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YEARBOOK 1996

When we build, let it be such work as our descendants will thank
us for: and let us think, as we lay stone on stone, that the ume
will come when men will say as they look upon the labor and the

substance, “*See! this our fathers did for us.” — JOHN RUSKIN
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Academy Commillees

Academy comnuttees and task forces are appomnted annually, the penod
runnu, from the close of one annual meeting to the opemng of the neat

3 [F THE BOARD

Executive Committee
Between meetings of the Board of Threctors, this commuttee has the same pow-
ers as the board, with certam excepnions hseed mn Article TV of the bvlaws

Ordinarily, 1t 1cts only 10 matters of urgeney and makes recommendations to

the Board of Directors on important marcers.

Jack M Turnguist
President

Larry Zimplemuan
Presideni-Eled

Stephen R Kern
Secrenary- Ticavtrel

Charles A Bryan
Pavi Presudent

Staff Liaison,

Vince Amoroso
e President
John M Berrko
Iie Prosident
Amold A Ihcke
e President
David P Flynn
1ee Prevident

Charles Barry H Watson
[ 7ce President

Wilson W. Wyatt J1.

Review Gommittee

This commurtee reviews Academy statements for consistency with the

Academy mussion and established policy and reports to the Board of Directors

as needed  bur ar lewe annually

Bruce C. Bassinan, Chanperson

[arold ]. Brownlee

Stafi Liaivon

Jean E. Herman

Gary D, Hendricks



PRESIDENTIAL COMMITTEES

President’s Advisory Committee

This commuttee aversees Acadenn nuanagement and prepares recommenda-
tions tor the Executnne Committee on policy ssucs

Jack M. Turnquist. Chaperson
Charles A Bryan Wilson W Watt |r
Larry Zimpleman

Nominating Committee
This comnuttee nominates a slate of candidates for the Board of Directors for
presentation at the annual meeting and nonunates a <late of candidates for
Academy officers tor presentation to the Board of Directors

David G Hartman, Chanperson
Charles A Bryan, | wv Chairpeison

Robeit A, Anker Mark V. Mactas
David M Holland Jack M Turnguust
Richard T} Pearce Iarry Zimpleman

Staft Liarson Wilon W Wyatr Jr

Committee on Planning

This commutee reviews the Academy s objectives and recommends alterna-
nve strategies that should be considered to achieve these ohjectives and how
these strategies might be modified under alternative external developments or
future changes 1n the Academy’s environment

Larry Zimpleman, Charrperson
Robert A Anker Mark V. Mactas
David M Holland Rachard D). Pearce

Staff Lrarson Wilson W Wyatt Jr

Litigation Review Committee
This comnuttee provides broad-based overaght of briefs the Acadenyy subnuts
as amicus curae to assure that the subject matter is appropnate for Academy
comment, that stacements contained therein do not contradict Academy posi-
vons. and that the brniefs have been prepared n accordance with Academv
guidelines, It authonzes submussion of the briets to the appropriate courts

Larry Zimpleman, Chatrperson
Vinee Amoroso David P Fynn
John M Bertko Charles Barry H. Watson
Amold A. Dicke

Staff Ligisen. Lauren M. Bloom
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Financial Reporting Steering Committee

This commuttee coordmates all finanaual reporting acuvilies across practice
Imes It acts a5 a laron to other commuttees within the profosson, to the
accounting profession, and to stare and federal regularory bodiess meluding
the Financial Accounting Standards Board and Government Accounting
Standards Board, the National Asocuton of [nsurance Commissioners, the
Secunties and Exchange Commussion, and others, It creates and oversees spe-
cral cross-disciphnary task forces as necessarv: The commretee also serves as a
counterpart to the Amerncan Institute of Certitied Public Accountnt”
Relations with Actuaries Conumittee to provide a facihty for communication
hetween the acruanal and accounting profesaons. In this capacity 1t develops
and mamtains covperative relations between actnanes and cerufied public
aceountants, explores areas of mutual concern, and advises the Actuanal

Standards Board and Academy leadership and membentup of sigmificant

developments
Barbara L Savder, Charrpeison
David B Atkinson Jan A Lommele
Harold L Barney Ruachard S Robertson
James E Hohmann Jack Turnguist
Lawrence A. Johansen Wilson W Wyatt i
Leonard Koloms Larny Zunpleman

Staff Lrasonr Christine E- Nickerwon,
Gary 12 Hendricks

Task Force on Insurer Solvency

This task force assures that the actuanal profession 18 acovely  cffecnvely,
and publicly addressing the 1ssues relating to the solvency of ULS. financial
mstitutions, particularly life, health, and propertv/casualty msurers.

Theadosstos Athanassiades, Cluarperson

{T sk force menibers to be announced 1 January 1996)

Staff Liansess Garv 1) Hendricks
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Risk Classification Oversight Committee
This comnuttee meets at least amually o roview sk dassificacon ssaes as
thev relate ro public pohicy mimarives, 1o assure consistent rrearment of risk
classification issues acrass practice ateas, ind to review the need for inter-area

coordimation on nsk ¢lassific ation msues

Edward C Shoop, Chanpesen
Joan E. Herman Karen F. Terrv
James B Keller James E Turpin

Staff Liaison Gary 1Y Hendrnicks

Task Force on Reinsurance
This task torce wdentities approprate 1ssues at both the tederal and state levels
that the Academy could respond to, suggests prionnies, and recommends
respomses consistent with its resources and schedule In addition, the rask
force considers the broad role that the Academv can play i this area

David B, Ackinson, Clanpetson

Kenneth | Clark Paul A Schuster
Stuart B Grodanz Lee R Steeneck
Marv Rowland Hennessy Diane Wallace

Joseph W Levin
Staff Liawson Garv 1) Hendnicks

Task Force on Membership
This task force reviews the strength of members” affihation with the Academy
and recommiends actions that the Acadenny may tahe o modify 1s current
practices to strengthen that affihation

Willilam E Bluhm, Chanperson
Bruce € Bassman Wilsonr W. Wharte Jr
Sam Gurterman Larry Zimpleman
[Toward M Phillips

Staff Livtson. Lauren M Bloom,
Ken Krehbiel, Chrstine E. Nickerson



CASUALTY PRACTIGE COLINCIL

Dand P Flynn, e Prestdent
Pwl G O'Connell Twe Chanpenon

Robert AL Anker
Albert J. Beer

Linda L. Bell

LeRoy A, Bowson Ji.
Brian Z Brown
Frederick W Kilbourne

Frederick O Kist

Jan A Lommele
Richard ] Roth Jr.
Brian E Scott
Edward CC Shoop
Michael L Toothman

Statf Liwison, Gary 1), Hendrichs, Jean K Rosales

Committee on Property and Liability Issues

This committee momtors legslative and regulatery activities m the property
and hability area, excluding financial reporting It prepares statements on
property and habulity 1ssues for subnussion to the public and private sectors

Paul G O'Connell, Chaiiparson

Raja R Bhagavatula
James 1Y Hurley

Layne M Onufer
Walter Wright

Staff Liatson Jean K Rosales

Catastrophe Reserving and Natural Disasters
Insurance Wark Group
Paul G O3'Conncll, Chanperson
Gordon K. Hay Glenn Meyers
Dawvid H. Hays Patricia ] Webster
Ronald T Kozlowski

Staff Liaisen  Jean K Rosales

Environmental Liabilities Wark Group
Raja . Bhagavatula, Chatpersorn
Amy S Bouska Gus Krause
Ruobert P Irvan Lee R, Steeneck
Staff Liarson: Gary 12 Hendricks,
David F Ravera

Federal Medical Malpractice Reform Work Group
James I3 Hurley, Chanperson
Willlam E Burn< Timothy L. Graham
Linde A Dembiec Edward M. Wrobel Jr
Staff Liaison- Gary D Hendricks,
Dravid F Ravera

Redlining Work Group
Walter Wnight. Chanperson
Charles H Boucek Gary Grant
Thomas L Ghezzi Anne Kelly

Stuff Ligison. Jean K. Rosales

Workers Compensation Work Group
Lavne M Onufer. Chanperson
Lee M Snmth
Nancy R Treitel
Bryan C. Ware

Robert Bruce Cunimimg
Barry L Llewellyn
James Magalska

Dawvid Mormon

Staff Ligison Garv 1) Hendrcks,
David F Ravera



Committee on Property and Liability Financial Reporting
Thiv committee montors activities regarding financlal reporang related o
property and hability risks, reviews proposals made by vanous orgamzations
Miecuny the actuarial avpects of finanaal reporting and auditing wsues related
to property and hability risks, and evaluates property and habibiey msurance
wnd self-isurince accounung ssues

Jan A Lonuncle, Chanperson
Rulph S. Blanchard TIT
Linda A Dembicce
George Dunlap
Robert W Gossrow
Gary R Josephson
Elise (O Licbers
Richard W Lo
Michael G McCartar
David S Powell

Staff Lutison Jean K Rosales

Sheldon Rosenberg
Linda A Shepherd
Harvey A. Sherman
Lisa A Slotzmick
Susan T Szkoda
Patricia A Teunfel
Gary G Venter
Robert H Wanscott

Joint Program Committee for the Casualty Loss Reserve Seminar
This comnuttee develops the program for the Casualty Loss Reserve Seminar,
cosponsored by the Academy, the Casualty Actuarnal Society, and the
Conference of Consulting Actuaries

Brian £ Brown, Chatperson

Ronald ] Swansnom e Chanpenson

Betty H Barrow
Steven B Fallon
Louise A. Francis
Leon R Gottheb
John J Tewandowsk
Jetfrex H, Mayer

E Tom Mulder

Gary V. Nickernson
Joseph L. Petrells

Diuane R Rohn
Jonathan Roberts

Chns M Suchar
Thomas V., Warthen 11
Mark E Ymgling

Staff Licisan. Christine E Nickerson

Task Force on Property and Casualty Risk-Based Capital

This task foree works prunanly with the Naoonal Asocuation of Insuance

Conmussioners

At the request of the NAIC, the task force analyzes 1suey of

concern to the NAIC s Risk-Based Capital Working Group and Task Force
and provides recommendations on wavs to Jdanty and improve the Rask-

Based Capital formulas,

Frederich & Kust, Chanperson

Nolan E Asch

Ralph S Blanchard I}
Paul Braithwaite
Ruobert I' Butsic
Sholom Feldblum
James F Golz

James D Huslev

Staff Liaison

Robert S Kaplan
Elive ¢ Lichers
Danel K, Lvons
Michael A McMurray
Willlam J Rowland
Susan T Szhoda

Garv D Hendricks
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HEALTH PRACTICE GOUNCIL

John M Bertko e Preadenr
Roland E (Guy) King, Tie Chanpenson

David ] Bahn Layne M Onufer
Harold L Barney Peter L Perkins
Howaid ] Bolmick Jeffrev P, Petertil
Willtain F Bluhm Juha T Philips
Stephen [ Brink Alice Rosenblatt
Willlam J Falk Geofirey C Sandler
Alan I Ford Harry L. Sutton Jr
Harry Id Garber James J. Waters
Joan E Herman Jean M Wodarczvk
Darrell D Knapp Robert E Wilcox
Ted A Lyle David W. Wille

Bartley L Munson
Staff Lison - Michael A Anzick

buaranteed Issue/ Medical Savings Accounts Wark Group
Universal Access Wark EI'IIUIJ Edwin C Hustead, Chairperson
Thomas ] Stoiber, Charrpenson Peter G Hendee Harry L Sutton Jr
Dawvid J. Bahn Donna C. Novak Roland E. (Guy) King  George B Wagoner Jr.
Cecil D Byherk Peter M Thexton Mark E Litow 'l homas I+ Wildsiruth
P Anthony Hammond Dawnid W Wille Gerald R, Shea

Richard Niemiece
Staff Linison, Michael A Anzick

Staff Liaison  Michael A. Anzick
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Gommittee on Federal Health

This commuttee furthers the actuarial protession’s mvolvement m poliey sues
related to the design, cost, and fmancing of the naton’s health care  The
committee momtors federal legnlative and regulatory activities 1 the health
arena and prepares congressional testimony, position papers, and other public
staternents on key health ssues.  In addition, the comnuttee meets formally
and mtormally with semor federal health policy makers and their staffs  Issues
on specialty subjects may be referred to an appropniate work group under the
direct supervision of the Health Practice Council

Stephen ) Brink, Chanperson
Geoflrey C Sandier. Fie Chanperson

Altred A Bigham Jr Bartley L. Munson
Alin D Ford David A Sheua Jr
Donato Gasparro Gerald R Shea
James Gutterman John J. Schubert
Edwin C. Hustead Harry L. Sutton Jr
David E Kerr Sheree Swuanson
Rolund E. (Guy) King Michael ] Thompson
Philip J. Lehpamer Thomas F Wildsninth

Walter T Liptak
Staff Limson. Michael A. Anzick

Managed Care Work Group Medicare Work Group
William R. Jones, Chairperson Roland F (Guy) King, Charperson
Ronald E Bachman David A Shea Jr David V. Axene Solomon Mussey
Stephen D Brink Gerald ' Shea David E. Kerr Harry L. Sutton Jr
Paul ] Donahue Harry L. Sutton Jr Walter T Liptak John C Wilkin
James Gutterman Sheree Swanson Robert G Lynch David W Wille
G. Russell Hugh Witham C Weller Staff Luatson Michael A Anzick

Wilter T Liptak David W. Whlle
Thomas X Lonergan Earl L Whitney
Geotlrey C Sandler

Staff Liaison Michael A Anzick

Committee on Long-term Care
This commmttee addresses actuaral 1ssues affecting long-term-care plans. It
nromtors and conuments on developments i this area at both the tederal and
state levels and works with regulators and policy makers to assist i develop-
g public policies 1 connection with long-term-care msurance policies  In
fulfilling 1ts charge, the conunittee maintains haison with the National
Association of Insurance Comnussioners and other appropriate entities.

Bartley L Munson, Chanpetson

Harold L. Barney, T'we Chairperson
Vincent L Bodnar Eric Stallard
Malcolim A Cheung

Staft Liwson. Machael A Anzick
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Committee on State Health

This commuttee furthers the actuanal profession’s mvolvement m policy 1sues
related to state regulation of health msmance and other healch accuanal 1saes
ar the state level  The commuttee works primartly through interstare awncia-
tons such as the Nanonal Assocuation of Insurance Commussioners but also
provides assistance duectly to states when appropriate.  Lhe committee coor-
dinates closely with the Federal Health Commuttee to assure appropriate
Acadenyy mvolvement m health-related rwues at all levels of government

Peter L Perkans, Chanpersen

Subcammittee an NAIC Liaison
Darrell 1D Knapp. Chanpensen

C Nick Bieter Donna C Novak
P. Anthony Hamimond Franklin ] Rose
David E Kerr Jerome F Scaman
Leonard Koloms Wilham C Weller
David W Libbey Robert E Wilcox
Steven E Lippai Robert K Yee

Robert G Meilander
Staff Liatsonr Christine M Cassidy

Subcommittee on State Health Initiatives
Alan I Ford, Chanperson

P Anthonv Haimmond Jerome F Seaman
Thavid E Kerr John W C. Stark
Leonard Koloms Michael ] Thompson
Donna C Novak Wilbam J 'Thompson

Staff Ligison Chrisine M Cassichy

Any Willing Provider Work Group Medicaid Wark Group
William J. Thompson, Chaperson ‘P“t'r L Perhmns, Chaperson
Darrell D. Knapp Michael | ‘Thompson Donna € Novak James N Roberts
David F Ogden Johu W C Surk
Staff Liason. Christine M Cassidy, Jay C. Rapps Michacl ] Thompson

Thawvid F Raver: .
w rwert Stafi Liairon: Christine M Casady
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Task Force on Health Organizations Risk-Based Capital
This task force works primanly with the National Association of Insurance
Commussioners (NAICY At the request of the NAIC, the task farce analyzes
wssues of concern to the NAIC's Risk-Based Capital Working Group and
Task Force and provides recommendations on ways to clanfy and improve
the Rask-Based Capital formulas.

William F. Bluhm, Chairperson
Peter L. Perkins, Vice Chairperson

Linda C. Ball

Robert W Beal

C Nick Bieter
William J. Bugg Jr
Aprl Chor

Michael J. Cowell
Joseph L Dunn

Alan D Ford

Andrew S Galenda

P Anthony Hammond
Burton 12 Jay

Darrell I> Knapp
Leonard Koloms
Dawnid W Libbey
Steven E Lippat
Michael § McLaughhn
Karl Madreck

Robert G Metlander
Scott R Munse
Donna C Novak
Alden E. Olson
Regina V. Rohner
Geoffrey C. Sandler
David E Scartlett
Jerome F Seaman
Thomas | Stoiber
Harry L. Sutton Jr.
James R. Swenson
Michael ] Thompson
William J. Thompson
Patrick Wallner
William C. Weller
Robert K. Yee

Staff Liaison- Chnstine M Cassidy
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LIFE PRACTICE COUNGIL

Amold A Dicke. Tiee Pressdent
Cande Olsen, Tice Chatiperson

Navid ] Chrcoianson Frank 5. Inish

Shanc A Chalke Runddll P Mire
Donna R. Clarre Crag )& Raymoend
Glen M Gamnull Richard § Robertson
Larry M. Gonrsha Edward S Silins
Joan E Hernman Barbara L. bSnyder
James E Hohmuann Robert E Wilcox

Staff Limson Jean K Rosales

Committee on Life Insurance
This commuttee momnutors legislanve and regulatory activities m the hfe msur-
ance ared, excluding financial reporting, It prepares statements on hfe insurance
1ssues for dissennmation to the membership or for subnussion to approprate
organizations, both governmental and privaee Issues on certain specialty subjects
are referred to the appropriate committee for action

Randull P Mure, Charpersen

Willlam Carroll Crag R Raymond
Donna R. Clare Jeffrey S Schlinsog
Frank P Dimno Shirley Shao

Barbara ] Lautzenherser Barbara L Snyder

Leo Lebos Jr Roger K. Wiard-Bauer

James E Porm

Staff Liison Jean K. Rosales

Life Nonforfeiture Work Group Reserving for Minimum Buaranteed Death Benefits
Randall P. Mire. Chaperson in Variable Annuities Work Ernup
Donna R Claire Craig R Raymond Thomas A Campbell,
Douglas C Doll U Andrew Ware Stephen C Preston, Chairpersons
Staff Liatson Jean K. Rosales Abraham S Gootzet Michael W Pado
Robert J. Johansen Tiunothy J. Ruark
Jack Luft

Staff Lianon Jean K Rosales



Committee on Life Insurance Financial Reporting

This commatree monitors activities regarding financial reporting related to hfe
and health msutance, reviews proposals made by varous pubhe and privare
sector vrganizatons atfecting accounang and auditing ssues relared o life and
health mrurance, and generaily 1s responsble for analvas and recommenda-
tony on life and health msurance accounting 1sues

James E Hohmann, Chanperson
Edward L Robbins, I Chairpersou
Michacl J. O'Connor
Stephen N. Patzman
Frank W Podrebarac
Meredith A Ratajczak
Donald E Sanning

Bruce Bengtson
Domna R Clare
Andrew R Creighton
Scott H DeLong IT1
Vincent W Donnelly
James P Greaton Enc R Schuernng
Henry W Siegel
James D). Wallace

Leonard Koloms

Loun ] Lombards
Staft Liaisonr - Jean K Rosales

Task Force on Annuity Valuation
This task force works direetly wich the Naoonal Association of Insurance
Commussioners It reviews the current annuity valuation law and 15 responsi-
ble for analvsis and recommendations on annuity valuation ssues

Daouglas C Doll,
Erro] Cramer, Charpersons
Thomas A Camphbell Craig B Raymond

Donna & Claire
Harvev Halpert
Roger D Johnson
James O'Connor
Danmel O Sullivan
Stephen J Preston

Markh C Rowley
Stephen A Snuth
Trennis L Stanley
Patrick D Studley
Jonathan L Wooley
P Andrew Ware

Staff Liason. Jean K. Rosales



Task Force on Genetic Testing and Life Insurance
This task force monitors legislative and regulatory activities mvolving the use
of genetie testing by Iife meurers It 15 1esponuble for preparing materials to
educate 1nsurers, legislators, regulators, and orgamzations, both governmental

and private, on actuarial aspects of this 1ssue

David ] Chnsuanson, Chanpersoi

Ronald I Becker Mark E Litow
Ceal D. Bykerk Michael F Manmng
Joan E Hermun Irwin |. Stricker

James B Keller
Staff Liatson® Jean K Rosales

Task Force on Life Risk-Based Capital

This task force works primarly with the National Association of Insurance
Commusioners At the request of the NAIC, the task force analyzes 1ssues of
concern to the NAIC's Rusk-Based Capital Working Group and Task Force
and provides recommendations on ways to clanfy and improve the Rask-
Based Capital fornulas

Cande Olsen, Chairperson

Gerald A. Anderson Lowms M. Pirog
Robert A Brown Jan L. Pollnow
Michael ] Cowell James F Rewskytl
Joseph L Dunn Stephen A J Scdlak
Norman E. Hill James A Tolliver
Douglas M. Hodes Bruce L Wallach
Paul F Kolkman Michael L Zurcher

Staff Liason Jean K Rosales

Task Force on State Variations in Standard Valuation Law
This task force examunes problems faced by appomrted actuartes as a result of
variations m state valuation laws and regulations, considers approaches for
reducing such problems, and makes recommendatons for convideration by
Academy leadership

Shirley Hwei-Chung Shao., Chairperson

Frank ' Dino Stephen N. Patzman
Timothy F Harns Troy ] Pritchett
Thomas R Herget Donald E Sanming
Jay M. Jaffe James N. Van Elsen

Staff Luuson Gary D Hendricks
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PENSION PRACTICE COUNCIL

Vince Amoroso, [ e Presdent
Lawrence J. Sher, e Chauperson

Jerald 1 Bogart Stephen R Kern
Christopher Bone Mark V' Mactas
Edward E Buirows Rachard Pearce
Michael E Callahan Howard M. Phillips
[leidh Rackley Dexter Patricia L Scahull
Ron Gebhardrsbauer Donald J. Segal
Lawrenee Johansen Keith Williams
Barbara Blatt Kalben Larry Zimpleman

Staff Liason - Chrisane M. Cassidy

Senior Pension Fellow
Robert E. Hertzman Jr

The Academy established its Sentor Pension Fellow program i 1995 to buwild
the credibility of pension actuarnies on Capitol Hill and to promate construcnive
debate on national retirement mncome policy  Through regular interaction wath
federal regulators and legislarors and Academy volunteers. the Semor Pension
Fellow nfluences Washgton legilators, and by extension other governments
and regulators. to rely on the Academy av the objectve resource for the knowl-
edye and skills of the actuanal profession

The Semor Pension Fellow works with the Pension Practice Council and
serves as the profession’s priumary policy laison on pension 1ssues e estab-
lishes and develops close relationships with the congressional tax writing and
pension staff and regulators within the execurive branch

Pension Committee
This commmietee addresses actuanal sssues affecting public and private pension
plans. excluding finaucial 1eporung The comnuttee monitors federal tax,
PBGC. and other ERISA-related developments Tt consults with Congress and
relevant regulatory agencies on the effect of regulanion on emplover pensions
and retirement securiry and comments on pending legnlation and regulations.

