00

1996 Directory of Enrolled Actumics
$50.00

American Acadenily ofActuaries Fait Book
no charge

Actuarial Standards Board Fact Book
no charge

Actuarial Board for Counseling & Discipline Annual Report
no charge

Actuarial Standards Board Annual Report
no charge

Actuarial Board fir Counseling & Discipline' An Introduction
no charge

American Acadeniy ql Actuaries Journal
back issues from 1977 to 1987 available at $35 .00 each
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AMIRICAN ACADEMY OF ACTUARIES

1100 SEVENTEENTH STREET NW

SEVENTH FLOOR

WASHINGTON, DC 20036
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