Ron Gebhardtsbauer, Chairpesson
James E Turpin, Pice Chanperson

Richard | Barney Frankhin D. Pendleton
Frederick 3 Bass Wilham A Reunert
Fdward E Burrows Ruchard G Schreitmueller
Lawrence Deutsch Donald J Segal
Allen Gorrelick Lawrence ] Sher
Dennis |. Graf Willhlam J Sohn
Lawrence A Johansen Robert D Stemnhorn
David R Kass Michael E Swiecickt
Ethan A Kra James F Verlaurz
Willlam N. Kuendig 11 Lane B West
Judith £ Latta Wallace W. Wikon

Staff Livison. Chnstine M Cassidy
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Committee on Pension Accounting

This comnutter monitors activities and reviews proposals regarding financial
reporting related to pension plans The commuittee 15 generally responsible for
analysis and recommendations on penston accuunting 1ssues

Lawrence A. Johansen, Clantperson

Paul W Barker Robert D Stemhorn
Steven Bland Joseph P Strazemska
Benjanun | Gottlicb Stanley Tannchaum
Jane 17 Pacelh Henry N Winslow

Marvin J. Paull
Stafi’ Lizrron Chrisine M Cassidy

Committee on Secial Insurance
This commuittee provides and promotes actuarial reviews and analyses of U S
social insurance systems The commuttee prepares comments on pending legis-
lation regarding federal soc1al msurance programs and government reports on
these programs

Jerald L. Bogart, Chairperson

James A Beirne Gregory |. Savord
Richard S Foster Bruce ID Schobel
Stephen C Goss Ronald L Solomon
Bemamn 1. Gottheb Enc Seallard

C. David Gustafson
Staff Liason Christine M Cassidy

Task Force on Trends in Retirement Income Security

This task foree 1s charged with studying trends i retirement mcome with the
emphaws on the longer-term future  The task force will report s findings on
the outlook of retirement income security and make recommendations

Larry Zampleman, Chatrperson

Edward E Burrows Mark T Ruleff
Robere A. Moe Stanley C Samiples
Fred W Munzenmaer Stanley Weslander

Staff Ligtson Christine M Casaidy

Juint Program Committee for the Enrolled Actuaries Meeting
This committee develops a program for the Enrolled Actuaries Meeting,
cospunsored by the Academy, the Conference of Consulting Actuaries, and
the Sactery of Actuaries.

Barbara Blaer Kalben, Chanperson
Peter 13, Verne, Tite Chairperon

Betry Berni Donald |. Segal
Curtis M, Cuartolano Lawrence | Sher
Willam P Fornia [Ronnie Thierman
Neil A. Parmenter Anmy C Viener
Willlam D. Partndge Rachard A, Wt
Rohert H Schramm Vickie N. Williams

Staff Liarson* Chrisune E. Nickerson
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COUNCIL ON PROFESSIONALISM

Charles Barry H. Watson, T [9esdent
Edwin CC Hustead, 1'we Chaiperson

Willam F Bluhin Jetirey I Peteral
Linden N Cole Howard M. Phallips
Curtis E. Hunungton Richard S Robertson
Henry K Knowlton Allan W Rvan
Robert B Likins Donald E. Sanning

Mary Frances Miller

Staff Liwson - Lauren M, Bloom,
Chrsting E Nickerson

Committee on International Issues
This comnuttee responds to requests from nutade the United States regarding
standards of practice and qualificaton to sign U S public statements, to share
information with the international wues comnuttees of the other ULS actuanal
organizations, and to uubate discussions wirth non-U § ctuarial organizations
about having commaon standards for acereditanon

Curtis E Hunungton, Chatrperson

Allan D Affleck W James MacGinnitie
Robert L. Collett Bruce D Moare
Karen L Gervasom James J. Murphy
Kerth J. Goadell John C Narvell

David G Hartman Raymond E Sharp
Heidi E. Hutter James N Seanard
Huarold G Ingraham Jr. Fernando J. Troncoso

Kevin M. Taw

Staff Liuson Lauren M Bloom

Gommittee on Professional Responsibility

This commuttee promotes withm the profession knowledge of standards of con-
duct, qualification, and pracuice, and suggests wavs and means for enforcement,
compliance, and monitonng of the effectiveness of those standards

Allan W. Rvan, Chauperson

Thomas T Bakos James A Miles
Richard A Block David S. Powell
Thomas K Custis Donald E. Sannmg
Russell 5 Fisher Bruce A Stahl
Edward F. McKeman Wallace W Wilson

Staff Liaison- Christine E- Nickerson
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Committee on Qualifications

This commuttee nvestigates 1ssues atsimg with respect to the minmum
requirements necessary to quality members to perform pubhchy required actu-
arial functions, recommends to the Board of Dhirecrors mmmum qualification
standards, including continuing education requirements, for such members,
and counsels members on questnons relatmg to mdivadual qualificanons 1t
also develops guidelines for the admmstration of the Academy quahfication
standards, mcludimg contmung education requirements

Robert B Likins, Chanpersen
Charles L McClenahan, Tia Chatrperson

Brian A. Jones Terrence M OYBren
James L Lewas Jr John P Parks
Dantel ] McCarthy Adam ] Reese

Staff Liatson Lauren M Bloom Rita Hoffman Winkel

Task Force on Opinion Review
This task force was established to develop a procedure for 1eview of actuarial
opunons fited on behalt of faled msurance companes

William F Bluhm, Chanperson
Larrv ID Baber James R Swenson
Jan A Tommele Robert E Wilcox

James F Rewskytl

Staff Liaison Lauren M Bloom

Task Force on Implementation of Professionalism Courses
This task torce was established to develop program materals on professionalism
and promote the prosentation of professtonalism sessions.

Donald E Sanning, Chatperson

Riachard A. Black James B Milholland
Linden N Cole Mary Frances Miller
Thomas K. Custi Roger Schultz

Staff Lraison. Lauren M Bloom

Committee on Actuarial Public Service

This commuttee develops recommendatnons and plans for mmplementation ot
those recommendations for encouraging and promoting the mportance of
public sector employment for actuares

Edwin C Huswead, Charperson

James A Beime Benjamun I Gottheb
John K. Booth Naney I Kichak
Wilham Carmello Michael W Morgan

Staff Liwson- Thomas C© Gnfhn
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NAIC/Academy/ABCD/ASE Joint Committee

This comnuttee serves as a forum for discussing professionalsm and other
issues of 1mportance to actuaries that mvolve the activities of the Natonal
Assoaation of Insurance Commssioners (NAIC)  Committee membership
mcludes each of the state comnussioners who are actuaries, the chairs and vice
chatrs of the NAIC Life & Health and Casualty Actuanial Task Forces chairs
or their designated representatives from the Actuanal Standards Board and the
Actuarial Board for Counseling and Discipline, and the Amercan Academy of
Actuartes president, eaecutive director, vice preadent of the Council on
Professionalism, and chairperson of the Committee on Quahfications

Dwight K Bartlett ITI, Chauperson
Robert E Whlcox, iee Chatrpenon

LeRoy A Bonson Jr Charles Quackenbush
Elton Bomer George M. Reuder Jr.
John P Crawford Ruchard S. Robertson
Henry K. Knowlton Edward § Sihiny

Chns P Krahhng Jack M Turnquast
Robere B. Likins Therese M Vaughan
Ted A Lyle Charles Barry H Watson
Mark 2 Peavy Wilson W. Wyatt Jr.

| SECRETARY-TREASURER COMMITIEE |

Stephen R Kern, Serrerary- Treastiter

Budget and Finance Gommittee
Thas commmuttee prepares financal projections and the annual budget, and rec-
ommends the ducs serucrure to the Board of Directors It also develops and
mamntains the mnvestment policy for Academy funds, such policy to be imple-
mented by the Secretary-Treasurer

Stephen R Kern, Chatrperson
Bruace C Bavsman James R Swenson
John . Flittie

Staff Liatson Joanne B Anderson



LOMMUNICATIONS COMMITTEES

Wilson W Wyt jr,

Excentive Daector

Committee on Publications

This committee provides policy dircction and gimdance for Academy

publications

E Tom Mulder, Chanperson

The deteanal Update
Adam Reese, Edior

Assoaate Editor
Willlam Carroll Patrick | Grannan
Renald Gebhardtshauer

Emolled Acttiaries Report
Riuchard G. Schreitmueller, Editor

Assoddate Editor
John W Actendg Donald | Segal
James A Kenney James E Turpin
Adrien R LaBombarde

Staff Liarson Ken Krehbuel,
Jeftrey P Speacher

Jaint Academy/Society of Actuaries
Work Graup an Communication
for Health Issues

Julia T Phulips, Clauparson

David AL Shea Jr
Sheree Swanson
Leigh M Wachenheim

Peter Berry
Lucinda M T ewss
QOscar Lews

Staff Larons Ken Krehbiel,
Michael A Anzick

Editorial Advisory Board
far Lantingencies

This board provides pohiey guidance, techmeal
review, and oversighe to staft editors 1 the
production of Centingeitrtes, the magazine of
the actuanal profession

E Tom Mulder, Chaiipeison
Harold . Brownlee Julia T Philips
Curus E Hunnington Rachard 8. Robertson
Frederick W Kilboume Bruce 1D Schobel
Craig A Olney Mavis AL Walters

Department Editors
Arthur W Anderson  Ken Krehbiel
Thomas T Bakos W Keith Sloan
Alan Goldberg Jettrey I Speircher
Yves G Guérard

Staft Lianon Dana H Murphy



JOINT COMMITTEES

Gouncil of Presidents
The Counal of Prestdents provides a busmess and soctal forum to promote
coordinanion cooperanon, and rruse among the Ieadership of the orgamzations
represenomg actiaties 1m Canada, Mextco, and the Unied States

Robert A Anker, CAS Nesville S Henderson, CIA
Albert ] Beer, CAS David M Holland, SOA
Michael E Callahan, ASPA Mark V. Mactas, CCA
Sermo Cunposortega Cruz, CONAC Pedro Pachecn, CONAC
Marc ] Fernet, CIA Rachard 1> Pearce. ASPA
Jeff Furnish,CCA Jack M Turnguist, AAA
Sam Gutternan, SOA Larry Zimpleman, AAA

Gouncil of Presidents-Elect
The Counal of Preadents-Flectr of the United States and Canadian organiza-
nons and a comparable representative from Mexico, complements the nus-
ston of Council of Presidents and focuses on the development of working
relationships and mutnal truse

Allan M Kaufinan, Factlitator

Robert A Anker. CAS Pedro Pacheco, CONAC
Neville S Henderson, CIA Richard 1Y Pearce ASPA
David M Hollaud, SOA Larry Zimpleman, AAA

Mark V. Mactas, CCA

Staff Lizisonn Wilson W Wyact Jr

Advisory Group for Forecast 2000

This group of representatives from all Foiewsr 2000 sponsoring organizations
advises public relanons staff on the course of the program. reviews results, and
nukes recommendations to the Council of Presidents.

Wilson W Wyatt Jr . Chanperson

Paul H Abbott Jr., ASPA Fredennck W Kilbourne, CCA
Robert L. Brown, CIA Anthony T Spano, SOA
Roberta |. Galand, CAS Muavis A Walters, CAS

Staf Liatson Ken Krehbiel
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LIAISON APPOINTMENTS

Education and Examination Management Committee

of the Society of Actuaries
Damel J. McCarthy

Education Policy Committee
of the Casualty Actuarial Society

Jerome A Degerness

Public Relations Committee

of the Society of Actuaries
Anthony T. Spano
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Actuarial Board
for Counseling
and Discipline

The Actuanal Board for Counseling and Diserpline (ABCD) was established as au independent
entity managed through the Academy on January 1, 1992

Upon delegation of appropriate authority from a participanng actuaral orgamzaton and
acceptance of that delegation by the ABCID. the ABCI) 1s authonized: (1) ta consider all
complamts and/or questions concerming alleged violations of the applicable Code of
Profesaonal Conduct and all questions that mav artse as to the conduct of 2 member of 4 par-
acipatng actuartal orgamzation m the member’s relationship to the vrgamzation or its men-
bers, or i the meniber's professional prachice, or atfecting the interests of the acruarml profes-
ston, (2) o counsel ndividuals accused of violanons of the appheable Code of Profesional
Conduct regarding therr acnons, (3) to recaommend a public diciplinary action agamst an indi-
vidual to any parncipating organizarion of which thar indmvidual 16 0 member, (4) to accept and
respond to requests for gmdance from members of the participating organizations, and (5} to
serve as onthudunan between members of thLlClpaLlIlg actuanal orgamzanons, or between
such members and the public, tor the purpose of mformally resolving complamts concerning
the professional conduct ot such members

Actuarial Board
for Counseling and Discipline

Henrv K. Knowiton, Chanperson
A Norman Crowder 11, Pre Chutiperson
Walter ] Fitzgibbon Jr | T1a Chareperson

Daphne 17 Bartlett Joseph ] Leube
Alan N Ferguson Kenneth W Porter
David L. Hewatt Jerome A Scheibl

Staff Lrasoir Lauren M Bloom,
Thomay C Gutlin



Acluarial Standards Board

The Actuanal Standards Board (ASB) w s established as an independent entity managed through
the Academy on July 1. 1988 The ASE has the authonty to prescribe 1ts own operating proce-
dures, to establish commutrees, subcommuttees, and task forces 1t may deem necessary in carrying
out s assigned functions; and to appeimnt mdividuals to positions on such commiteees, subcorm-
mittees, and task forces  The operating commuttees report w the ASB and funcuon under its
direction  The ASBE also has the authonty to approve exposure of proposed standards and hold
public hearings on them, and to adopt recommended standards of practice

The ASB 15 charged: (1) to direct and manage the development of actuanal standards of
practice by 1t« operating comnuttees 1 all areas of actuarial practice; (2) fo expose, promul-
gate or adopt, and publish actuanal standards of practice. within 1ts sole discretion and pur-
suant to such procedures as 1t deems appropriate, 1 all areas of actuarial pracuce, and (3) tw
provide continuous review of exastng standards of practice and determine whether they are m
need of amendment. alteration, expansion, or ehnunation.

Actuarial Standards Board

Raichard S Robertson, Chatrperson
Edward E Burrows, e Charperson
Danel J. McCarthy, 1 Chanperson

Phillip N Ben-Zw Frank S Irish
Harper L Garrett Jr. Harry L. Sutton fr.
Dawvid G Hartman James R Swenson

Staff Liaison. Christine E. Nickerson.
Anne M. Rankin
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ASB OPERATING COMMITTEES |

Casvalty Committee of the ASB

In accordance with procedures preseribed by the ASB, this commuittee devel-

ops actuarial standards of practice 1 the propertv/casualty insurance area

LeRoy A Bowon Jr, Chairperson
Michael A LaMomca ['we Chanpensen

Martin Adler
Douglas ] Collins
Frederick Cripe
Dantel ] Flaherty
Edward Ford
Spencer M Gluck
Robert W Gossrow
Dawvid | Grady
Gary Grant

E LeRoy Heer
Bertram A Horowitz

Subcommittee nn Ratemaking
Gary Grant, Chanperson

Subcommittee on Reserving
Martin Adler. Chairperson

Task Force on Reinsurance
Douglas ] Colhns, Chaunperson
David ] Grady Gary K Runsom
David Koegel Jerome E Tuttle

R Michael Lamnb
Steven G Lehmann
Stuart N T erwick
Robert J. Lindquist
Robert § Miccolis
Marc 3 Peatl
Patricia A, Teufel
Margaret W Tiller
Jonathan White
Mark Whitman
Paul L Wulterkens

Task Force on Rate of Return
Mark Whitman, Chairperson

David Appel Claus Metzner
Robert A Bailey Michael j Miller
Robert P. Butsic Rachard G Wall

-

Steven G Lehmann

Task Force on Risk Margins {Special Issues)
Spencer M. Gludk, Chairperson
Ralph S, Blanchard lII'  Roger M. Hayne
Paul Braithw aite Thomas J. Kozk
Robert P Butwe Stephen P Lowe
Linda A. Dembiec Lewis H. Roberts

Health Committee of the ASB

In accordance with procedures prescribed by the ASB, this commuttee develops
actuanal standards of pracuice in the health insurance area

Ted A Lyle, Chartperson

Robert M Duncan Jr.
Robert] Ingram
Mary J Murlev

W. H. Odell

David F Ogden

Mark 1D Peavy
John A Price
Rachard ] Shepler
Joe P Sternfeld



Life Committee of the ASB

In accordance with procedures prescribed by the ASB. thiy commnuttee devel-
ops actuanal standards of practice in the ife msurance area

Edward S. Silins, Claiperson
Frederick J Sievert, I%e Chairperson

John W Brumbach Godfrey Perrott
Edward B3, Kuffel Thaddeus W. Trenton
William Koenig Michele G Van Leer
Walt N Miller Roger Wiard-Bauer
Lew Nathan Michael L. Zurcher

Pension Committee of the ASH

In accordance with procedures prescnibed by the ASB, this commttee devel-
ops actuarial standards of practice in the pension area

Heidi R Dexter, Chairperson
Richard Q@ Wendt, I'ice Chairperson

Ruchard Berger Lawrence J Sher
Norman L Jones Kenneth Steiner
James Laws Duane M. Storm
Lindsay ] Malkiewich Lee ] Trad

Eric I Palley James E Turpm

RORD Subcommittee

Kenneth Steiner, Charperson
Arthur Anderson Franklin E Peters
Steve Parker

Task Force on Long-term Care

In accordance with procedures prescribed by the ASB, this task force develops
actuaral standards of practice m the area of long-term cate

Bartley L Munson, Chanrperson

Loida Rodis Abraham Dennis M O’'Brien
Donald M Charsky Andrew M. Perkins
Gary I Corliss Willlam C Weller

Editorial Advisory Committee of the ASH

This commuttee adwvises the operating committees on the format, style, struc-
ture, and consistency of proposed standards

Henry W Siegel, Chanpeison
Janet L Fagan Michael ] Thompson
Janet A Pendleton



1965-66
Henry F Rood
Thomas E Murrin
Frank J. Gadient
Laurence H Longley-Cook
John H. Muiller
H. Raymond Strong
George M Bryce
Robert E Bruce

196768
John H Miller
Wendell Milliman
Edward ID Brown Jr
Willham J. Leslie Jr
Frank J. Gadient
Allen L Mayerson
Norton E Masterson
Robert E. Bruce

1969-70
Walter L Rugland
H. Raymond Strong
Paul T. Rotter
Harold W Schloss
Donald F Campbell
Robert ] Myers
Norton E Masterson
Robert E. Bruce

1971-72
Robert J. Myers
Morton D. Maller
Harold E Curry
Ernest] Moorhead
Robert E. Bruce
Julius Vogel
Wilham A. Halvorson
Dale R Gustafson

1973-74
Emest ] Moothead
Damel ] McNamara
Willham A. Halvorson
Reuben T Jacobson
Thomas P Bowles Jr.
Rachard L Johe
Walter 5 Rugland
Duale R. Gustafson

President
President-Elect
Vice Presidents

Secretary
Treasurer

President
President-Elect
Vice Presidents

Secretary
Treasurer

President
President-Elect
Vice Presidents

Secretary
Treasurer

President
President-Elect
Vice Presidents

Secretary
Treasurer

President
President-Elect
Vice Presidents

Secretary
Treasurer
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1966—67
Thomas E Murrin
John 11 Miller
Frank J. Gadient
Laurence H. Longley-Cook
H Raymond Strong
Andrew C Webster
Norton E Masterson
Robert E. Bruce

1968-69
Wendell Milliman
Walter L Rugland
Edward D Brown Jr
William J. Leslie Jr
Paul T Rotter
Harold W. Schloss
Norton E Masterson
Robert E. Bruce

1970-71
H Raymond Strong
Robert ] Myers
Donald F Campbell
John K Dyer
Harold E Curry
Morton D. Miller
Willhlam A. Halvorson
Robert E. Bruce

1972-73
Morton 1D Muller
Ernest ] Moorhead
Robert E. Bruce
Juhus Vogel
Reuben I Jacobson
Daniel ] McNamara
Willam A. Halvorson
Dale R Gustafson

1974-75
Daniel ] McNamara
Thomas P Bowles Jr
Rachard L Johe
Robert C Winters
Edwin F Boynton
Kenneth H. Ross
Walter S Rugland
Dale R Gustafson



1975-76
Thomas P Bowles Jr
Robert C Winters
Edwin F Boynton
Kenneth H. Ross
Dale R Gustafson
M Stanley Hughey
Walter S. Rugland
James Q. Webb

1977-78
Edwin F. Bovnton
Dale R Gustafson
Ronald L Bornhuetter
Lows Garfin
Preston C. Dassett
Charles C. Hewatt Jr
Dwight K Bartlett I
James O. Webb

1979-80
Ronald L Bornhuetter
Walter L Grace
Mary H, Adams
Herbert L. DePrenger
Richard S Robertson
P. Adger Williams
Chuarles Barrv H. Watvon
Kevin M Ryan

1981-82
Willlam A Halvorson
P. Adger Willlams
A Norman Crowder 1]
Bartley L Munson
David R.. Carpenter
Willlam A Ferguson
Carl R. Ohman
W James MacGinmtie

1983-84
A Norman Crowder I11
M Stanley Hughey
John A Fibiger
Walter 5. Rugland
David G. Hartman
David M Reade
Carl R. Ohmuan
Burton D Jay

President
President-Elect
Vice Presidents

Secretary
Treasurer

President
President-Elect
Vice Presidents

Secretary
Treasurer

President
President-Elect
Vice Presidents

Secretary
Treasutrer

President
President-Elect
Vice Presidents

Secretary
Treasurer

President
President-Elect
Vice Presidents

Secretary
Treasurer
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1976-77
Robert C Winters
Edwimn F Boynton
Dale R Gusrafson
M. Stanley Hughev
Ronald L Bornhuetter
Louis Garfin
Ralph E Edwards
James O Webb

1978-79
Dule R Gustafson
Ronald L Bornhuetter
Preston C. Bassett
Charles C Hewitr Jr
Herbert L DePrenger
Walter L Grace
Dwight K Bartlete 111
Kevin M. Ryan

1980-81
Walter L Grace
Wilham A. Halvorson
Richard S Robertson
P. Adger Willkams
A Norman Crowder TIT
Bartley L. Munson
Charles Barry H. Watson
Kevin M Ryan

1982-83
P Adger Williams
A Norman Crowder III
David R. Carpenter
Wilham A Ferguson
John A. Fibiger
Walter S Rugland
Cari R Ohman
W. James MacGinmtie

1984-85
M Stanley Hughey
Bartley L Munson
IDavid G Hartman
David M. Reade
Harold ] Brownlee
Carl R Olman
Robert H Dobson
Burton D Jay



1985-86
Bartley L Mumson
Preston ¢ Bassett
Harold ] Brownlee
Edward H Friend
W James MacGinnitie
Carl R. Ohman
Robert H. Dobson
Burton I Jay

1987-88
John A Fibiger
W James MacGinnitie
Philip N Ben-Zw
Burton D Jay
Joseph J. Stahl 11
Mavis A, Walters
Virgll D Wagner
Daniel j McCarthy

1989-90
Harold J Brownlee
Mavis A. Walters
Harry 1D Garber
Harper L Garrett Jr
John H Harding
Dantel ] MceCarthy
Virgll D. Wagner
Thomas D Levy

1991-92

Harry D Garber
John H Harding
Robert H. Dobson
R Stephen Radchife
Richard H Snader
Michael A Walters
Larrv 1D Zimpleman
Thomas I Levy

1993-94
David G. Hartman
Charles A Brvan
Howard J. Bolmck
Howard Fluhr
Paul + Kolkman
Stephen P Lowe
Jack M Turnquist
James R Swenson

President
President-Flect
Vice Presidents

Secretary
Treasurer

President
President-Elect
Vice Presidents

Secretary
Treasurer

President
President-Elect
Vice Presidents

Secretary
Treasurer

President
President-Elect
Vice Presidents

Secretary-Treasurer

President
President-Elect
Vice Presidents

Secretary-Treasurer
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1986—87
Preston C. Bassett
John A. Fibiger
Edward H Friend
W James MacGinmne
Burton D Jay
Mavis A Walters
Robert H Dobson
Dantel J. McCarthy

1988-89

W James MacGinnine
Harold ] Brownlee
Phillip N Ben-Zw:
Harper L Garrett Jr
John H. Harding
Joseph J Stahl 11
Virgil D Wagner
Damiel ] McCarthy

1990-91
Mavis A Walters
Harry > Garber
Robert H Dobwon
Charles E. Farr
Damel ] McCarthy
Michael A Walters
Richard H Smader
Thomas D Levy

1992-93

John H. Harding
David G Hartman
Howard ] Bolnick
Stephen P Lowe
Walter N Miller
Richard H. Snader
Larry D Zimpleman
James R Swenson

1994-95
Charles A Bryan
Jack M. Turmngquist
John M. Bertko
Howard Fluhr
David P. Flynn
Paul F Kolkman
Charles Barry H Watson
James R Swenson



Jarvis Farley
Service Award

n 1991, the Academy established a
I perpetual award to honor the memo-

ry of one of its longtune, indefatiga-
ble volunteers. Jarvis Farley was a charter
member of the Academy and an invalu-
able resource for Academy staft and the
entire actuarial profession.
volunteer work for the Academy epito-
mized the caliber of service to be hon-
ored by this award. He began serving on
Academy commuttees in 1972 and con-
unued until his death in 1991.

The Academy Executive Committee
each year will select the Jarvis Farley
Service Award recipient, if 1t deternunes
The

His untrnng

there 15 a deserving candidate,
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recipients are announced and honored at
the Academy’s annual meeting. Each
honoree receives an engraved pewter
Paul Revere bowl, custom designed by
Kirk Sueff. A shghtly larger, permanent
bowl, engraved with the name of each
reciprent. 1s displayed at the Academy.

Jarvis Farley Service Award

Recipients
1992 Mary Hardiman Adams
1993 Jerome A Scheibl
1994 Douglas C. Borton
1995 Harry L. Sutton Jr



WberlJ. Myers
Pubhe Service Award

n 1994, the Academy, through 1ts

Commuittee on Actuarial Public

Service, established the Robert J.
Myers Public Service Award to recog-
mze the extraordimary hfelong public
service of Robert | Myers, who was
chief actuary for the Social Security
Admunistration from 1947 to 1970.

The exceptional career of Myers was
recognized with the public announce-
ment of the award at the Academy’s
annual meeting i Washington, D.C., on
Scptember 28, Myers was strumental
m the design and funding of the Social
Sccurity svstem and worked for the
Social Sccunity Admimistration for some
thirty-five years. Although political
pressure often conflicted wath s profes-
stonal responsibilities, Myers never
veered from a path of professional
integrity. He conunues to command
respect within and outside the profes-
sion, and he remains an insprration to all
practicing actuaries.

Recipients of the Robert J. Myers
Public Service Award will be selected
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through the Committee on Actuarial
Publie Service on the basis of their con-
tributions to the common good through
scrvice to the government or other
organizations n the public sphere.
While honoring individual recipients,
the award will also call attention to the
significant benefits the general public
recetves from the actuanal profession.

A specially designed medal was pre-
sented to Mr Myers at the award’s nau-
The permanent medal 1s
mounted on a custom-designed pedestal
and displayed at the Academy office 1n
Washington Future recipients will

guration

recetve engraved medals, and therr
names will be engraved on the base of
the permanent medal at the Academy

Robert J. Myers
Public Service Award
Recipients

1995 John O. Montgomery



Lhistory

1 QOctober 25, 1965, the Amenican
Academy of Actuaries was orga-
mzed as an umncorporated associa-
ton to serve the actuanal profession 1n
the Umted States  The corresponding
national body i Canada, the Canadian
Institute of Actuancs, had been incorpo-
For many
vears, the actuarial protession i North

rated earher that sume year

America had consacred of four hodies
the Casualty Actuanal Society, the
Conference of Actuartes 1n Public
the
Association, and the Soaety ot Actuanes
In 1964, the members of those four
organizations, recogmzing the need tor a
smgle body to represent actuaries of all
specialties, approved formation of an all-

Practice, Fraternal Actuarial

inclusive orgamzation of qualified U §
actuaries

On Apnl 29, 1966, the Academy was
reorgamzed as 4 corporation under the
Not For Profit
Henry F Roed,
whose presidential address to the Society

Ilhnois General

Corporation Act

of Actuaries in 1958 had voiced the first
formal proposal for such a national body,
was elected president

In September 1980, the Fraternal
Actuarial Association, onc of the tour
founding organizations, dosed 15 doors.
[ts dissolution indicated that the needs of
fraternal actuaries had been increasingly
met by other actusral orgamizations and
that the Nauonal Fraternal Congress had
mcreasingly been providing a forum tor
fraternal actuaries

In 1990, the Academy Board of
Directors established four pracace coun-
cils to represent the major arcas of actu-
anial practice—casualty, health, hife, and
penstons. In 1992, the Council on
Professionalism wus created to oversee

40)

the Academy's responsibility to set and
maintain professional standards  Each
council has broad authority to set 1ts
practice area’s public pohicy agenda, spe-
cific policy mitiatives are cained out by
Academy commuttees that report to the
practice councils.

The five councils are headed by vice
presidents, who together with the presi-
dent, president-elect, immediate past
president, and secretary-treasurer, consti-
tute the Academy’s executive committee.

In 1994, the Academy Board of
Dnrectors approved a strategic plan for
1995-2000 and a new mussion statement
emphasizing the Academy’s roles in pub-
lic policy formulation and professional-
1sm  The Academy’s mission 1s to
ensure that the Amencan public recog-
mzes and benefits from (1) the indepen-
dent expertise of the actuartal profession
wn the formulaton of public policy, and
(2) the adherence of actuaries to high
professional standards 1n discharging
thetr responstbilities.

Membership Requirements
Academy membership 1s intended to
serve as the hallmark ot a qualified actu-
ary in the United States

All US resadents who were fellows
(or the cquivalent) ot the tour existing
badies on October 25, 1965, were auto-
matically enrolled as Academy members,
subject to ther indicated assent by pay-
There were 1,427 charter
members of the American Academy of

mg the Jues

Actuaries

The Academy immedhately set about
making 1ts castence known to other
actuaries not chgible as charter members
It was required that any such actuary



demonstrate adequate knowledge and
skills.
route, some after passing special proc-

Many were admitted by this
tored examinations A requirement of
seven years of responsible actuanal expe-
rience (five years for tellows by exanuna-
ton of the existing bodies) was imposed

After January 1, 1970, educational
requirements were gradually mcreased
untill 1976, In January 1976, an amend-
ment to the bylaws created a new non-
voting class of membership designated
affiliate of the American Academy of
Actuaries. This class consisted of non-
members of the Academy who became
enrolled actuanies under the Employee
Retirement Income Security Act of
1974 (ERISA), subject to acceptance of
their applications by the Academy
Subsequently, 1n January 1979, the
bylaws were further amended to ehrmi-
nate the distinction between affihates and
members of the Amencan Academy of
Actuarnies, as well as to set the expenience
required at three years of responsible
work. Subsequently, the Academy
board set the basic educational require-
ment at that of the associateship level
the Casualty Actuarnial Society or the
Society of Actuanes or that required for
status as an enrolled actuary under
ERISA

Nonresidents ot the Umted States can
be admutted to membership if they meet
the Academy’s educational and experi-
ence standards, can demounstrate familiar-
ity with U S. actuarial practices, and
have a need to perform actuarial duties
mn the Unated States

Professional Conduct
In December 1965, the Guides to
Professional Conduct were first 1ssued.
Over ume, these were revised and sup-
plemented by Interpretative Opinions
Together, the Guides and Opinions

41

formed a core of ethical gmdance for
members 1 all phases of thewr profession-
al Iives. In September 1991, the Board
of Directors approved a new set of ethi-
cal precepts as recommended by the
Council of Presidents Task Force on the
Code of Professional Conduct. The
intent of the task force was to seck adop-
non of a common code of ethical tenets
by all organizations representing actuaries
mn North America. The Academy was
the first body to adopt the Code. which
became effective January 1, 1992,

The Code of Professional Conduct
mcludes Precepts and Annotations that
require a high standard of ethics and
responsible performance expected of
professionals. Specifically. the Precepts
require actuaries to abide by standards of
pracuce, as promulgated by the Actuanal
Standards Board. and by qualification
standards, adopted by the American
Academy of Actuaries. The Code has
been adopted 1n substantially similar
torm by all the professional societies rep-
resenung actuaries i the United States
and Canada, uniting the profession 1n
thus area for the first time.

Counseling and Discipline
Since 1ts wception, the Academy has
recognized the need for a disciplinary
procedure to enforce standards of con-
duct and the need to provide the public
and fellow actuaries with an avenue to
eapress grievances regarding the profes-
stonal activities of Academy members.
For many years. the responsibility for
handling complaints, investigating
charges, and proposing disciplinary mea-
sures rested with the Committee on
Discipline.  Largely because duplications
of effort by the disciplinary commuittees
of the various actuanal organizations
frustrated effective discipline, and also as
a result of the adopuon by all actuanal



organizations of a common Code of
Protessional Conduct, in 1991 the mem-
bers of the Academy voted to amend the
bylaws and create the Actuanal Board
for Counseling and Discipline (ABCD).

The ABCD 15 a separate enuty affili-
ated with the Academy It investigates
alleged violations of the Code of
Conduct lodged against members of any
actuarial organization that delegates
investigative authority to the ABCD.
The Academy and other organizations
have delegated such authority. For
those activities that in the opinion of the
ABCD do not merit public discipline, or
In response to actuarles’ requests for
guidance, actuaries will be counseled
povately and assisted 1n complying with
the requirements of the Code of
Professional Conduct, quahfication stan-
dards, and standards of practice

Standards of Practice
The Academy commenced issuing stan-
dards of practice, called Recommendations,
in 1973,
supplemented by interpretatzons. A

These recommendations were

major step forward in the development
and management of standards of practice
was taken 1n 1985 with the creation of
the Interim Actuarial Standards Board
(IASB) The 1ASB served as the proto-
type for a permanent Actuanal Standards
Board (ASB), which was created in June
1988 by a bylaw amendment vote.

The ASB 15 a separate entity affiliated
with the Academy. It has sole responsi-
bility to imtiate the development of and
Standards of
practice include statements on the tech-

to adopt new standards

miques, applications, procedures, and
mcthods that have been generally
accepted by the profession  The Code of
Professional Conduct requires actuaries to
be knowledgeable about and abide by
these pronouncements.

Legal Recognition

In December 1966, the National
Association of Insurance Commuissioners
(NAIC) adopted a resolution supporting
recogmzed standards of actuarial compe-
tence and conduct and urging each com-
missioner to support the efforts of the
Academy to gan official recogmtion.
All states now have regulanons that rec-
ognize Academy membership as qualifi-
catton for signing 1nsurance company
annual statements, some have corre-
sponding recognition for public employ-
ee retirement systems. The first state to
act was Indiana, which provided for cer-
tification of actuaries by a state board 1n
a 1968 law. The general pattern fol-
lowed 1n other states has been issuance of
admimstrative orders or regulations

In 1975, the responsibility expected
of actuaries was spelled out by a new
requirement that the actuary who <igns a
life msurance company annual statement
must express an opion on the actuarial
elements, including an opinion on the
adequacy of reserves. The Academy
responded with recommendations to the
profession on how this responsibility
should be met.

In 1980, a similar requirement was
added to the property and hability
msurance company annual statement,
except that the requirement was at the
discretion of the domuciliary msurance
commissioner Again the Academy
responded with appropriate recommnen-
dations to the profession.

In 1990, at the urging of the
Academy, the NAIC eliminated the dis-
cretion of indmvidual states  As a result,
virtually all annual statements from prop-
erty/casualty compames in the Umited
States must be accompanicd by a losws
reserve opimon from a “quaified actu-
ary,” defined as a2 member of the
American Academy of Actuaries
approved by the Casualty Practice



Council, or as a member of the Casualty
Actuarial Society, or otherwise approved
by the domiciliary conumissioner

In 1983, a statement of actuarial
opwion similar to those cited above was
added to the annual statement blanks for
both health service corporations and
health maintenance orgamzations; i1t was
supported by recommendations.

In the pension field. the 1974 ERISA
legislation established extensive and spe-
cific standards for actuanal reports, for
disclosure and fiduciary relationships, and
for the qualificattons of actuaries 1 pen-
ston work

Expressions of Professional Opinion
The first mayor influence of the Academy
beyond the boundaries of the profession
was 1n its response, begmning in 1972, to
the audit guide for stock life insurance
compantes by the American Insutute of
Certified Public Accountants This coop-
erative endeavor has led to regular and
close association between the actuarial
and accounting professions

The Academv has also become
increasingly active in dealing with vari-
ous government entities on a varlety of
public 1ssues. In 1982, the Board of
Directors adopted Guidelines for Making
Public Statements i connection with this
activity. The guidelines were updated in
1993.

Joint Activities of Actuarial

Organizations
The North American actuanal bodies
cooperate 1n many ways, largely through
joint sponsorship of actuartal examina-
tions and the work of joint commuttees
In December 1972, the Academy was
mnstrumental 1n launching an 1nformal
body, the Council of Presidents, to fos-
ter even greater understanding and com-
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mon purpose In 1976, the acruarial
organizations jointly formed the
Actuarial Education and Research Fund
to foster the growth of basic actuarial
research throughout the profession and
to arrange for necessary financing of
such research

Administration

At the outset, the Academy shared
adminsstrative facihues with the Society
of Actuartes in Chicago (since moved to
Schaumburg, Ilhnots) A major step to
increase the value and influence of the
Academy was taken 1n January 1976
when the Academy became headquar-
tered 1n Washington. D C. The
Washington office is responsible for all
staff functions other than those related to
the membership database, which reman
in Schaumburg.

Meetings

Historically, the Academy has held 1t
armual meetings i the fall of the year, in
conjunction with the annual meeting of
one of its founding orgamzations In
November 1996 the Academy will hold
its annual meeting 1 Boca Raton.
Flonda—site of the Casualty Actuarial
Society annual meeting In the spring.
the Academy will sponsor a public poli-
¢y briefing, featuring a prominent
Washington legislator as luncheon
spedker

Since 1976, the Academy and the
Conference of Consulting Actuaries
have cosponsored the Enrolled Actuanes
Meeting. In 1989, the Society of
Actuaries was added as a cosponsor
These meetings are a primary means of
continuing education for pension actuar-
1es across the nation Nineteen eighty-
one saw the introduction of a senes of
Cuasualty Loss Reserve Seminars, spon-
sored jointly by the Academy, the



Casualty Actuarial Society, and the
Conference of Consulting Actuaries.
The semunars are of particular mterest to
property/casualty actuaries and loss
reserve specialists

Publications

The Academy continues to expand the
number and scope of its publications
Each vyear, 1t publishes this yearbook,
which includes comnuttee listings, the
Board of Dhrectors, and Academy staff,
in addition to such information as
bylaws and applcation for admission to
the orgamzation.

Each month the Academy publishes
The Actuarial Update (which became a
bimonthly publication 1n 1977, and
began monthly production mn 1981) and
several enclosures, including the “ASB
Boxscore” (started 1in 1987), a status
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report on various standards projects, and
In addi~
tion, the Ewolled Actuaries Report, a

Actuanal Standards Board news

newsletter focusing on the concerns of
pension actuaries, is published four times
during the year.

In November 1995 the Academy
ssued ats first annual report to inform
members of the year’s outstanding public
policy and professionalismn accomplish-
ments. The Academy’s roster of publi-
cations also mncludes fact books on the
Academy and the Actuanal Standards
Board (ASB), the annual reports of the
ASDB and the Actuarial Board for
Counseling and Discipline, and the
bimonthly magazine Contingencies. The
Academy also produces public pohicy
monographs and 1ssue briefs based on
the work of the Academy comnuttee or
work group formed to address specific
key 1ssues.



Stralegie Plan 1995=2000)

n 1994, the American Academy of
IActuanes undertook a strategic plan-
ning process guided by key profes-
stonal, membership. and orgamzational
These 1ssues, explicitly stated
within the strategic plan, are the founda-

1ssues.

tion for all the Academy’s activities.

Mission Statement
The strategic nussion of the Academy
articulates the Academy’s purpose and
highlights the basic value of the
Academy to the profession. The strate-
gic nussion of the Amencan Academy of
Actuartes for 1995-2000 s,

To ensure that the American
public recognizes and benefits from
(1) the independent expertise of the
actuarial profession in the formula-
tion of public policy, and (2) the
adherence of actuaries to high pro-
fessional standards in discharging
their responsibilities.

General Objectives

The Academy’s purpose 15 expressed n
the strategic plan’s general objectives
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Through these general objectives, the
Academy determines its strategic prior-
1t1es.

1. Public Policy Interface. Represent the
actuarial profession before public policy
makers and the finance and business
community on ssues of public policy.

2 Professtonalism  Establish. promote,
maintain, and enforce professionwide
standards of pracuce, conduct. and quah-
fication.

3 Organizarional Relationships. Establish
and maintain strong relationships with
professional and other organizations
whose actions affect actuaries and the
profession.

4 Communications Promote and support
communications on public policy 1ssues
and professionalism to public policy
makers, the finance and business com-
munity, the media, and the profession
wself; inform the profession about
Academy activities.

5 Resources. Obtain and manage ade-
quate resources to fulfill the Academy’s
strategic mussion and general objectives.



Bylaws

A CORPORATION ORGANIZED UNDER THE
ILLINQOIS GENERAL NOT FOR PROFIT CORPORATION ACT
(ADOPTED APRIL 29, 1956, AND LAST AMENDED [N 1495}

ARTICLE |
Membership

SECTION 1. Members Individuals hav-
ing membership 1n the Academy shall be
called “members.”

Members shall be entitled to attend
meetings of the Academy, vote, hold
office, serve as elected Directors, make
nominations, serve on committees, and
generally exercise the righes of full mem-
bership They are authorized to designate
themselves as “members” of the American
Acadenmy of Actuaries and to append to
their names the initials MLA ALA

SECTION 2. Requiremenis for .Admission
to Membership. Any person may apply tor
membership and shall become a member
by meeting the requiremients contained
1 this section.

A Appliration. Each candidate for
admssion must submit a written applica-
tion that shall mclude a résumé of the
candidate’s education, background, and
cxperience, the names of two references
who are members, and such additional
mformation as the Executive Commuttee
may requoest

B. Education Each candidate shall
have passed, or have recewved credit for,
the examinations prescribed from time to
time by the Board of Directors, here-
mnafter called the *Board.”

C. Expenence Each candidate must, at
the date of application, have had at least
three years of experience n responsible
actuarial work. “Responsible actuarial
work”™ 1s defined as work that has
required knowledge and skill in solving
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practical actuanal problems 1n any of the
following fields hfe and health 1nsurance
involving individual pohcies, group nsur-
ance, social insurance, pensions, or prop-
erty and hability insurance.

D. References Evidence of character
and professional integrity of the candidate
shall have been deduced by references
from two members who have known the
candidate for at least eighteen months or
from other sources. If the application 1s
rejected on the basis of evidence of lack
of character or professional integrity, the
candidate may appeal to the Board. The
procedures for the conduct of such
appeal shall be as prescribed by the
Board.

E.
not a resident of the United States must

Nonresidents. A candidate who 1s

meet such other requirements as are pre-
scribed by the Board

F. Approval. Each application shall be
acted upon by the Executive Commnuttee.
A candidate’s application 1s approved if
accepted by a majonity of the whole
Executive Commuttee. If refused, the
applicant may request review by the
Board, pursuant to such procedures as
may be adopted by the Board.

ARTICLE i
Meetings of the Members

There shall be an annual meeung of the
members each fall at such time and place
as the Board shall designate.

Spectal meetings may be called by the
Board. Upon request of not less than
five percent of the members, the



President shall call a meeting of the
members At all meetings fifty membets
shall constitute a quorunt Notice of a
meeting, specifying the place, date, and
hour of the meeting, shall be given not
less than twenty nor more than forty
days before each meeting

ARTIGLE Il

Board of Directors
SECTION 1. Compoesition The Board
shall consist of twenty-nine Directors,
comprising the mine Officers, the two
immediate Past Presidents, and eighteen
elected Directors.

SECTION 2 Election and Term of Offire.

A Special Directors. The Board shall
designate a number of scats on the
Board, not to exceed eight, to be filled
by a class of special Directors consisting
of representatives of other U S. actuanal
organizations whose presence on the
Board is deemed helpful to the
Academy
elected by majority vote of the whole

Special Directors shall be

Board and shall serve tor a period of two
years.
spectal Directors, the vacancy may be

If a vacancy occurs among the

filled for the remainder of the unexpired
term by majority vote of the whole
Board The term ot office of a special
Director shall begin at the close of the
annual meeting of the Academy 1n the
calendar vear of the ¢lection and shall
continue until the close of the annual
meeting at the end of the term for
which the special Director was elected.

B. Regular Direciors. Elected 1hrectors
who are not special Directors shall be
Each vyear the mem-
bers shall elect a number of regular
Directors to bring the total number of
elected Directors to eighteen  Candhidates
receving the greatest number of votes

regular Directors
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shall be elected. Such regular Directors
shall serve for a period of three years. A
retiring regular Director, other than one
who was elected to fill 4 vacancy, whose
term as a regular Director expires shall
not be eligible for re-election as a regular
Director at that time. A Past President
whose ex officie membership on the
Board as Past President expires shall not
be eligible for election as a regular
Director at that time  If a vacancy occurs
among the regular Directors, including a
vacancy created by the election of a reg-
ular Director to an office or to the posi-
tion of special Director, the vacancy may
be filled for the remainder of the unex-
pired term by majority vote of the whole
Board. The term of office of a regular
Director shall begin at the close of the
annual meeung of the Academy m the
calendar year of the election and shall
continuc until the close of the annual
meeting at the end of the term for which
the regular Director was elected

SECTION 3 Meetings There shall be an
annual meeting of the Board withimn sixty
days prior to the annual meeting of the
Academy Special meetings of the Board
shall be called whenever the President or
at least five members of the Board so
request

Meetings of the Board may be held
either within or outside the state of
Illinois. Notice of the meetings of the
Board shall be given not less than ten
days nor more chan thurty days before the
meeting, except  the cvent of a meet-
ing of the Board following the annual
meeting of the Academy, 1n which event
newly elected Dhrectors shall be given
notice of such meeting of the Board as
promptly as possible. Such notice to
newly elected Directors may be given
personally, by telephone, by mail, or by
facsinule transnussion,

Any action reguired to be taken at a
meeting of the Board may be taken



without a mecting 1f a consent 1 writ-
g, setting forth the action <o taken,
shall be signed by all of the members of
the Board

SECTION 4 Quonan At mectings of
the Board. a majority of the members of
the Board shall constitute a quorum

SECTION 5 Duties and Powers. The
Board shall have. 1in addition to the
powers and authority expressly conferred
upon 1t by these Bylaws, the right,
power, and authonty to exercise all such
powers and to do all such acts and things
as may be approprate to carry out the
purposes of the Academy. Without prej-
udice to the general powers so con-
ferred, the Board shall have the follow-
ing specific powers:

(a) To act in accordance with the
provisions of the Arucles of
Incorporation of the Academy and
the laws of the state of Illinoss.

{(b) To establish the location of the
offices of the Academy

{¢) To invest and administer the
funds of the Academy.

(d) To arrange an annual audit of
the accounts of the Secretary-
Treasurer

(¢) To prescribe examinations and
other requrements for admission, as
provided in Article I, Section 2, of
the Bylaws.

(ff To elect the Officers of the
Academy

{(g) To authonze such commuttees
as 1t may deem necessary for the con-
duct of the atfairs of the Academy

ARTICLE IV

Executive Committee
Durning any nterim between meetings of
the Board, the business of the Academy
shall be conducted by an Executive
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Commuttee comprising the Othcers and
the immediate Past President The
Execunve Committee shall have such
powers as may be provided by these
Bylaws or as may be delegated to 1t by
the Board, except the specific powers
enumerated (b), (d), (), f), and (g} n
Secuon 5 of Article [I1.

ARTICLE V
Officers

SECTION 1. Offiers The Officers of
the Academy. all of whom shall be
members, shall consist of 4 President, a
President-Elect, six Vice Presidents, and
a Secretary-Treasurer.

SECTION 2 FElection and Term of
Office At each annual meeting of the
Board, the Directors present, by a vote
of a majonty of the whole Board, shall
elect, scparately and 1n the order named,
a President-Elect, two or more Vice
Presidents, and a Secretary-Treasurer

At the annual meeting of the Board,
it either (a) the President-Flect has suc-
ceeded the President and has served 1n
that capacity for six months or more by
reason of the office of President becom-
g vacant or (b) the office of the
President-Elect is vacant, except in the
case where the President-Elect has suc-
ceeded to the office of the President and
has served 1n that capacity for less than
six months, the Directars, by a vote of a
majority of the whole Board, shall, prior
to the election of the President-Elect,
elect a President to serve from the close
of the first subsequent annual meeting of
the Academy until the close of the sec-
ond subsequent annual meeting of the
Academy

Except as hercinafter provided, the
President-Elect, having been so elected at
an annual meeting of the Board, shall



commence the term as Pressdenc-Elece at
the close of the first subsequent anmnual
meeting of the Academy and shall auto-
nuatcally succeed the President at the
close of the second subscquent annual
meeting of the Academy, und shall serve
as the President untl the close of the
third subsequent annual meeting of the
Academy. In the event the office of
President becomes vacant, the President-
Elect shall automatically succeed to fill the
A
President-Elect who so succeeds the

vacancy for the unexpired term

President and serves i that capacity tor
less than six months prior to the close of
the first subsequent annual meeting of the
Academy following succession to the
Presidency shall further serve as President
until the close of the second subsequent
annual neeting of the Academy

The term of Vice President shall be
two years. At the first annual meeting of
the Board following adoption of this pro-
viston, three Vice Presidents shall be
elected At che second annual meetng of
the Board following adoption of this pro-
vision, two Vice Presidents shall be elect-
ed The term of each Vice President
elected ar each annual meetng of the
Board <hall be from the close of the first
subsequent annual meeting of the
Academy unul the close of the third sub-
sequent annual meeting of the Academy.
In the event of 4 vacancy 1 the office of
Vice President, the Board may elect a
replacemient for the remaimnder of the
vacancy of that office  Said replacement
may thereatter be eligible for re-election
as a Vice President at the meeting at
which the term expires A retiring Vice
Preadent 15 not otherwise eligible for re-
election as a Vice President at the meet-
mg at which the term expires

Except as provided above, a retining
Preadent shall thereafter be permanently
inehgible for electton for another term as
President or President-Elect.
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A reunng Vice President shall not be
eligible for re-election as a Vice
President at the meetng at which the
term expires

Each Ofhicer shall hold office for the
term elected and unul a successor shall
have been elected

In the event of vacancy 1n the office of
both the President and President-Elect.
the Board shall by majority vote of the
whole Board elect a member to fill the
vacancy for the unexprred term of the
Preadent

In the event a vacancy occurs among
the Vice Presidents, or in the otfice of
Secretary-Treasurer, the Board shall by
majonty vote of the whole Board elect a
member to fill the vacancy for the unex-
prred term,

ARTICLE VI

Duties of Officers
SECTION 1. President The President
shall preside at the meetings of the Board
and of the Academy, shall appoint com-
mittees authonzed by the Board, and may
sign contracts or other mstruments that
the Board has authonzed to be executed

SECTION 2. Presidenr-Llect The
President-Elect shall have such duties as
may be assigned by the President or by
the Board In the absence of the
President, or in the event of the
President’s mabiliey or refusal to act, the
President-Elect shall pertorm the duties
of the Preadent’s office.

SECTION 3. e Presidents Each of the
Vice Presidents shall have such duties as
may be assigned by the President or by
the Board.

SECTION 4 Secrerary- Treasurer. The
Secretary-Treasurer shall record and file
mimutes of all meetings of the Board.,



give all notices. be custodian of the cor-
porate records of the Academv, and 1n
general shall perform all customary duties
imncident to the office of Secretary-
Treasurer If the President 1z absent or
unavailable. the Secretary-Treasurer may
sign, with any other person authonzed
by the Board, contracts or other mstru-
ments that the Board has authonzed to
be executed

The Secretary-Treasurer shall also
keep a register of the members, have
charge of the preparation and publica-
tion of any yearbook that may be pub-
lished, have general supcervision of any
arrangements for holding cxaminations,
have charge and custody of all funds and
securities, collect dues, pay bills, prepare
financial statements, and mn general per-
form all customary duties imadent to the
office of Secretary-Treasurer The
Secretary-Treasurer shall mve a bond for
the farithful discharge of all such duties,
the cost of which shall be paid by the
Academy.

ARTICLE VIl

Finances and Contracts

SECTION 1. Ducs Except as here-
mafter provided. each member shall pay
such dues for each calendar year as may
be established by the Board Such dues
shall be payable as of January 1 of the
calendar vear. At the tume when dues are
payable, any member who has become
totally disabled or who, having attained
an age to be selected by the Board. and
having retired from active work or who
has attained age 70. so nortifies the
Secretary-Treasurer i writing shall be
granted exempuon from the payment of
dues by the Execuuve Commirtee In
addition, any member who (a) is expect-
ed to earn no significant imcome for the
calendar year from actuarial activities,

50

and (b) 15 wathin a class of members eli-
gible for dues wawver as deternuned bv
the Board shall be granted exemption
from the pavment of dues by the
Exccutive Commuttee

It shall be the duty of the Secretary-
Treasurer to cause to be notfied by mail
any member whose dues may be six
months in arrears and to accompany such
natice by a copy of this Secuon. If dues
reman unpaid. such person shall, on the
date that falls three months after the dace
of mailing such notice, cease to be a
member of the Acadenmy for all purposes
other than with respect to any penalty or
other action determined under disci-
plinary procedures as provided mn Article
1X, relating to conduct prior to such date
Remstatement as a member shall be sub-
Ject to such conditions as the Board may
prescribe

SECTION 2 Publications. The Board
shall detenmmune the extent of distnbution
of publications of the Academy and the
fees or prices to be charged any classes of
recipients.

SECTION 3. Cantracts. The Board may
authonze any Officer or agent to enter
ito any contract or execute and deliver
any nstrument 10 the name or on behalf
of the Academy.

SECTION 4 Checks All checks, drafis,
or other orders for a payment of
money. notes, or other evidences of
indebtedness shall be signed by such
Officer or agent of the Academy as shall

from time to time be determined by
the Board

SECTION 5. Deposirs All funds of the
Academy not otherwise employed or
mvested shall be deposited to the credit
of the Academy 1n such banks, trust
companies, or other depositeries as the
Board may select



ARTICLE Vil

Resignation of Members

Any member mav at any tme tile a res-
ignation in wnting with the Sccretary-
Treasurer, and, unless 1t 15 rejected by
the Executive Commuittee, it shall
become effective as of the date 1t was
filed  The Executive Committee nay
reject a resignation only 1if a complamt
or charge 15 pending agunst the member
or 1f a complat or charge is filed within
sixty days after the date that the mem-
ber's attempred resignation s filed. A
member whose resignation 1s rejected by
the Executive Commuttee may appeal 1n
writing to the Board The Board may
affirm or set aside an Executive
Commuttee decision to reject a mem-
ber’s resignation by a majority vote of
the members of the whole Board

Notwithstanding the toregoing, the
Board may m 1ts discretion permit the res-
ignation of a member agamst whom a
complaint or charge 15 pending The
Board, on wrntten apphcation of any
member who has resigned, may remnstate
such member subject to such conditions as
it may prescribe.

ARTICLE IX
Public Discipline

SECTION 1 Complaints and Refenals.

A Complaints concermng alleged
violations of the Academy’s Code ot
Professional Conduct, and all questions
that may anse as to the conduct of a
member. 1n the member’s relationship to
the Academy or its members, or m the
member’s professional practice, or affect-
ing the interests of the actuanal profes-
sion, constitute matters for serious con-
sideration

B. Such complaints and questions shall
be referred to the national organization
responsible for professionwide counseling
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and discipline 1n the nation where the
acuon occurred: the Actuanal Board for
Coumseling and Discipline (ABCID) 1n
the United States and the Canadian
Institute of Actuanes (CIA) in Canada

SECTION 2 Consideiation of Public
Dusciplinary Acton

A The Preadent shall appotnt a six-
person Ducaiphinary Committee from
among the membcers of the Board to
consider and act on 4 recomumendation
from the ABCD or the CIA for public
discipline of an Academy member

B. Public disciplinary action includes
3 public reprimand. suspension of
Academy membership. or expulsion
from the Academy

C. The member who 1s the subject of
a public disciplinary recommendation
from the ABCD or the CIA shall have
the right to appear personally and by
counsel (at the member’s ¢xpense} betore
the hsciplinary Commuttee to explan
why that reconmimendation should not be
tollowed.

D. The member mvolved shall be
notified not less than forty-five days 1in
advance as to the tinie, date, and place
where the Disciplinary Commuttee will
consider the matter The notification
may be mude by certiticd mail or in such
other manner as the Diaplinary
Committee may direct. The ame lumit
may be waived by mutual agreement of
the parties.

E. An action of the Dusciplinary
Comnuttee to publicly reprunand, suspend,
or expel a member requires an affimuatve
vote of two-thirds of the whole member-
ship of the Disaiphnary Commiteee

F. An action by the Disciplinary
Commnttee to publicly reprimand, sus-
pend the membership of, or expel a
member 1s ettecuve forty-five days after
the date of the action, 1f the member
does not appeal the action to the Board,



and, m the event of such an appeal, the
action 15 effectve on the date when the
appeal 1 decided by the Board

SECTION 3 Appeuls to the Bowd A
member against whom an order of public
reprimand, suspension, or expulsion has
been rendered shall. upon application to
the Board within forty-five days after the
action of the Disciphnary Comnnttee, be
entitled to appeal to the Board at 1ts next
regularly scheduled mecting, under the
tollowing conditions

A. All rights and privileges of mem-
bership shall be retamed during the pen-
dency of the appeal

B The notice of appeal shall be mn
wnting and shall supulate that the appeal-
g member consents to the maihng to
the members of the Board of a transcript
and all applicable evidence n a form
approved by the Disaplinary Commuttee

C The member may appear personal-
ly and by counsel (at the member’s
expense) before the Board when 1t meets
to hear the appeal

D The decision of the Duaphnary
Comumittee may be atfirmied, reduced, or
set aside by ¢ ingonty of the members of
the whole Board. Members of the
Board who serve on the Disciplinary
Committee may participate and vote in
dehberations of the Board

SECTION 4. Ramnstatement  An individ-
ual who has been expelled or suspended
from the Academy may be reinstated
only through an action of the Board ot
hrectors

SECTION 3. Confidennality of Proceedings
Except as otherwise provided in these
Bylaws or by waiver of the person under
mvestigation, all proceedings under this
Article shall be confidential and kept
secret.

SECTION 6. Noufications
A. The Board of Directors shall noufy
Academy members 1n all instances 1n

which a member 15 subject to public dis-
ciphine. At the same ume notfication 14
given to the members, the Board of
hreceors shall also give nouce of the
public disciplime to all other actuarial
orgamzatons of which the mdividual 15 a
member and to other organizations,
mcluding governmental entities, that,
the opnuon of the Board, should also
recelve notice of the acton. The Board
of Directors may also give notice of pub-
lic discipline to such newspapers or jour-
nals as 1t may select.

B. If the case arises from a written
complaint, notice of the disposition of
the case shall be turmmished to the com-
plamant

C.In the case of an action by the
Disciplmary Commuttee to publicly repri-
mand, suspend, or expel a member, the
notfication should take place forty-tive
days after the Commttee’s action, and, 1f
the member 15 appealing the decision to
the Board of Directors, the notification
should state that the decision 15 being
appealed.  Once the Board of Directors
has acted on th appeal. there should be o
notification of that action.

1D In the event of subsequent rein-
statement of an expelled or suspended
member, the Board of Directors shall give
notice of such action to all members and
also to entities previously advised by the
Board of the expulsion or suspension

ARTICLE X

Actuarial Board

for Counseling and Discipline

SECTION 1. Establisluncat and Puposes

A There shall be established withan
the Academy an enutv to be known as
the Actuarial Board for Counseling and
Discipline (ABCD)  Upon delegation of
appropnate authonty from a participating
actuarial orgamizauon and acceptance of
that delegation by the ABCD, the



ABCTD will be authonzed

I To constder all complaino
and/or questions concermng alleged
violations of the appheable Code of
Professional Conduct and all ques-
tions that may artse as to the conduct
of a member of a participating actuar-
ul orgamzation 1 the member’s rela-
vonship to the organmization or 1ts
members, 1 the member's profes-
sional practice, or affecting the ncer-
ests of the actuarial profession.

2 To vcounsel mdviduals accused
of viclations of the applicable Code
of Professional Conduct, regarding
their actions

3. To recommend a public disci-
phinary action agatnst an individual to
any partcipating organization of
which that individual s a member

4 To
between members of participating
actuarial orgamzations, or between
such members and the public, for the
purpose of nformally resolving com-

serve a8 ombudsman

plamts concerning the protessional
conduct of such members
5. To accept and respond to

requests for gutdance from members

of the participating organizations

B. The ABCD 1v authonzed to issue
such rules of procedure and operating
guidelimes not inconsistent with the
requirements of this Article as 1t deems
appropriate.

SECTION 2 Members and Appowtments

A The ABCD shall consist of nine
persons appomted from the membership
of the participating organizations
Appointments will usually be made for
three-vear terms, but appomntments for
shorter termys may be made to assure thae
one-third of the members will be
appointed each vear A member may
serve no more than two consecutive
rerms

B Members of the ABCID shall be
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broadly representative of all areas of actu-
artal practice They shall be appointed by
and serve at the pleasure of a Selection
Comnuttee composed of the Presidents
and Presidents-Elect of the participaung
organizations.  The President of the
Academy shall serve as Chairperson of
the Selecuon Committee, If a vacancy
arises among the members of the ABCD,
the Selecthon Committee shall designate a
replacement to fill out the remainder of
the term  The replacement will com-
plete that term, and may be reappoimnted
for one additional consecutive three-vear
term  Where three or more members of
the ABCD have an actual or potenual
conthict of interest with regard to a par-
ticular matter, with the result that . quo-
rum of the ABCD cannot practicably be
convened to conuder the matter, the
Selection Conmmittee may. in response to
a request from the ABCD, appoint
enough special members to the ABCD o
form a quorum to consider that matter
The term of such a special member shall
end at the conclusion of the ABCD’s
consaderauon of the macter that the spe-
cial member was appomted to consider:
special members shall not participate 1n
ABCID consideration of any matters
other than the specific matters for which
the special members were appointed.

SEC ITON 3. Officens

A The Officers of the ABCI shall
consist of the Chairperson and two Vice
Charrpersons

B The Charperson shall be appoint-
ed annually from among the members of
the ABCD by the Selection Comnnuttee.
The Chairperson shall preside at meetings
of the ABCD and shall have the other
responsibilities described i Section 5

C The Vice Charpersons shall be
appointed annually from among the
members of the ABCID) by the Sclecuon
A Vice Charperson shall
be designated by the Charrperson as the

Committee.



presiding Officer 1n the absence of the
Chairperson  Vice Chairpersons shall
have such other duties as may be
assigned by the Chairperson

SECTION 4
The ABCD shall meet at least
once each year

Business
Additional business
shall be conducted whenever requested
by the Chairperson or at least three
members. Business may be conducted
during meetings or via mail or tele-
phone. Two-thirds of the members of
the ABCD shall constitute a quorum

SECTION 5
Recommendations

Procedures for Dusciplinary

A For any matter that arises as the
result of the receipt of a complaint or
question or an ABCID mitiative, the
Chairperson and the two Vice
Chairpersons miay by mayjonity vote

1 1isnss the matter,

2 Authorize an ombudsman to
resolve the nuatter, or

3 Authorize a review of the matter.
B. To the

Charrperson shall appoint an Invesugative

review a matter,
Otficer who may appoint up to two
additional persons with the approval of
the Chairperson Such Investigative
Officer and such additional persons, 1f
anv, shall constitute the Investigative
Commuttee Investigative Committees
shall not include members of the ABCD.
1. The Investigative Commattee
shall investgate alleged violations of the
applicable Code of Protessional
Conduct. The Invesagative Comnnttee
shall  then the
Charperson either

recommend  to
4. Dismissal of the allegation,
b That the actuary be coun-
seled, or
¢ That public disciplinary
action be recommended.
2 The Investigative Committee
shall observe operating procedures

Meetings and Conduct of
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and guidehnes that are established by
the ABCID that arc not mconsistent
with the requirements ot this Article

C. Following receipt ot a 1eport of
the Investigative Comimuttee, the ABCD
shall determine by majority vote
whether to

1. Dismiss the matter,
2. Counsel the actuary. or
3 Schedule a hearing before the

ABCD to consider the matter

such a case. a written notice shall be

In

prepared stating planly the charges
against the mdividual, together with
a notice of the ime, date, and place
where the ABCD will meet for con-
sideration thereof The charges and
notice shall be served on the individ-
ual not less than forty-five days
before the hearing of the ABCD.
etther personally or by certified mail.
or 1n such orther manner as the
ABCD may direct The time lumt
may be warved by mutual agreement
of the parties

D. In any hearing before the ABCD,
the individual against whom charges
have been made shall have the night to
appear personally and by counsel (at the
member's expense), to examime the evi-
dence presented, to examine adverse
witnesses, and to present exculpatory
witiiesses and evidence The Investigative
Officer or designee shall appear to pre-
sent the tindings ot the Investigative
Committee  Witnesses called n the
course of hearings before the ABCD
shall vouch for the truth of their state-
ments on thewr word of honor A writ-
ten transcript shall be made of the pro-
ceedings  The ABCD shall deaide all

questions of evidence at the hearing

E. If, m the course of any hearing
under this Section, evidence shall be pre-
sented upon which another charge or
charges aganst the individual might be
made, 1t shall not be necessary for the



ABCD to prepare and serve such addi-
tional charge or charges on the ndnvadu-
al. Instead. the ABCD muay, after rea-
sonable notice to the mdividual and
opportunity tor the individual to
respond, proceed to the consideration of
such additional charge or charges as af
they had been made and served at the
tune of the service of the onginal charge
or charges, and the ABCD may render
such decnsion or recommendation upon
all such charges as may be justified by the
evidence 1 the case

F Throughout procecdings under
this
Commuttee or the ABCID may consult

Section, the Investigative
confidentially with members of the pro-
fession who have inforniation or experi-
cnce relevant to the matter under con-
sideration. However, no information
may be used unless that information 1s
placed into evidence and the individual
aganst whom charges have been filed
has an opportumty to respond to such
nformation
G. At the conclusion of the heanng,
the ABCD shall determine by majority
vote whether to:
L Dismmuss the matter,
2 Counsel the actuary, or
3 Prepare a written report includ-
ing a recommendation for publhc rep-
rimand, suspension, or expulsion of
the individual addresed to each par-
ticipating orgamzation of which the
individual 1s 2 member A majority of
the whole ABCD must vote 1n the
affirmative if a recommendation 1 to
be made for public dieiphnary action,
The report shall state plainly the
charge or charges against the individ-
ual, and shall be accompanied by a
transcript of the proceedings, copies
of all evidence, and a ranonale for the
rccommendation. A copy of the
report and the accompanying materal
shall be provided to the mmdividual

against whom the charge or charges
have been made

SECTION 6 Connseling. Any counsel-
mg conducted pursuant to this Article
shall not be considered to be disciphinary
action, nor shall counseling imply that
there has been any determumation that a
violation of the applicable Code of
Professional Conduct has occurred

SECTION 7 Actuartal Ombudsmair.
The ABCD 1s authorized to act as an
ombudsman regarding complaints
between actuanies or between actuaries
and others. The ABCD 15 authorized to
promulgate such rules and regulations as
are necessary to effectuate this Section

SECTION 8 Stuff. The ABCD will
utilize the staff of the Academy for nec-
essary logistical and technical support.
In addition, the ABCD may retain
counsel for assistance 1n 1ts deliberations

SECTION 9. Fuiances.

A. The finances of the ABCD will be
accounted for separately within the
Academy system of accounts The
ABCD will submut a budget request to
the Secretary-Treasurer, listing all
planned mcome sources and potential
capenses, i such form and in such detail
as 15 mutually detetmined by the
Secretary-Treasurer and the ABCD.
The Board of the Academy will consider
this request when adopting its annual
budget and will make provision within
such budget for the operating expenses
of the ABCD.

B The ABCD will have discretion
with regard to the expenditure of all
funds allocated to 1t, subject only to such
accounting and audit requirements as
may be mutuallv determined by the
Secretary-Treasurer and the ABCD

SECTION 10. Confidennality. Except
as otherwise provided in these Bylaws



or by warver of the person under inves-
rigatton, all proceedings under this
Article shall be confidential and kept
secret  This requirement as to confi-
dentiality shall not preclude the ABCD
from advising, at 1ts discretion, com-
plamnants and members complamned of
about the progress and outcome of
complaints  This requirement of confi-
dentiality shall not preclude the ABCD
from reviewing previously closed files as
they may relate. 1n any manner, to the
constderation of a new matter before 1t

SECTION 11. The
ABCD shall 1ssue an annual report that

Cosmnruniications.

will mclude a descrniption of 1ts activities
for the prior fiscal year, including com-
mentary on the tvpes of cases pending,
resolved, and dimissed.  These reports
shall not reveal any imformation other-
The ABCID shall also
report quarterly to the President of each

wise confidential.

participating organization CONCernig
complaints and counsehng acuvities
related to members of the orgamzation.

ARTICLE XI
Actuarial Standards Board

SECTION 1 Establishment and Purposes
There shall be established within the
Academy an enuty to be known as the
Actuanal Standards Board (ASB), whose
purposes shall be to:

A (1) Expose, {11) promulgate or
adopt. and (in) publish actuarial
Standurds of Practice, wathin s sole dis-
cretion and pursuant to such procedures
as 1t deems appropriate, 1 all areas ot
actuaral practice, subject to rthe specitic
requirements of tha article

B Provide continuous review ot
existing Standards of Practice and deter-
mine whether they are 10 need of
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amendment, alteration, expansion, or
elimination

C Iirect and manage the develop-
ment of actuarial Standards of Practice
by 1ty operating commuttees 1 all areas
ot actuarial practice

SECTION 2 Manbers and Appointments.

A The ASB shall consist of nine
members, each of whom shall be
appointed for three-year terms No mndi-
vidual may serve more than two consec-
utive terms on the ASB. Terms of mem-
bership shall be staggered, so that one-
third of the members are appointed
annually

B. Members of the ASB shull be
broadly representative of all areas of
actuarial pracuce They shull be appoint-
ed by and serve at the pleasure of o
Selection Committee composed of the
Presidents and the Presidents-Elect of
the orgumizations that participate m the
ABCD. or therr successor orgamzations.
The President of the Academy shall
serve as Charrperson of the Selection
Commutiee. The Selection Commuttee
shall annually appomnt the Chairperson
of the ASB  An individual appomnted
Charrperson may not serve more than
two consecutive terms as Charperson
If 2 vacancy amses among the members
of the ASB, the Selection Commmttee
The

replacement will complete that term,

shall designate a replacement

and may be reappointed for one addi-
nonal consecutive three-year term

SECTION 3 Afeetings The ASB <hall
meet at least four times annually.
Additional meetings of the ASB shall be
called whenever the Charperson or at
least four members of the ASB so
request At meetings of the ASB, two-
thrrds of the members of the ASB shall
comstitute a quorum At least six affirma-
tive votes are required tor the ASB to



expose, promulgate, or adopt actuarial
Standards of Practice.

SECTION . Officers.

A Officers of the ASD shall consist of 4
Charrperson and two Vice Chairpersons
The Vice Charpersons shall be appointed
annually from amony the members of the
ASB by the Chairperson with the consent
of the ASB

(1}One Vice Charperson shall be
the presiding officer in the absence of
the Chairperson and shall have such
other dutes as may be assigned by the
Chairperson.

{0)The other Vice Chairperson
shall monitor the disposiion and be
responsible for the authonzation of
expenditure of all funds associared
with the ASB

B. The Chairperson of the ASB shall
preside at meetings of the ASB and
shall designate operating conimuttee
Chairpersons with the consent of the
ASB. Members of the operating com-
mittees shall be appointed by each
operating committee Charperson with
the consent of the ASB

SECTION 5 Commttees The ASB shall
establish operating commuttees to pre-
pare and draft Standards of Practice for
consideration by the ASB The number
and membership of such committees
shall be determined by the ASB. The
ASB may establish additienal commnut-
tees, subcommittees, or task forces as it
deems appropriate to carry out adminis-
trative or adviory functions in support
of its operanons.

SECTION 6. Finance.

A Fmancial activities pertaining to
the ASB will be accounted for separately
within the Academy system ot accounts.
The ASB will submit a budget request to
the Secretary-Treasurer, histing all
planned mconwe sources and potential
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expenses, 1n such form and m such detail
as are mutually determined by the
Secretary-Treasurer and the ASB. The
Academy Board will consider this request
when adopting the Academy annual
budget and will make provision within
such budget for ASB operating expenses.

B. The ASB will have discretion with
regard to the expenditure of Il funds
allocated to 1t, subject only to such
accounnng and audit requirements as are
mutially determined by the Secretary-
Treasurer and the ASB

SECTION 7 Styff The ASB will utihize
the statf’ of the Academy for all support,
within the budgetary constraints of the
ASB, and the Academy will make avail-
able to the ASB such statt support as mav
be requested. Closts for sich <eaff support,
including, overhead expenses ascertaned
pursuant to a formula mutually deter-
nuned by the Secretary-Treasurer and the
ASB. will be included 1n the ASB budget.

SECTION & Comnnunfiations with the
Actrrarial Prqﬁ’mmz. The ASB shall issuce an
annual report that will mclude a deserip-
tion ot 1ts activities for the prior fiscal
year, mcluding comumentary on its stan-
dards activities, adinmistrative matters,
and finances The ASB shall cooperate
with duly constituted actuanal authontics
charged with enforcing standards of pro-
tessional practice. and respond to
iquiries regarding actions of the ASB,
mcluding the mterpretation of standards
promulgated or adopted by the ASB

ARTIGLE X1l

Notice
The requirement that notice be given to
members or other persons shall be satis-
tied when a letter has been deposited 1n
a United States Postal Service malbox
addresced to the last known address of
such person



ARTICLE X1l

Indemnification

Each person who at any ame shall serve
or shall have served as an Officer, mem-
ber of the Board, commaittee member, or
member of any disciplinary board of the
Academy (and any such person's heirs,
executors, adminustrators, and personal
representatives) shall be indemmtfied by
the Academy against all costs and
expenses {including but not limited to
legal fees, amounts of judgments paid,
and amounts pad in settlement) reason-
ably incurred in connection with the
defense of any clam, action, suit, or pro-
ceeding, whether civil, crimmal, adminis-
trative, or other n which one or more of
them may be nvolved by virtue of such
person being or having been an Officer,
member of the Board, committee mem-
ber, or member of any disciplinary board
of the Academy, or in connection with
any appeal therein: provided, however,
that 1n the event of a settlement the
mdemnification herein provided shall
apply only when the Board approves such
settlement; and provided turther that such
indemnity shall not be operative with
respect to any matter as to which such
person shall have been finally adjudged
liable 1n such claim, action, suit, or pro-
ceeding on account of willful miscon-
duct.

The nights accruing to any person
under this Article shall be without preju-
dice to any nghts or benefits given by
the Board inconsistent therewith 1n spe-
c1al cases and shall not exclude any other
rights or benefits to which the individual
may be lawfully entrcled
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ARTIGLE XV

Use of Financial Resources:

Dissolution

The funds of the Acadcmy shall be
devoted exclusively to the purposes stat-
ed 1n paragraph 5 ot the Articles of
Incorporation No part of the net earn-
mgs of the Academy shall ever mure n
whole or in part to the benefit of any
member or individual If the Acudemy 1s
dissolved, all of its remaiming assets shall
be transferred to one or more organza-
tions organized and operated exclusively
for purposes simular to those of the
Academy.

ARTICLE XV
Amendments

Admunistrative, editonal, and techmeal
amendments to the Bylaws that do not
involve questions of policy or affect the
substantive rights of the Academy’s mem-
bers may be made by a vote of two-thirds
of the Directors present at a duly con-
vened meeting of the Board. Otherwise,
amendments to the Bylaws may be pro-
posed etther by a vote of two-thirds of
the Directors present at a duly convened
meetnng of the Board or by written
request of not less than threc percenc of
the members  The Board shall speafy a
reasonable period of time wathin which
the proposed amendment shall be trans-
mitted by the Secretary-Treasurer to the
members by mail, and the time for votes
to be mailed by the members to the
Secretary-Treasurer Such proposed
amendment shall be accompaned by an
appropriate discussion of the sues, and 1t
shall become effective ten days following
the end of the voting penod upon the
affirmative vote of two-thirds of the
members voting



Slalement ol Policey
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ADOPTFD BY THE LXECU I''VE COMMITTEE
QF THE AMERICAN ACADEMY OF ACTUARIES
AUGUST 18, 1993

he American Academy of

Actuaries (“the Academy”) 15 an

equal opportunity employer. It
also offers services, membership bene-
fits. and opportunities to its present and
prospective niembers (referred to here-
mnafter collectively as “members™) on a
nondiscriminatory basis. It is the
Academy’s policy to refrain from
unlawtul discrimination against employ-
ees and members on the basis of race,
color, national ongin, ancestry, personal
appearance, age, gender, pregnancy,
marital status, sexual orientation. famuly
responsibilities, religious affiliation,
matriculation, political affihation. physi-
czl. mental, or emotional disability,
source of income, place of residence, or
unfavorable discharge from military ser-

vice, as those terms are defined by
applicable state and federal law  These
characteristics are referred to hereinafier
as “protected characteristics ™

Further, 1t is the Academy’s policy to
provide its employees and members with
a working environment that 1s free from
unlawful discrimination based upon any
of the protected characteristics described
above. No Academy employee or
member should be subjected to such dis-
crimination while working for, or
engaging 1 activities conducted by, the
Academy

It 15 also a violation of this policy for
an Academy employee or member to
seek to retaliate against any indiidual for
complaining of a violation of the
Academy’s anti-discrimination policy *

"The Tnt of pnotected characterstics 1 compiled from appheible District of Columbia, Hhnots, and tederal laws

“Tha statemient 1 not wterslel 10 preclude the good-fauth exercise of an individual’s legal nghts
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Code ol
Professional Conduct

Preamble

The Precepts of this Code of Professional
Conduct 1dentify the professional and
ethical standards with which an actuary
must comply The Annotations provide
additional explanatory, educanional, and
advisory material to members of the actu-
arial profession on how the Precepts are
to be mterpreted and apphied  An actu-
ary niust be familiar wath, and keep cur-
rent with reviaons to, the Code of
Professional Conduct and 1ts Precepts and
Annotations

Professional Integrity
PRECEPT 1
estly and i a manner to uphold the rep-

An actuary shall act hon-

utation of the actuanal protession and to
fulfill the profession’s responsibility to
the publc.

ANNQOTATION 1-1

fills the profession’s responsibility to

An actuary ful-

the public through complumce wich
this Code, and by offering actuanal
advice, recommendations, and opmn-
1ons that ate the product of the actu-
ary’s exercise of professional judginent

ANNOTATION -2, An actuary
who pleads guilty to ot 15 found guiley
of anv misdemeanor related to finan-
c1al matters or any felony shall be pre-
sumed to have contravened Precept 1
of this Code, and shall be subject to
the profession’s counseling and disci-
pline procedures.

ANNOTATION [-3. An actuary
shall not use a relanonship with a
third party to attempt to obtain 1llegal
or materially 1mproper treatment
from such third party on behalf of a
principal (1.e., present or prospective
chent or employer).

PRECEPT 2 An actuary shall perform
professional services with mtegrity, skill,
and care

ANNOTATION 2-1 “Professional
services” refers to the rendering of
advice, recommendations. or opunons
based upon actuarial considerations.
and also includes other services pro-
vided te a principal (1 ¢, present or
prospective chient or employer) by one
acting as an actuary

Aualification Standards
PRECEPT 3

professional services only when the actu-

An actuary shall pertorm

ary 15 qualified to do <o and meets applica-
ble qualificanon standards

ANNOTATION 3-1

tessional responsibility of the actuary

It 15 the pro-

to observe applicable qualification
standards 1 the jurisdiction m which
the actuary renders professional ser-
vices and to keep current regarding
changes 1n these standards.  For
example, for practice n the Umted
States, the Qualification Standards
promulgated by the American

Academy of Actuaries apply, for prac-

Effectis e January [, 1994 Adopred by the Board of hirectors of the Amertcan Avadems of Actuaries i Septembet

1993



oce i Canada. the elgibility condi-
tons promulgated by the Canadian
Institute of Actuaries as set out 1n the
Canadian Institute of Actuaries” bvlaws

apply

Standards of Practice
PRECEPT 4. An actuary shall ensure
that professional services performed by
or under the direction of the actuary
meet applicable standards of practice.

ANNOTATION 4-1 It 1s the pro-
fessional responsibihity of the actuary
to observe applicable standards of
pracuce m the jurisdiction 1 which
the actuary renders professional ser-
vices, and to keep current regarding
changes in these standards. For
example, for pracuce in the United
States. the Standards of Pracrice pro-
mulgated by the Actuarial Standards
Board apply; for pracuce m Canada
the Standards of Pracuce promulgat-
ed by the Canadian Instituce of
Actuartes apply.

ANNOTATION 4-2  Where there
15 a question regarding the applicabili-
ty of a standard of pracuce, the pro-
tessional judgment ot the actuary,
taking into account the applicable
accepted principles of actuaral prac-
uce, shall prevail

Disclosure
PRECEP!I' 5 An actuary shall. in com-
municating professional findings. indi-
cate clearly that the actuary 15 responsible

for the findings

ANNOTATION 5-1. An acruary
who makes an actuartal communica-
non should indicate clearly the extent
to which the actuany or other source(s)
are available to provide supplementary
informanon and explanation.
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ANNOTATION 5-2
who makes an actuwarial communica-
tion assumes responsibiliey for 1t
except to the extent the actuar dis-
claims responsibility by statnng
rehance on other sources  Relance
on other sources means making use
of those sources withoutr assuming
responsibiliey therefor A communi-
cation making use of such reliance
should define the extent of relance.
An actuary may rely upon other
sources for information except where
limited or prohibited by applicable
standards of practice

ANNOTATION 5-3 Any written
communication of professional find-

An actuan

mgs must be signed with the name of
the actuary who 1s responsible for 1t
The name of an organization with
which the actuary 15 atfiliated may be
incorporated mnto the signature, but
the actuary’s responstbilities and those
of the orgamzation are not affected
by the form of the signature.

PRECEPT 6
muntcating professional findings, 1denti-
fy the prncipal(s) (.e., the clientfs] or
employer[s]) for whom such findings are
made and shall describe the capacitv 1n
which the actuary serves

An actuary shall, 10 com-

PRECEPT 7 An actuary shall make
full and timely disclosure to a principal
(1.e , present or prospective client or
employer) of the sources of all direct and
indirect compensation that the actuary
or the actuary’s firm mav recerve n rela-
pon to an assignment for which the
actuary provides professional services for
that principal

ANNOTATION 7-1

who 1s not financially and organiza-

An actuary

tionally independent concermng any
matter related to the subject of an
actuarial commumcaton should dis-



close to the principal any pertinent
relationship that v not apparent

ANNOTATION 7-2.
compensation” 1s any material con-
sideration recerved from any source
i relation to an assignment for
which the actuary provides profes-
stonal services, other than direct

“Indirect

remuneration for those services

ANNOTATION 7-3  Actuaries
employed by firms that operate m
multiple sites are subject to the
requirement of disclosure of sources
of compensation that the actuary’s
tirm may receive m relation to profes-
sional services with respect to a specif-
1c assignment for that principal,
regardless of the location 1n which
such compensation is recerved

Conflict of Interest
PRECEPT 8. An actuary shall not per-
form protessional services mvolving an
actual or potential conflict of interest
unless:

{2) the actuary’s ability to act faurly
1s utmpaired: and

(b)there has been disclosure of the
conflict to all known direct users
whose mterests would be affected by
the conflict, and

(¢) all such known direct users have
expressly agreed to the performance
of the services by the actuary

ANNOTATION 8-1. A “duect
user” of an actuarv’s services 1s a prin-
cipal (1 e.. present or prospective
client or employer) having the oppor-
tunity to select the actuary and able to
communicate directly with the actu-
ary about qualifications, work, and
recommendatons,

ANNOTATION §8-2. If the actuary
15 aware of any significant conflict

between the mterests of the direct
user and the mterests of another party
relative to the actuary’s work, the
actuary should advise the direct user
of the conflict The actuary should
also include appropnate qualifications
or disclosures in any related actuarial

communication

Control of Work Product

PRECEPT 9 An actuary shall not per-
torm professional services when the actu-
ary has 1eason to believe that they may be
used to nuslead or to violate or evade the
law,

ANNOTATION 8-1
pared by an actuary may be used by
another party n a way that may influ-
ence the actions of a third party  The
actuary should recognize the risks of
misquotation, misinterpretation, or
other misuse of such material and
should take reasonable steps to ensure

Materual pre-

that the materal 1s clear and presented
fairly and that the actuary 15 identificd
as responsible for the materal as
required by Precept 5 of this Code.

Confidentiality
PRECEPi 10
close to another party any confidential
wformation obtamed through profes-
sional services performed for a principal

An actuary shall not dis-

(1.e, client or employer) unless autho-
rized to do se by the principal or
required to do so by law

ANNOTATION 10-1."Counfidential
information™ refers to information
not 1n the pubhc domamn of which
the actuary becomes aware in con-
Junction with the rendering of profes-
sional services to a principal. It may
include information of a proprietary
nature, information that 1s legally



rostricted from circulation. or intor-
mation that the actuary has reason to
believe the principal would not wish
to be divulged

Courtesy and Cooperation
PRECEDPT 11

torm professional services with courtesy

An actuary shall per-

and shall cooperate with others 1n the
principal’s (1 ¢, chient’s or employer’s)
mterest

ANNOTATION 11-1
of opimon among actuaries may arise,
particularly 1 chowces of assumptions
and methods
differenices. whether directly between

Difterences

Discussions ot such

actuaries or in observations made to a
principal by one actuary on the work
of another, should be conducted
objectively and with courtesy

ANNOTATION 11-2.
in the course of an engagement or

An actuary

employment may encounter a4 situa-
uon such that the best interest of the
principal would be served by the
actuary’s setting out an alternatnve
opion to one expressed by another
actuary together with an explanation
of the factors that lend support to the
alternaove opimen. Nothing m this
Code should be construed as pre-
venting the actuary flom expressing
such an alternative opinion to the
principal.

ANNOTATION 11-3. A principal
has an indisputable nglt to choose a
professional advisor. An actuary may
provide service to any principal who
requests 1t, even though such princi-
pal 15 being or has been served by
another actuary 1 the same manner.
If an actuary 15 mnvited to advise a
principal for whom the actuary
knows or has reasonable grounds to
believe that another actuary 15 already
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.1(‘tmg m a4 pr()fc»smnal CdeClty \Vlth
respect to the same matter or has
recently so acted. 1t may be prudent
to consult with the other actuary
both to prepare adequately for the
assigniment and to make an informed
Judgment whether there are circum-
stances mvolving a potential violation
of this Code that nught aftect accep-
tance of the assignment

The prospective new or additional
actuary should request the principal’s
comsent to such consultation  When
the principal has given consent, the
onginal actuary muy require reason-
able compensation for the work
required to assemble und transmut the
relevant information such as perti-
nent data, work papers, and docu-
ments The actuary need not pro-
vide any 1tems of a proprictary
nature, such as computer programs

Advertising
PRECEPT 12 An actuary shall not
engage m any advertising or business
solicitation activities with respect to pro-
fessional services that the actuary knows
or should know are false or musleading.

ANNOTATION 12-1, *Advertising”
encompasses all communications by
whatever medium, 1ncluding oral
communications, that may directly or
indirectly influence any person or
orgamization to decide whether there
is a need for actuanal services or to
select a specific person or firm to per-
form actuanal services

Titles and Designations
PRECEPT 13. An actuary shall make
use of membership utles and designa-
tions of an actuarial orgamzation only n
a manner that conforms to the practices
authonized by that organization.



ANNOTATION 13-1 “Title”
means any atle conferred by an actu-
artal orgamzation related to a specific
position witlun that organization
“Designation™ means a specttic refer-
ence to menbership status withm an
actuarial organization.

Collateral Obligations
PRECEPT 14. An actuary with knowl-
edge of an apparent, unresolved material
violation of this Code shall disclose such
violation to the appropriate counseling
and discipline body of the profession.
except where the disclosure would
divulge confidential information or be
contrary to law.

ANNOTATION 14-1 A material
violation of this Code is one that 1
mportant, has influence or effect, or
affects the merits of a situation, as
opposed to one that 1s trivial, does not
atfect an outcome, or 1s one merely of
form

ANNOTATION 14-2
an actuary 18 prohibited by law or

Except when

while the actuary 1s acting 1n an
adversarial environment mvolving
another actuary or actuaries, when the
actuary becomes aware of an apparent
material violation of this Code, the
actuary 1s required to undertake
promptly the following course of
action®

(a) If appropriate, discuss the situa-
tion with the other actuary or actuar-
ies and, 1f necessary, agree upon a
course of action to ensure that the
apparent violation 1s resolved;

(bYIf (a) 15 not appropriate or is not
successful, bring the apparent violation
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to the attention of the appropriate
wvestizatory body  For example, for
violations of this Code anung out of
practice i the Umted States, the actu-
ary should refer the matter to the
Actuanal Board for Counsching and
Disciphne, for violatiens of this Code
armsing out of practice m Canada. the
actuary should follow procedures
established by the Canadian Institute of
Actuanes

PRECEPT 13. An actuary or the actu-
ary’s representative shall respond promptly
i writing to any letter recewved from a
person duly authorized by the appropnate
counseling and disciphinary body of the
profession to obtain information or assis-

tance regarding possible violations of this
Code

PRECEPT 16. An actuary shall abide
by this Code of Professional Conduct
whenever providing professional ser-
vices

ANNOTATION [16-1. Laws and
regulations may 1nipose obligations
upon the actuary. Where the requure-
ments of law or regulation contlict
with this Code, the requirements of
law or regulation shall take prece-
dence.

ANNOTATION !6-2 For profes-
sional services rendered in Canada,
the rules of the Canadian Insntute of
Actuaries apply

ANNOTATION 16-3
sional services rendered 1n Mexaco,

For profes-

the rules of the Colegio Naconal de
Actuarios apply



Professional Standards

This table displays the array of protessional standards

Unless otherwise noted, these
matenials are included in the actuanal standards handbooks

Code

of Professional

Conduct

General
Qualification
Standards

Specific
Qualification
Standards

Continuing
Education
Requirements

Developimg Commuttee

Published Guidance

Guidance for,

Practice Areas Covered

Jomt Commuttec
on Code of

Protessional Conduct

Code of Professional

Conduct booklet

Individual
actuary

All four major
pru‘tlcr areas
» Life

* T lealth

* Pension

* Casualty

Commuttee un
Quabfications

Qualificanon
Standards
buoklet

Those qualified
to give

Public Statements
of Actuanal
Opinon*

All four major
pmcnfe areas
» Lafc

* Health

* Pension

+ Casualty

Committee an
Quahfications

Quahficanon
Standards
booklet

Those qualified
o give

Public Statements
of Actuanal
Opinon*

NAIC Annual

Statement

Opinions for

¢ Life & A&H

* Fire & Casualty

¢ Hosp , Med , &
Dent Serv, cte

Comnuttee on
Qualifications

Quahfication
Standards
booklet

Retention of

the actuary’s
quahfications

w gwve Public
Statements of
Actuanal Opron

All Public
Statements
of Actuanal
Opimon

Standards Compliance Counseling
of Practice Guidelines & Discipline
Developing Commuttee  Actuanal Actuanal Actuanal Board

Published Guidance

Guidance for

Practice Arcas Covered:

Standards Board

Standards of
Practice

booklets

Range of
procedures for
day-to-day
work. actuary’s
own methods

Practice
area descobed
in the Standard

Standards Board

Complance
Guideline
booklets

1ay-to-day
work

outside
requIrements

Practice
ared descnbed
in the Guidehne

tor Counsehing & Discipline

Academv Bylaws as
published i 1996 Yearbook
(Procedural gudehnes
have been separately 1ssued)

Comphance with Ethics,
Quahfication Standards,
and Actuanal Standards

of Practice

All four myor practice weas
» Life
» Henlth

* Penwion
* Casualty

* Public statements of actuanal opimon are  opmuons called for by law or regulaton, opimons called for by a stan-
dard of practice or 1 comphance guideline as promulgated by the Actuanal Standards Board, or actnanal communi-
catons made for purposes of compliance with standards promulgated by the Financial Accounting Standards Board

or the Governmental Accounting Standards Board
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Committee Appointment
Cruidelines

Preamble

In accordance with the Bylaws of the
American Academy of Actuaries, the
president appoints comimittees autho-
nized by the Board of Directors To ad
the president in making such appoint-
ments. the board adopted the following
guidelines with this preamble at 1ts meet-
g on October 31, 1980. These guide-
lines reflect the board’s mtention to
involve as many members as possible 1n
commuttee activities without sacrificing
continuty. However, the effectiveness of
commuttee work 1s paramount, and as a
consequence, strict adherence to the
guidelines 1s not expected, particularly
with respect to commuttees that interface
regularly with other professions and/or
government.

Committees for which specific
appomtment rules are established by the
board (e.g., Nominating Committee,
Actuanial Standards Board) are exempt
from the gwdelines. Appointinents to
Jomnt committees and liaison appoint-
ments are subject to the guidelines apph-
cable to standing conmumuttees, although
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certain of the latson appointments must
be board members pursuant to Academy
policy and agreements with other orga-
nizations.

Guidelines

(1) All members of the Academy arce
eligible to serve on commuttees

(2) An officer of the Academy should
not serve on any committee cxeept in an
ex officio capacity.,

(3) A person should be chairperson of
a standing commuttee for no more than
three years and should retire trom the
committee after SETVINg as ch:urperson

(4)A person should remain on a
standing committee for no more than
three years unless such person becomes
chairperson by the end of that penod.

(5)In general, a person should pot
S¢rve COI’ICUrrﬁ'ntly on more th‘dn one
standing commuttee

(6) In general, a person appointed to a
task force or a special commttee 1s
expected to serve until the task torce or
special commuttee 1s discharged



(runidelimes for Making
Public Statements

A. What Constitutes a Public Statement

A public statement 1s a formal, written
statement on behalf of some Academy
entity (board, commuttee, task force, etc.)
to an external group. This does not
include a statement representing the
Public

views of an mndividual member
statements include

1. Statements to Governmental
Entittes—such as tesumony or other
formal comments submutted to regula-
tory, legislative, and investigative bod-
1es at both the federal and state levels

2 Statements to Professional and
Other Groups—detined as organiza-
tions that effectively have some regu-
latory powers, even 1if they are not
primarily regulatory bodies, e.g . the
Financial Accounting Standards
Board. the American Institute of
Certified Public Accountants, the
Nanonal Association of Insurance
Commissioners, or the Amernican Bar
Association.

3 Statements to External Public-
attons—including articles and other
expository matenal to newspapers and
pertodicals, except where such state-
ments would fall under the excepuon
for media communications below

Media commumcations, including
letters to the editor or other edironal
and expository comments o newspd-
pers and periodicals. are considered to
be a special form of public conumuni-
cation that generally 1s not subject to
the procedural requirements of these
guidelines  This special status 1s 1
recognition of the tact that media
deadlines prevent the utthzation of the
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review procedures applicable to formal
public statements. When letters or
other media opportunities (such as
radio or television interviews) are
anticipated, the spokesperson should
consult the Academy’s associate direc-
tor of communications for special
guidance. It 15 generally appropmoate 1n
such circunistances for the individual
to note that the views expressed are
not necessarily those of the Academy.
For media commumnications related to
Forecast 2000, special protocols apply.
These are presented in Attachment 1.
Although the procedural requirements
of these guidelines are not applcable
to mediy communications nieeting the
above definitions, the spokesperson 1s
nevertheless expected to be guided by
the section below entitled “The Scope
of Public Statements

The Scope of Public Statements
Clearly. a pubhc statement based on
the msights of actuanal science should be
the primary focus 1n the profesaon’s pub-
he pronouncements. It 1s important to
note, however, that the profession’s tech-
nical expertise encompasses a broader
spectrum than is reflected by the con-
cerns of what normally would be consid-
ered pure actuarial science  There are
numerots mstances when the actuary’s
knowledge is a valuable addition to the
It
would be a disservice to all parties for the
profession to make public statements only
in the narrow areas where the actuary’s
knowledge 15 umique

Each situanion must be evaluated on
1ts own mertts to determine whether a

information surrounding a given 1ssue

public statement by the Academy 1s



appropriate The tone and natuie of a
statement must reflect the dignity and
standards of the profesaon.  Statements
should contain a clear, concise, and bal-
anced presentation of the sigmiticant
facts. including relevant benefits and
A statement need not, however,

hmit 1tself solely to statements of fact

COSIs

It 15 also flppl'(_)pl'l[{tt‘ f(_)l' statements to
draw 1nferences from statements of fact,
so long as these inferences are vahid  To
hmut a public statement te 4 mere recita-
ton of facts would deny the public the
benefit of the tull range of the profes-
sion’s capabilities

A public statement generally should
not take positions on the social and
political rmplications of 1ssues. It may
be appropriate, however, to pownt out
social and political implications nsofar as
these mplications may be objectively
determined. In certain circumstances, it
may not be possble to divorce social or
political imphcations from actuanal con-
siderations.

There may be some issues that have
actuartal ymplications that are better dealt
with by trade associations, companies, or
individuals  Public statements that appear
to be self-serving will be less effective, but
the Academy should not hesitate to speak
out on matters that mvolve legpinmate
protessional 1nterests  In fact. the
Academy has a responsibility to do so.

(. Development and Delivery of Public
Statements
Academy officers, comnuttees, and
staff should generally follow the guide-
lines presented below 1n the develop-
ment and delivery of public stitements
At tmes, these procedures may need to
be moditied in order to ensure the time-
liness and effectiveness of statements
| Idenufication of Issues—Many
pcople contnibute to this activity
staff, officers, practice councils, com-
mittees, and individual Academy

members When an msue 15 idenafied
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by Academy staff, staff will contact the
appropriate committee or task force
chairperson directly and copy the
appropriate Academy vice president
(heremafter reterred to as supervisory
officer), unless there 18 a junsdictional
question to be resolved (see [2]
below). Early identification 15 critical
to the Academy’s development of
well-prepated. timely statements

2. Authority to Proceed—If staff
or supervisory officers identfy an
issue that may warrant a public state-
ment, they will assign it to the com-
muttee or task force best able to
develop the statement If an 1ssue 1s
sigmificant for more than one practice
area, the staff and appropriate super-
visorv officers will discuss the matter
with the appropriate committee
chairpersons, determine which com-
muttee or task force receives the
assignment, and assure that proper
coordination 15 established and main-
tained through the use of jome task
forces, comnuttee Lhasons, dual prac-
tice council reviews, or other appro-
priate means  Supervisory officers, at
therr discrenion, may seek the advice
of then practice council n resolving
Jurisdictional 1ssues and achieving
appropriate coordination

If a commuttee or task foree 1denti-
fies a matter that may warrant a public
statement, the chairperson will
promptly adwvise the supervisory officer
and appropriate staff’ huson  Unless
otherwise mstructed by the superviso-
ry officer, the commuittee/task torce
chairperson may proceed 1n the
development  of a4 statement
Commuttees and task forces have the
authority to develop statements so
long as they are consistent with well-
established principles of the profes-
sion and so long as the appropriate
peer review and approval procedures
are tollowed



3. Notice of Public Statement
Preparatton—Members will be kept
apprised of major 1sues of concern to
Academy comnittees and task forces
through arucles and announcements
w The Actuarial Update, and mput
from members will be solicited by
suggesting that they contact the rele-
vant chairperson . Because of the large
number of public statements, not all
statements under development can be
announced m The Acuarial Update
Reports summanzing committes and
task force activities durmg the previ-
ous twelve months will appear 1in a
supplement to The Actuarial Update
soon after the end of the Academy
year A complete hsting of comnuttee
and task force statements for the pre-
vious calendar year also will appear 1n
an annual supplement.

4. Development of Statements—
Comnuttees and task forces will pre-
pare public statements and any sup-
porting background matenal 1in accor-
dance with the following guidelines.

(a) Public statements generally
represent the opinion of a commit-
tee or task force. Generally, a pub-
lic statement will be developed by
niembers of a standing Academy
commuttee, 4 presidentially appomt-
ed task force, or a working group
established by one of the Academy’s
four practice coundils
appropriate, however, to mvolve
other Academy members consid-
ered by the conumttee, task foree,
or working group to have pertinent
expertise or experience.  From tune
to time, it may alo be appropnate
to sohicit the mput of non-actuaries
When and how such input 1s
solicited 15 at the discretion of the
committee chair with the concur-
rence of the supervisory officer

It 1 always

(b} On myjor wssues that are likely
to be highly controversial within
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the profession, the charperson and
the supervisorv officer should seek
broader mput trom Academy mem-
bers and leaders of the profession.
Opuons for obtaining such mput
melude requests for comments pub-
lished in The Actwanal Update, dis-
cussions with Academy leadership
and the leadership of other actuanal
organizations, discussions with
appropriate committees of other
actuarnal orgamzations, solicitations
and special sessions at widely
attended actuarial meetings, spectal
scinnars on the issue, and discus-
sions with other Academy conumut-
tees, task forces. and working
groups. It time alows, the Academy
exposure draft procedures also
should be considered  The supervi-
sory officer will determine the most
appropriate means of obtaining
member mput in consultatton with
the ared’s practice council, the
Academy president, the comnuttee
chairperson, and the executive
Academy statf and the
supervisorv officer are imitialty
responsible for determinung 1if an
ssue 15 hughly controversial.

director

(c) The Academy staft s aval-
able to assist 1n the preparation of
public statements In some mstances,
it may not be practical to mvolve
the staft directly m statement prepa-
ration, although comnuttee chair-
persons are strongly encouraged to
do <o. The involvement of
Academy staft can be helpful 1n
assuring the consistency of the
statement with previous public
statemients and policy decisions.

(dyIn some circumstances, the
Academy staff may develop a1 pub-
lic statenient on 1ts own 1nitiative.
Statf-developed statenients must
have the approval of the appropn-
ate chawrperson and supervisory



officer and should be arculated to
all commuttee. task force, or work-
ing group members even 1f the
time for comment s lnmted Only
under extraordinary circumstaices
may the chair and supervisory offi-
cer release o statement before cir-
culation to the full committee,
task force, or working group
Statements developed by staff
should reflect previous public
statements and policy decisions

(¢) The chairperson should seek
a consensus of the committee, task
foice, or working group members.
If there 15 substanaal lack of con-
sensus, the chatrperson may elect
to mcorporate the majority and
minority perspectives into the
statement, to refer the issue to the
supervisory officer, or not to 1ssue
a public statement  In some cases,
fime constramnts may prevent the
entire committee, task force, or
working group from participating
in the preparation of a particula:
statement. and the task of drafting
the statement may be lett to the
chairperson or the chairperson’s
designee(s). In such cases, the
dratters should seek maximum
wput from avatlable committee,
task force, or working group
members.

{f) No satement should be pre-
sented without appropriate peer
review. The level of peer review
should depend upon the level of
risk and exposure of the statement.
Before release, statements should
generally be revicwed by the
supervisory officer, or designee
thereof, and Academy staft For
statements that are the work of
mdmviduals or small subgroups and
that have not had the benefit of
the full group’s deliberation, peer
review should include the com-

70

nuttee/task force/working group
chair and two semor reviewers
addinion to the supervisory officer
(or designee) and statf The senior
review persons, to be sclected by
the chairperson with approval of
the supervisory officer, should be
knowledgeable and experienced m
the subject at hand and should be
known to reflect broadly held
views of the profession. In extraor-
dmary circumstances, the supervi-
sory officer and staff may agree to
release a statement before comple-
tion of peer review.

() Statf, in consultation wath the
supervisory ofhicer, 15 to deternune
if a statement requires review by
the general counsel and wall arrange
with counsel for such review

{h) The deasion to ssue the final
statement generally rests with the
supervisory officer. who may dele-
gate this responsibility to the com-
mittee, task force, or working
group chairperson or other
designee For issues of major
umportance or those deemed lughly
controversial, the execurive direc-
tor and president also should be
consulted before the statement 15
released to 1ts intended audience

(i) When deemed appropriate
by the supervisory othicer, a ree-
ommendation should be made to
the pressdent that a proposed state-
ment be subnutted to the Board of
Directors for review before
issuance  The board may modify
or disapprove a pubhe statement 1f
it helieves such action 15 1n the best
interest of the Academy.

5. Presentation of Statement—The
commnittee or group Issuing a state-
ment must be stated.  The group wall
ordinanily be a practice council work-
g group, task force, commuttee, or
the Board of Iirectors Blanket spon-



sorship by the Academy 1< not to be
mmphed

When the audience is tanuhar with the
Academy and its commuttee structure, a
statement such as the following will usu-
ally be sufficient
prepared by the Amerncan Academy of
Actuanes’ XYZ Comumittee.”

In nstances when further explanation
1s appropriate, the comnuttee, task force,
or working group should consuider
mncluding additional language such as the
tollowing

“This statcient was

“The comnuttee 1v made up
of representatives from the entire range
of (name of actuarial practice area). The
committee ncludes actuaries who work
as consultants, are employed by insurance
companies, are actuaries for government
(specify type of government programs, 1f
approprate) and the National Association
of Insurance Commussioners, and are
employed by nonprofit (specify type, if
appropriate) organizations. The expertise
of other semior (practice area) actuaries
knowledgeable of {1ssue) was drawn
upon to prepare this statement.”

As a general rule, Academy state-
ments do not 1denufy the individual
members of the group that developed
them. In some cases. however, 1denti-
fving members of the group may add to
the credibility of the statement or serve
some other purpose such as meeting the
requirements of the intended audience
The decision to 1dennfy mndividual
authors should be made 1n consultation
with the supervisory officer and
Academy staff  Unless there 15 good
reason not to do so, non-actuaries who
participated in the formulation of the
statement should be wdentfied and thewr
non-Academy-member status and role
idenufied in footnotes or otherwise

Any statement that involves 1ssues of
significance to mulnple practice arcas
should clearly 1dentfy the practoce area to
which the statement 15 intended to apply.

All public statements should be dated
and submitted 1 written form, with an
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oral presentation as appropriate
Statements should be submitted on
Academy letterhead. Even when state-
ments are responses to highly techmeual
methodological inquiries, the general
1ssuc being addressed should be clearly
spectfied 1 an iutial sentence or two.
Except when the Academy 15 well-
known to the audience, a formal state-
ment about the Academy (sample
below) should be included n the pubhe
statement. If an oral statement 15 to be
presented at a formal hearing, the
group’s chairperson and supervisory offi-
cer will select the person or persons to
make the presentation
6 Distribution of Statements—
After the statement has been formally
subrutted, the tinal statement will be
available for broader distribution.
Members can request a copy of the
statement by writing or calling the
Academy’s Washington office

0. Sample Description of the Academy

The Amencan Academy of Actuanes
18 a nattonal organmization formed 1 1965
to bong together, n a single entity, actu-
aries of all specializations within the
United States A major purpose of the
Academy 15 to act as a public information
orgamzation for the profession  Academy
committees regularly prepare tesumony
for Congress, provide wnformation to
congressional staff and semior federal poli-
cy makers, comment on proposed federal
and state regulations, and work closely
with the National
Insurance Commussioners and state offi-
c1als on ssues related to msurance and
other forms of risk financing The
Academy establishes quahfication stan-
dards for the actuarial profession mn the
Umited States and houses two indepen-
dent boards The Actuanal Standards
Board promulgates standards of practice
for the profession, and the Actuarial
Board for Counseling and Discipline
helps to ensure high standards of profes-
sional conduct are met.

Association of



ATTAGHMENT |

Protocol for Forecast 2000
Statements

B Each year the practice councils
should discuss Forecast 2000 prionties for
their practice area and give public rela-
tions staff input and ideas on major
points to pursue with media and with
policy makers.

B Forecust 201000 pubhce relations staft are
free to use maternal adapted trom any
Academy public statement (including
statements by committees, tusk forces,
the board, etc) 1n prepaning material
and statements for approved major and
Material adapted
from Academy public statements should

minor tOplC areas

be appropriately referenced

B Except when time constraings are
overwhelming, the practice councils,
through the council chairpersons, should
be asked to review any new mutenal or
statements that go with the public state-
ments referenced above.

B When time constraints preclude the
practice council review above, the
appropriate vice president miust approve
any new material before release of such
material to the public.

B Costing of proposed legislation (feder-
al and state) should alwavs be subject to
practice council review and approval
after full consideration of the potential
On the other hand, Forecast
2000 material should (when commenting

1mpacts

on proposed legislation) 1dentify and
clearly articulate the relevant cnitical cost
factors and say why actuanes are the pro-
fessionals best equipped to provide cost
estirnates of these factors

W Public relations statf will. to the max-
mmum extent possible, seek to develop
all concepts and prepare materials well 1n
advance of their use and seek practice
council input during such development
and preparation.

Protocal for Interaction with Trade
and Other Interested Groups
Regarding Forecast 2000 Activity

B Interaction with trade groups or other
entities should be governed by two
objectives:

—To mawntain both actual and
perceived independence for the
Academy.

-~To foster cooperative relation-
ships with groups interested in our
1s5ues,

B Scaff will seek mput from appropriate
groups as necessary in the development
and implementation of Forecast 2000
actvities.

B When appropriate, anticipated state-
ments will be discussed wich key staft of
such groups as the American Council of
Life Insurance, Alliance of American
Insurers, National Association of
Independent Insurers, Health Insurance
Association of America, health mainte-
nance organizations, Assoctation of
Private Pension and Welfare Plans,
ERISA Industry Commuctee. National
Assocration of Manufacturers, U.S

Chamber of Comnierce, health mamnte-
nance organizations, and Blue Cross
assoC1at1olns.



(ruidelimes
for the Development
ol Practice Notes

he purpose of Practice Notes 15 to

provide information to actuaries

on current actuarial practices n
areas that are intended to supplement the
available actuarial literature, especially
where the areas of practice addressed are
subject to emerging technology or
recently adopted external requirements
Practuce Notes are not interpretations of
standards, nor do they convey generally
accepted actuanial practices in the same
sense that standards of practice do
Actuaries are not in any way bound to
follow Practice Notes.

Pracuce Notes are written by groups
of actuaries having practical experience
and expertise m a particular area of prac-
uce There may be informal exposure of
draft Practice Notes by the originating
group to meetings of other interested
actuartes, but there 1s no formal process
for recording or responding to any com-
ments that might be generated. The
Practice Notes developed are reviewed
and edited by Academy staff and, if
approved by the appropriate practice
council, are published and distributed by
the Academy In contrast, actuarial stan-
dards of practice and comphance guide-
lines are promulgated by the Actuanal
Standards Board, which adheres to proce-
dures that are intended to provide due
process and exposure to professional
review

The following guidelines are intended
to assist Academy officers, commuttees,
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and staff in developing and maintaming
the timeliness and effectiveness of
Practice Notes. These gmdelines are
designed to promote consistency of
quality and style and to ensure that the
practices 1dentified are in conformicy
with the standards of practice and exst-
ing regulatory requirements Nothing 1n
these guidelines is intended to inhibit
other actuarial organizations from pub-
Iishing marenals that provide informa-
tion on current actuarial practices to
assist practicing actuaries

L Practice Council Oversight—DPractice
Notes are primarily the responsibility of
the practice councils of the Academy.
with support from Academy staff, offi-
cers, and committees; committees or task
forces of other actuarial organizations:
and individual actuaries

2. Imtiation of Reguest—While the
practice councils are charged with moni-
toring the need for new Practice Notes
and the revision of existing Practice
Notes. any actuary or enfity may request
that the development or revision ot
Practice Notes be considered for a spe-
cific area of practice  Such requests may
be directed to the appropnate practice
council for evaluation of need, approval,
and implementation

3 Authenty to Proceed—If a practice
council determmines that a new or revised
Practice Note is needed m a particular
area of practice, the practice councl
chairperson ("PC chair”™) will request



that an appropnate commuttee or task
torce within the profession develop the
Practice Note

4 Development Procedures—Practice
Notes will generally be developed by a
committee or task force and will be
[t
may be appropnate, however, to involve

identified as a product of that group

other actuanes beheved by the commut-
tee or task force to have pertinent
expertise or experience From ume to
time 1t may also be appropriate to solicit
When and
how such addinonal input 1s sohcited 15

at the discretion of the commmittee chair

the input of non-actuaries

with concurrence of the PC charr

5. Requred Discdosures—Each Practice
Note should begin with a paragraph
stating that the Practice Note 1s not a
promulgation of the Actuanal Standards
Board or of any other authontative body
of the Amencan Academy of Actuaries,
identifying the group that developed the
Practice Note, and explaiming that infor-
matton contained 1 the Practice Note 15
not binding on any actuary and is not a
definitive statement as to what consti-
tutes generally accepted practice n the
area under discussion. Blanket sponsor-
ship by the Academy should not be stat-
ed or imphed.

6. Consensus—The chairperson should
seek a general consensus of the commit-
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tee members  If there 15 substantial lack of
consensus, the chairpenon mav elect not
to 1ssue a Practice Note. to refer the ssue
to the PC chair, o1 to incorporate the
alternate perspectives into the Practice
Note.

7. Review Procedures—No Practice
Note should be released without appro-
priate peer review. At a nunimum,
Practice Notes should be reviewed by
the comnuttee or task force chairperson,
the PC
designee(s), and Academy staff  All
Practice Notes must receive legal and
editonial review by the Academy staff to

assure legality and consistency with pre-

chair and/or his or her

vious notes and standards of practice

8. Fmnal Approval—The ulumate deci-
sion to wissue a Practice Note rests with
the PC chawr. For issues of major signifi-
cance, the PC chair may consult with
the Academy executive director, as well
as the president, prior to the release of
the note.

9. Preduction and Distribution—
Production and distribution of final
Practice Notes will be handled by the
Academy. Distribution may vary
depending on the audience for the notes.

10. Annual Review—The PC chair
will initiate a review of the current
Practice Notes annually for relevance,
purpose, and completeness



Workimg Agreement

PREAMBLE TO WORKING AGREEMENT

his Working Agreement sets forth

the cooperative goals of the

American Academy of Actuaries
{Academy), the American Society of
Penston Actuanies (ASPA), the Canadian
Institute of Actuartes (CIA), the Casualty
Actuarial Society (CAS), the Colegio
Nactonnal de Acruarios (CONAC), the
Conference of Consulting Actuaries
(CCA), and the Society of Actuaries
(SOA) This agreement is mtended to
facilitate the participating orgamzations’
efforts to increase the quabty and vartety
of educanonal and professional opportum-
ties available to their members, and to
eliminate the unnecessary duphcanion of
effort and acavity between the organiza-
tions, thereby making more ctficient use
of the participating organizations’
resources  This agreement is not mtended
to restrict n any way the independent
business decisions of the participating

orgamzations Nothing in this agreement

Implementation and Amendment

1) The President and the President-
Elect of each participaning orgamzation
shall form cthe Counail of Presidents
(COP) The COP provides a business and
social forum to promote coordination,
cooperation, and trust among the leader-
ship of the orgamizations representing
actuaries in Canada, Mexico, and the
United States

Mexican represcntation will be con-
ducted through thce President or Past
President of CONAC or any of the other

should be construed as hnuting the partic-
ipating organizations’ nght to take what-
ever measures they deem necessarv,
approprute, or destrable to attract, recrui,
and serve ther individual members.

By our signatures below, we represent
that our organization, by resoluion of 1ts
governing board. agrees to the above
goals, Qur Organization agiees to Coop-
crate under the terms of the Working
Agreement and has adopted this agree-
ment as a policy gmde for 1ts volunteers
(1.e.. committees) and protessional staff
members.

The Working Agreement was signed on
February 24, 1993, by the president and pres-
wdent-elect of the parcipating organizations,
American Academy
Amencan Society of Pension Actuaries,
Canadian Institute of Actuanies, Casualty
Actuanal Society, Colegro Nacional de
Acruanies, Conference of Consulting
Actuaries, and Society of Actuaries

of Actuaries,

actuarial organizations associated with
CONAC- Asoviucon Meatcana de Acrianes,
Asocacion Mexiiana de Actianos Consultores,
and Junta de Henor del Colegio Nacional de
Actuarios. This yearly designation will be
made known 1 writing to the COP 1n the
month of June

Each President 1s responsible for imple-
menting the Working Agreement during
his or her term of office. Each President
will assure that the goals and terms of this
Working Agreement are appropriately
communicated to members of the board
and to officers and staff of the orgamzation.



Each President will further support the
President-Elect of that organization n
the development of the evolunion of the
Working Agreement.

2) A task force of the Presidents-Elect
will be established each vear to review the
Working  Agreement [Working
Agreement Task Force {(WA'TF)] and
other areas of mutual 1nterest, and rec-
ommend appropriate amendments to
their governing boards. In addinion to
keeping this Working Agreement cur-
rent, and optimizing the relationships
among the orgamzations n the future,
the very existence of this high-level tisk
force will promote and reinforce the
purpose of the Working Agreement.

This task force will be chaired by an
actuary appointed by the incoming
Presidents. This chairperson should act as
a facihitator and should be someone with 4
knowledge of current and emerging
1sues

Communications Among
the Organizations

3) Each organization shall share upon
publication with the Preadent,
President-Elect, and professional staff
office of the other organivations items of
mutual 1nterest, except those conudered
confidenual by the organization. mailed
o board members of each orgamzation,
including 1ts yearbook, newsletter, calen-
dar of planned events, und board min-
urtes, 1 addition to other nmuportant doc-
uments or significant studies that would
be of value to the wider audience

4) Lach organization shall invite the
President and President-Elect of the
other organizauons to all general mem-
bership meeungs, with the registration
fee warved.

5) Each organmization shall mwite the
top professional staff person (or his or her

designate) of each of the other organiza-
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tions to all general membership meet-
ings, with the regitration fee wainved.

Public Interface

6) Each organization will endeavor to
encourage the actuarial profession to
speak with one voice m each country on
actuarial 1ssues 1n the public policy arena

-——The CAS, CCA. and SOA rccog-
mze the Academy m the United States,
the CIA 1 Canada, and CONAC 1n
Mexico as the organizations responsible
for public policy representation and 1ts
coordination,

—The Academv and ASPA will seck
mutually supportive roles regarding rele-
vant issues 1 the public policy pension
area n the United Scates. They agree to
coordinate on 1ssues affecting actuaries 1n
both orgamzatuons and to seek opportu-
nities to cooperate.

7) Each orgamization will promote
and enhance among 1ts members the
public policy mterface function as a valu-
able and necessary activity to which all
actuaries should contribute, using the
national public policy wmnterface bodies

Liaison with Non-Actuarial

Organizations

8) Normally, the Academy 1n the
United States, the CIA 1 Canada, and
CONAC 11 Mexico will have the
respon‘;lbihty to deilgn.lte representatives
of the profession to each relevant non-
actuarial organization
those situations where one ot the other

However, 1in

orgamzations desires to designate repre-
sentatives, 1t should coordinate with the
Academy. CIA, or CONAC, a5 appro-
priate.

Actuarial Research
9) The SOA und CAS <hall generally
be responsible for management of actu-



arial research with mput from and partic-
ipation of the other orgamzations.
However, the CIA and CONAC will
have responsibility for the management
of research issues umgue to Canada and
Mexico respectively, particularly with
regard to thewr university systems, coor-
dinating with the SOA or CAS where
appropriate  Actuarial Education and
Research Fund 15 one facihtator of
research

Actuarial Principles

1) There should be no conflict or
inconsistency among the basic actuaral
principles developed by the organiza-
nons. To facilitate that outcome, the dis-
tribution of discussion drafts of basic
actuarial pninciples developed by an orga-
nization should provide adequate oppor-
tunity for comments by the actuaries 1n
the other orgamzations Under normal
crrcumstances, at the organization level,
the CAS and SOA will have the respon-
sibility to manage the development of
actuartal principles

Professional Conduct,

Counseling and Discipline

11) In each nation of practice, the
organizations will maintain a common
set of guides to professional conduct,
including reference to appropriate quali-
fication standards and standards of prac-
uce, and a common set of counseling
and discaphinary practices designed to be
uniform

Actuarial Standards of Practice

12) Each organization recognizes the
Actuarial Standards Board (ASB) 1n the
United States, the CIA in Canada, and
the CONAC 1n Mexico as beimng
responsible for promulgating actuarial
standards of practice.
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Qualification Standards

13) The Academy. CIA. and CONAC
bave the responubility for mamtaming
standards for qualification to practice as an
actuary that are umform for actuaries
practicing within each nanon Each
organization will take the steps necessary
to encourage their membership to
understand and abide by the qualification
standards

Student Interface

and Actuarial Recruiting

14) The CIA, CAS. CCA, and SOA
should coordmate cfforts and cooperate in
the development ot materials used to pro-
mote the actuarial profession among stu-
dents. Where appropriate, these materuals
should also refer to the profession’s public
pelicy interface roles played by the
Academy, ASPA, CIA, and CONAC

Basic Education and Examination

15} The CAS and SOA have respon-
sibthity for the management of the basic
cducaton and examination process pro-
vided for the education of actuaries 1n
the United States and Canada.
However, ASPA, CIA, and CONAC
have a responsibility for meeting the
unique education needs of thewr mem-
bers Jomt communications and cooper-
ation among all organizations should be
encouraged for the purpose of minimez-
ing unnecessary duplication.

—In order to develop higher-quality
cducational material for actuaries, the
organizations, m particular the CAS and
SOA, should work to coordinate their
cfforts 1n the education and examnation
of health actuaries and 1n the finance areas.

Continuing Education
16) For actuaries practicing mn cach
nation, continuing education criteria

should be compatible.



17) While each organization deter-
mines 1ts own continuing education
requirements, each 15 encouraged to
accept for credit attendance at meetings
and senunars covering appropriate and
relevant material sponsored by any of the
other orgamzations

Meetings, Seminars, Symposia, etc.

18} An organization sponsoring a spe-
cialty meeting, seminar, or other mem-
bership activity on a particular topic will
consider mviting as a cosponsor other
organizations with 1nterest in that topic
Cosponsorship does not imply sharing a
financial interest: joint sponsorship
implies sharing a financial interest

19) Opportunities for cosponsored or
Jjomntly sponsored activities and meetngs
on wssues of common interest should be

found

S0A Sections

20) Consideration should be given to
expanding the mailing list of SOA
Sections to include mterested members
of the other organizations and to encour-
age, where appropnate, their participa-
tion 1n Section activities.

Database

21) Each organization agrees to dis-
cuss, develop. and mmplement as appro-
priate the use of a common database of
members (including students) for the
purposes of fostering more efficient
communication among the actuaries 1n
North America, e g, with respect to
meetings and other continuung education
ANNOUNCEMENts.

Membership Communications
22y In order to promote better com-
munication among the actuaries in
North Amenca, cach orgamzation agrees
to participate m a discussion on the teasi-
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bility of developing and implementing
commumnication devices including, but
not lirmited to.

—a North American computer bul-
letin board/mailbox, and

—a standard of preparing and dis-
tributing abstracts for all research being
conducted by the actuarial profession

Meetings of the Leadership

23) The COP should meet at least
three times a year, once in each respec-
Arrangements for the
meeting (including location. agenda, and
chairing the meetng) will be the respon-
sibility of the host country.

24) Generally, there should conunue
to be a trienmal meering of the wider
leadership of each orgamzation. The pri-
mary purpose of such meeting 1 to dis-
cuss the strategic 1ssues affecung the
actuarial profession m North America,
and nation-specific issues should general-
ly be avoided

The following 1s the schedule to
assign responsibility for charng the tri-
ennial meeting and making arrange-
ments:

five country.

1994-CCA 2006-50OA
1997-CIA 2009—CAS
2000-ASPA 2012-Academy

2003-CONAC

Committees

25) To numimize future overlap, no
new committee, task force, or other
entity should be established without
consideration bemg given to coordinat-
g the effort with other relevant organi-
zat1ons

26) Each orgamization agrees to dis-
cuss, coordinate, and implement, where
teasible, a program to elnminate any
overlap 1n the functions performed by
various committees and members

—Where feasible, one person may
represent more than one orgamzation,



—When an indhvidual 15 designated as
a representative of one of the orgamza-
tions, lines of communication with that
organization must be clearly defined.

(1) The appomntment should be made
by the orgamzation to be represented
and that appointment should be 1n
writing:

(2) In the appointing document, the
line of communication should be
clearly established. The mdividual to
whom the representing member
should report should be 1dentified,
the nomual frequency of communica-
tion should be established, and the
1ssues expected to be of importance to
the represented organization should
be specified: and (3)If feedback from
the representative orgamization, as
well as from the representing mem-
ber, may be needed, the means of
generating that feedback should be
suggested

27) The Practice Councils of the
AAA will include members from the
other organizations as appropriate

Financing Activities on Behalf

of the Profession
28) Consideration must be given to
the services being provided by each
orgamzation on behalt of the entire pro-
fession. The multiple dues structures
may be causing some actuaries to over-
pay and some to underpay for support of

such scrvices
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Staff Communication, Coordination,
and Support

29) The statts of the seven organiza-
tions will do all 1 their power and
authority to support the goals and facili-
tate the implementation of the Working
Agreement The staff will maintain a
Statt Working Agreement and review 1ts
provisions annually 1 a joint meeung.

—They will see that ull appropnate
materials and mvitations are distributed
as called for by this Working Agreement.

—With respect to member meetings.
continung education seminars and other
stmular activities and events, they will
coordmate topic and date planning and,
as appropriate, cooperate in develop-
ment of programs and/or support and
communication materials. including the
implementation of any cosponsorship
arrangements.

—They will coordinate date and loca-
tton planning, with particular concern
toward nimmizing leadership travel.

—They wall work together to create a
common membership/student database
and seck ways to maximize the coopera-
uve and individual uses of that database,
particularly 1 support of the Working
Agreement

—They will support feasibility studies
and any resulting implementation activi-
tres designed to improve overall member
communications, including, but not lim-
ited to, publications, computer bulletin
boards, and common research abstracts



Membership

Academy Membership Memberships Held by Academy Members
in American Society of Pension Actuaries (ASPA}.
Casualty Actuarial Society (CAS),

- gy, ki R .
?:i:f:h‘p s of Nov 1, 192% 15133 Conference of Censulting Actuaries (GGA).
Admussions 626 and Suciety of Actuaries (SOA)
Remstatements 8 (As of November 1, 1995)
Decreases
Deaths H ASPA  CAS CCA  SOA Toul
Withdrawals 199 In all four 1 i 1 1 1
Membenhip as of Nov 1, 1495 12,528 ASPA, CAS.
& CCA 1 1 1 — 1
ASPA, CAS,
& SOA 1 1 — 1 1
ASPA, CCA,
& SOA 36 — 36 36 36
. ASPA & CAS — — — — —
Academy Membership by Employment bAnconm 1w
(As of November 1, [995) ASPA & SOA 133 _ o 133 133
CAS, CCA,
Membership & SOA — 10 10 10 10
CASK CCA — 57 37 — 57
Employment 1993 1994 1995 CAS & SOA — 86 — 86 86
CCA & SOA — — 687 HR7 637
Insurince and related In one only 369 1,529 t6l 8,439 10,798
OTZAIIZALONY 5245 554 6,025 In none - - - - 692
Consulting practice 4312 4446 4533 Total 57 1985 979 9,393 12.528
Government 183 213 219
Academic mstitutions 47 16 15 .
ot s 513 a9s  Academy Members Who Are Enrolled Actuaries
Retired or not known 1,105 1,146 1,164 (As of November 1, 1995)
Unaffilated 160 225 247 ASPA CAS CCA SOA loul
In all four t 1 1 1 1
Total 11,529 12,133 12528  ASPA, CAS,
& CCA l 1 1 — 1
ASPA, CAS.
& SOA 1 1 — 1 1
ASPA, CCA,
& SOA 35 — 35 35 35
ASPA & CAS — — — — —
ASPA & CCA 25 — 25 — 25
ASPA & SOA 132 _— —_ 132 132
CCA.CAS,
& SOA —_ 2 2 2 2
CAS& CCA  — — — — —
CAS & SOA — 10 - 10 10
CCA & SOA — 493 493 493
Inoneonly 364 1 68 1,88 2319
In none — — — — H5
Subtotal — — — — 3434
Non-Academy
Entolled Actuanes 865
Total
Frrolled Actuanes 4,299
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Application for Admission

The requirements for admission to the
Academy are set forth iy Article 1 of the
bylaws An individual who meets the
expertence and educational requirenients
and wishes to apply may request an
application form from either the
Washimygton or Schaumburg office.

The application form is designed to
develop suffictent informaton concerning
both the applicant’s actuarial education
and his experiec ¢ 1 responsible actuanal
work to enable the Executive Committee
to determune whether the established
requirements tor admission are satisfied
The appheant should be sure to give
complete mtormation with respect to
each section of the application  If msufh-
cient space 1 provided for this purpose, a
supplemental statement should be
appended to the application. Applications
should be handwntten legibly, preferably
typewntten Applicants should take care
to submit references who meet the
requirements set forth in the general
mstructions of the application form. They
should also encourage their references to
return the reference forms promptly.

In order to aid applicants. certain
gudelines have been established 1n the
areas of expenience and residency In the
area of experience, the following guide-
lines apply

1 At least one of the three years of
responsible actuarial experience must fall
within the five years preceding the date
of application.

2 Teaching experience will count
toward the three-vear requirement only
to the extent that the teaching 1s at the
Parts 4 and 5 level Iligher-level courses
may also be considered depending on
their actuanal content.

3. Summer. part-tune, and other
mtermittent experience may be consid-
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ered for the three years, but it 1s espe-
ctallv important to demonstrate that this
15 “responsible actuartal work.”

4 At least two of the three vears
must have come on a full-time, umnter-
rupted basis.

5 While expenence obtamed outside
the Umted States may be considered for
the three years, it should be sinular to the
type of “responsible actuaral work™ a
person would obtain n the United States.

In the area of residency. the following
gmde]lllt‘ﬁfrequlrcmt‘ntb 1St bk‘ nict

1. Residents of the United States for
less than three years will be subject to
the samwe requirements to which nonres-
dents are subyect.

2. Nonresidents must state their need
for membership.

3 Nonresidents must state therr
fanulianty with U.S laws and practices
1n their actuarial specialty area

The above guidelines/requirements
are subject to mterpretation, and appli-
cants are encouraged to review their
answers 1 lighe of these guidelines
order to expedite their application

A nonrefundable application fee of
$75 must accompany the apphcation.
This 15 a charge for processing the appli-
cation and will not be applied toward
the payment of dues for those candidates
accepted. Application fees paird by candi-
dates who are not accepted will not be
retunded.

Applicanions and all imquiries should
be addressed to:

Membership Manager
American Academy of Actuartes
475 N Murtmgale Road. Suite 800
Schaumburg, 1L 60173
708706 3513 Telephone
708 706 3599 Facsiule



Dues

Dues as approved by the Bouard of
Directors are $340 per year for mem-
bers, payable on January 1.
in the first third of the year will requuire

Admission

full payment ot dues for that year,
admussion 1n the second third of the year
will require payment of two-thirds of
the annual amount, and admussion in the
last third of the year will require pav-
ment of one-third of the annmual amount.

Article VII, Section 1 of the bylaws of
the Academy provides that, subject to
certain provisions with respect to disabil-
ity and retirement, each member shall
pay such dues for each calendar year as
may be established by the Board of
Dircctors of the Academy. Under this
authority, the Board of Directors has
determined that dues may be warved for
members who (a) are full-ime students,
involved 1o full-ime dependent care, or
scrving 1n the military or the Peace
Corps, and (b) antcipate no matenal
actuarnal income during the forthcoming
calendar year. Dues may also be waved
tor members who have been unem-
ployed for at Jeast one year prior to
January 1, 1996, and who have made no
more than $10,000 from actuanal activi-

nes or $25.000 overall in 1995, do not
currently anticipate carmng any sigmfi-
cant mconie from actuaral activities n
calendar year 1996; and are actively seek-
g work as an actuary or planning reen-
try nto the actuanal protession n the
foreseeable futurc. The nummum retire-
ment age has been set by the board as 55
The maxymum hmut on earned income
1 order to quality for dues wauiver on
account of retirement or other categories
shown above between ages 55 and 70 15
$10,000 per year

Mcmbers on dues warver automatical-
ly recewve the yearbook and the directo-
ry, notices of annual meetings, and vot-
ing matenals for proposed bylaws amend-
ments There 18 an annual charge of §75
to recerve other Academy maihngs

Forms for permanent and temporary
dues warver requests can be obtained
trom-

Membership Manager
Amencan Academy of Actuaries
475 N. Martingale Road, Suite 800
Schaumburg, IL 60173
708 706 3513 Telephone
708 706 3599 Facsimile



Prescrihed Examinations

The Academy Board of Directors, in
accordance with Article I, Section 2B of
the bylaws, prescribes examinations as
follows.

A candidate who has attained by
exanunation the indicated status listed
below shall be deemed to have met the
education requirements for adnussion to
membership.

1. Associateship 1in the Casualty
Actuarial Society and the Society of
Actuares.

2. Fellowship 1n the Canadian
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Institute of Actuaries, the Conference of
Consulting Actuaries. the Faculty of
Actuanes 1 Scotland, and the Institute
of Actuaries.

3. Enrolled Actuary status under
Subtitle C of Title II1 of the Employee
Retirement Income Security Act of
1974,

In those cases where familianty with
actuarial practices and principles in the
United States cannot be assumed, the
Executive Commuttee 15 empowered to
call for evidence of such famihanty.



Actuarial Organizations

American Society
of Pension Actuaries

President
President-Llect
Timnieduate

Past President
Iice Prasidents

Michael E Callahan
Ruchard 1D Pearce

Stephen R Kern
Steven Frshman
Carol R Searts
George ). Taylor
Sarah B Simoneaux
Robert ] Dema

Secrerary

Treasier

4350 North Farfax Drive, Suite 820
Arlington, VA 22203
(703) 316-9300
Facsmile {703) 516-930%

Lhearnve Duector Chester | Salkind
Exeamre Tice Prestdens: Mark G Doherty

Canadian Institute of Actuaries

President
Prestdent-Elect
Invicdare

Past President
Liee Presidents

Muarc ] Fernet
Newille S Henderson

Kurt K von Schilling
Allan S Edwards
Luc Farmer
Brian A P. FitzGerald
Jean-Loun Massé
Harry H Panger
Secretary / Treasmrer

& e Prestdent Damelle G, Monn

Constitution Square
361 Albert Strect, Suite 5320
Orttawa, Onnaro KR, 7X7, Canada
(613) 236-8196
Facsimule (613) 233-4552

Lreaitive Duedor. U (Rick) Neugebauer

Casualty Actuarial Society

President Albert ] Beer
DPrevident-Elect Robert A Anker
Imuediate

Past Preadent
Liee Prestdents

Allan M. Kaufman
Patrick ] Grannan
Johu ] Kollar
Michael J. Miller

Susan T Szhoda
Searetary ! Treasti
& Ve Presvdent Paul Brathw ate

1100 North Glebe Road, Suice 600
Arlmgton, VA 22201
{703) 276-3 1K)
Facsnule (703) 276-3108

Excattiwe Director - James H Tunsley

Colegio Nacional de Actuarins

DPievadent Sergio Camposortega Cruz
Presidest-Elecy PPedro Pacheco
Innediate

Past Piesident Héctor H. Llamas
Seaetary Treasmer - Manlupe Ugarte

Aventda Patriotismo 711
Tarre A, 4 Pivo
Col San Juan Mixcoac
México D F., 03730
01 1-325-598-7690

Exeative Director - Manlupe Ugarte



Conference of Consulting Actuaries

DPrestdent
Drestdent-1xlect
TImmnediare

Past Piesadent
[ ace Presidents

Jeft Furnish
Mark V- Mactas

Larry 1), Baber
William J Falk
Franklyn ] McGrath
John D. Radek

Michael L Toothman
Margaret Wilkanson Tiller
Joseph L, Petrelli

Scrretary
Ticasier

1111 West Lake Cook Road, Suite 235
Buffalo Grove, IL 60089
(708) 419-9090
Facsmule (708) 419-9141

Exccutive Dihcaor - Rata Ko DeGraat

Society of Actuaries

DPresident
DPresident-Elect
Ininediate

Past President
I'iee Prestdens

Sam Gurrerman
David M THolland

Barnet N Berm
Howard ] Bolmck
Juan Chang
John] Palmer
Patricia L Scahall
Robert W Stemn
Sceretary / Treasues

& e President Walham Carroll

475 North Martngale Road. Suite 8(K)
Schaumburg, IL 60173
(708) 700-3500
Facsimile (708) 706-3594

Excarie Dnector Joln B Q' Connor Ji.

Actuarial Education
and Research Fund

Chuirperson
Searctary
Trcastnet

LeRov A Boson Jr
Robert W Wikon
Harold . Ingraham Jr
Douglas € Borton
Allan Brender

Sam Gutrerman

David M Hoelland
Craig A Miller
Michael | Miller
Brendan O'Farreli
Chatles Barry H Watson
Limden N Cole

Directors

Managg Duector
Mictagan Uit
Coordinator Ceerl ] Nesbae
475 Nerth Martingale Road, Suite 800
Schaumburg, 1L 60173
(708) 706-3570
Facsainmnle (708) 706-35399

Exvecutire Duectew Curts E- Huntington

International Actuarial Association

Canadian Dfficers

T we President Mare ] Fernet
Secretary-Natonal
Conrespomdent Morris W Chambers
London Life Insurance Co.
255 Duffenn Avenue
London, Ontario

NOA 4K1 Canada

(D1 432-5281

Facsimle (519) 432-5791
James A Brierley

Kurt K von Schilhng

Connetl



United States Officers

Vice Pressdent Ronald L Bomhuetter
Secretary-Natonal
Correspondent W James MacGmmte

Ernst & Young, LLP

600 Peachtree Street

Suate 2800

Atlanta, GA 30308-2215

(404) 817-5954

Facsirmile (404) 817 4323
Counacil Allan D. Affleck

Chailes Greeley

Curtis E. Huntington

Charles Barry H Watson

Next Congress
June 613, 1996
Birmingham, United Kingdom

AFIR Section

Canadian Member  Michael Cohen
Willtama M. Mercer, Ltd
275 Slater Street, Suite 1100
Ottawa, Ontano
KI1P 5H9 Canada
(613) 730-0348
Facsimle (613) 230-9357

7S Member James A, Tillev
Morgan Stanley
& Company
1585 Broadway
36th Floor
New York, NY 10036
(212) 761-4304
Facsimule (212) 761-0521

Next Colloquium
Qctober 1-3, 1996 Nuremberg, Germany
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Charman and
7S Contact

Viee Chairpersotr
Treastirer
Secretary
Delegate to LAA
Editors

Assistant Editors

Other Members

ASTIN Section

James N Stanard
Reenassance Remnsurance., Lid.
Sofia House

18 Church Street

Hamilton HM GX
Bermuda

(8U9) 295-4513

Facsimile (809) 292-9453
Jukka Rantala, FI

Jean Lemuaire, BE

Bouke Posthuma, NL

W James MacGimnine, USA
Paul Embrechts, SZ

M Harry Rad, UK

René Schnieper, SZ

David Wilkie, UK
Edward ] Levay, IS
Charles Levi, FR

Thomas Mack, GM
Ermanno Pitacco, [T

Gregory C Taylor, AU

Next Collogrium

September 1--5, 1996 Copenhagen, Denmark



International Association
of Consulting Actuaries

Charrperson

Secretary-Treasiner

U. 8. Committec
Members

Canadan
Representanive

Michael Arnold
Hymans Raoberson
190 Fleet Street
London EC4A 2AH
United Kingdom
+4-71-831-9561
Dudley Funnell
2175 Munne Dnve
Suite 607

Qakville, Ontario
L6L 515 Canada
(416) B25-41)46

Robert | Dymowsks
John ] Haley
W James MacGinnitie

Michael D, Malls
Wilkam M Mercer, Ltd
The Grosvenor Building
1040 W Georgia Street
Suite 1200

Vancouver,

Brniush Columbia

46E 1H1 Canada

(604) 683-6761

Next Meeting
June 2328, 1996 Gleneagles, Scotand

International Forum
of Actuarial Associations

Charrperson

Deputy Chattperson

Acreditation
Chanpeson

Approvals
Charrperson

Exccutive Durector

U'S Connnitree
Adembers
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W Paul McCrosan
Partners Ltd.

789 Don Mills Road

4th Floor

Don Mills, Ontano
M3C 1 T8 Canada

(416) 690-3013
Facsimile (416} 429-3794
Chns Daykin

(c/o Institute of Actuares
Staple [nn Hall

High Holborn

London WCIV 7Q]
Umited Kingdom)

Walter S Rugland

Jean Berthon
Brian Wooding
(c/0 Canadian
Institute of Actuaries
Constitution Square
3064 Albert Strect, Suite 82()
Qttawa, Ontano
KIR 7X7, Canada
or call [604] 929-8497
Facsmule [604] 929-8597)
Robert I Colletr,
SOA Representanive
David G. Hartman,
CAS Representative
Curtis E Hunnngton,
ASPA Representative
W James MacGmmtie,
A44 Representative
Walter S Rugland,
L4A Rcepresentative
CCA Representative TBA



Actuaral Glubs

Correspondence to the local clubs should be directed to the secretary at the address
listed on these pages. If a secretary v not Iisted, the address shown is that of the presi-
dent  Addiesses for club presidents may be found m the Directory of Actuaial

Memberships

Actuaries Club of Boston
Allan Ming Fen President
Stephen M. Baga, 1ice Prostdent
Marshall H Lykws, Treasiirer
Gerald F Boulet, Duector
of Connnunig Edwcanon
M Carolyn McHugh, Drecror
of Student Edvication
Andrew > Johnson. Scactury
(¢/'0 John Hancodh Mutual
Lite Insurance Company, T-25,
PO Box 11, Boston, MA 02117-0111)

Actuaries Club of Des Moines
Mark S. Movic, President
Patncia Huffman, 1ice President
Roobert Ford, Seactary-Treasrer
{¢c/0 The Prinaipal Financial Group,
711 High Screet,
Des Mones, TA 50392-0010)

Actuaries Club of Hartford
Al Dl Porto, Piesident
Steve Putterman, 1w President
Linda Lankowski, Treasures
David Addison, Scaetary
{¢/'o Phoemx Home Lite Mutual
[nwurance Company,
One American Row,
Hartford, CT 06113)

Actuaries Club of Indiana,
Kentucky, and Ohio (Tri-State)

Gregorv DD Jacobs, Prestdent
Kenneth C Flischel. 17c President
Jettrey A Becklev, Seaerary-Tieasures
(c/o Beckley & Associates,
11495 North Pennsvlvania, Suite 202,
Carmel, IN 46032)

Actuarial Club of Indianapolis
Drane R0 Seaman, Prestdent
Andy Wilkinson, [ice Prestdent
Kewth 1all, Secretary-Tieustier
{«/0 Amenican States Insurance,
500 North Menduan Street,
Inchanapohs, IN 46204)

Actuarial Club of Jackson
Richard G Fielding, President
John Stenmark, Tiee President
Pan Butts, Seactary-Treasures
(c/o0 Blue Crosv/Blue Shield,
P O Box 1043, Jackson, MS 34215)

Actuarial Club of the Pacific States
John F. Fritz President
Muartin F Gibson, e President
[Lams A Kent, Secrerary-Treasue

(¢ /0 Blue Shield of California,

Two North Pomnt. Third Floor,

San Francisco, CA 94133)

Actuaries Club of Philadelphia
Peter R Schaceter, Prestdent
John Morns, e Prosident
Mana Goodman. Treaster
H Selwvyn Torrance, Scaetary
{c//o Hay’ Huggims Company,
229 South 18th Street, Fifth Floor,
Philadelphia, PA 19103-A138)

Actuaries Club of the Southwest

Gary P Monmin. President

Robert Greving, 1w President

Harry R0 Muller, Seacrary-Treasiner
{cro VALIC, PO Box 3206,
Houston, TX 77253-3200)



Actuarial Club of Washington, 0.L.
Panmcla Mueller, President
Robert Katz, e Piestdent
Blame Barham Treastre
Cara M Jareb, Scaerary
{c/0 The Wyatt Company,
1500 K Street NW,
Washington, DC 20(1)5)

Actuarial Society of Greater New York
Robert M Sackel, Prestdent
Cecille M Chenevey, e Prestduit
of Student Education
Thomas J. Troeller. Ticastrer
Marcna § Sander, Secretary
(c/o Milllman & Robertson, Inc,
Two Pennsylvama Plaza, Suite 1552,
New York, NY 11121-0088)

Adirondack Actuaries Club
Robert J. Callahan, Prestdent
Arlene Woodruft, President-Eleut
Rachard Young, Treasiner
Kathryn Lenuvech, Secrefary
{¢/0 Farm Fanuly Life Insurance
Company, P O Box 656,
Albany, NY 12201)

Arizona Actuarial Club
Matthew J Hassetr, President
(c/0 Arizona State Universty,
Department of Mathematics,
Anzona State University,
Tempe, AZ 852587-1804)
Michael I. Rathtl 1% President

James Gordon, Trcasirer

Atlanta Actuarial Club

Tom Loftis, President

Ralph Reese, [ e Prestdent

Karen A Purcell, Secretary-Treasurer
{«/0 Hazlehurst & Assoaates, Inc
400 Perimeter Center Terrace,
Sutte 830, Addanta, GA 30346)

Baltimore Actuaries Club
Lawrence E - Isaacs, President
Mary S McKav, e Prestdent
Amy & Zift. Seaetary-"Tieasier
(c/0 Blue Cross/Blue Shield of Marnvland,
10455 Mill Run Cardle,
Owmgs Mills, MDD 21117-5559)

Casualty Actuaries of the Bay Area
Kay Cleary, President
Drantel N. Abellera, Scactary-Treasurar
(c/0 Industrial Indemmity,
255 California Street,
San Francisco, CA 94111)

Casualty Actuaries of Greater New York

Regma M Berens, President

Brman A Hughes, Piestdent-Ele

Vincent M Sema, e Prestdent

Kenneth P Quinuluan, Secerary- Thasirer
(¢c/0 Milliman & Robertson, Inc,
Three Garret Mountain Plaza, Suite 303,
West Paterson, NJ 07424-3332)

Casualty Actuaries
of the Mid-Atlantic Region

Susan Muller, President

Michael | Caulfield. 'we President

Andrea Gardner, Searetary-Treastier
{c/0 Coopers & Lybrand, LLP,
2400 Eleven Penn Center,
Philadelphia. PA 19103)

Casualty Actuaries of New England
Jeffrev P Kadison. President
Ann M Conway, | e Piestdent of Programs
Mary Corbett, Fice President of Edwation
Rolind D Letourneau, Secrerary- Treasuer
{(c/o Ammea Mutual Tnsurance Company,
P O Box 60K, Providence, RT N2940)
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Casualty Actuaries of the Northwest
Heidi ] MeBnde, Presdent
Gordon K. Hav, Viee Presidenr
Julia L Pernine, Scactary- Treasuier
(c/o Milliman & Robertson Inc.,
1301 Fifth Avenue. Suite 3500,
Seattle, WA 98101-13R())

Casualty Actuaries of the Southeast
Muark Crawshaw, President
Frederick O. Kist, President-Eledt
Andrew E. Kudera, I'ice President of Progiams
Bryan G. Young, VVice President of Education
Roberto G Blanco. e President
of College Relations
Monty J. Washburn, Vice President of
Administration & Secretary- Treasurer
{c/0 Nauonal Council on
Compensation Insurance,
7501 Park ot Cominerce Drive,
Boca Raton, FL 33487)

Gentral llinois Actuarial Club
Joseph Herbers, President
Joseph Morrow, 1ce President
Wade Harrison, 1ice Presudent
Brian Sibley, Vice Prestdent
Rose Schumacher, Secrerary- Treasirer
(¢/0 Horace Mann Insurance Company,
One Horace Mann Plaza,
Springfield, IL 62715)

Chicago Actuarial Association

John K Heins. Prestdent
Damel E Winslow, President-Eled
Jeflrey G. Allen, Vice President, Education
Allen M. Klen, I'we President, Programs
Nicole M. Stopoulos, Fice President,
Public Relations
Peter N. Dwyer, Treasurer
John L. Timmerberg, Secretary

(c/0 CNA Insurance Companies,

CNA Plaza, Chicago, IL 60685)

Cincinnati Actuarial Club
John 13 Cecil, Prosudenr
Linda Bronstein. [ e President
Harold V' Lyons, Secietary- Treasiner
(c/0 Western-Southern Life,
400 Broadway, Cincinnan, OH 45202)
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Columbus Actuarial Club
Lisa Thompson, Prestdent
Dave Garverick, e Presidesit
Michael P Sparrow, Secretary-Treasurer
{¢/o Nationwide Insurance Company,
Once Nationwade Plaza, 1-10-T3,
Columbus, OH 43216)

Kansas City Actuarial Club
Michael G Baker, Prestdent
Mark Billingsley, I'ice President
[Roger K. Anmin, 1ieasurer
(c/o Pyramud Life Insurance Company,
6201 Johnson Drive,
Shawnee Mission, KS 6621H)

Little Rock Actuarial Club
Joseph AL Krenz, President
Judith Kk, Viee President
Frank Walker, Secrerary-Treastirer
(c/o National Old Line/Aegon USA,
P O Box 2900, Little Rock, AR 72203)

Los Angeles Actuarial Club
Angelica M Michail, President
Eddie C Tong. Vi President
Reobert L. Canfield, Treasurer
Laune Wevyuker, Seactary
(r/o Blue Cross of California,
2000 Corparate Center Drnive,
Newbury Park, CA 91320)

Michigan Actuarial Society
Martha M. Spenny. Prestdent
Benjamn G Peters, e President
Steven Haas, Treasiner
James D Anderson, Sccretary
(c/0 Gabnel Roeder Smuth & Company.
101 N. Man Street, Suite 440,
Ann Arbor, MI 48104)

Middle Atlantic Actuarial Club

Willis B Howard, President
Tom Bowling, I'ce President
Sally Burner, Secierary-Treusurer

{c/o Health Care

Financing Admimstration,

0325 Security Boulevard, L-1 EQOS,

Baltmore, MDD 212077)



Midwestern Actuarial Forum
David N Hafhng, Presadent
Karen F. Amundsen, Twe President
John Aqumo, Educatton Officer
Willlam | Von Seggern, Sectctary- Tieastiret
{c/o AAA Michigan,
17380 N Laurel Park Dnive,
Livoma, M1 48152)

Nashville Actuarial Club
Randall H Smith, Prestdenr
Sam W. Talley, Secretary- Treastirer
(«/o American General
Life & Acadent Insurance Company,
Mail Code 2614, Seventh & Union,
Nashwille, TN 37250)

Nebraska Actuaries Club

Lawrence D. Fisher, President

Lynn Fnesen, Sccretary- Treasurer
{c/o0 Ameritas Lafe Insurance Corporation,
5900 O Street, Lincoln, NE 6851())

Oklahoma Actuaries Club
Ronald | Byrne. President
Warren L. Shephetd, Vice President
Lyle E Nelon, Seaectary-Treasurer
{c/o Amencan Fidehty Group,
P O Box 25523,
Oklahoma Ciry, OK 73125)

Portland Actuarial Club

Nina Pilegg, President

James E. Carr, Vice President

Penny Butler, Secreiary- Treasurer
{c/o Independent Actuarics,
12655 SW Center, Suite 150,
Beaverton, OR. 97005-1601)

3t. Louis Actuaries Glub

Damel E Kimner, President
G. Thomas Matchell, Ve Presudent
Janice M Jones, Secretary- Treasurer

(c/o General Amencan

Life Insurance Company,

13045 Tesson Ferry Road,

St Loun, MO 63128)

Salt Lake Actuarial Club
Mark W Burdsall, Prestdent
Paul Damels, 1ice President
Mark W Bardsall, Secretary-Treusurer
{c/0 Beneticial Life Insurance Company.
36 South State Street,
Salt Lake Caty, UT 84136)

San francisco Actuarial Club
Gregy Schlappich, President
Colleen McCarthy, T President
Dawvid Voss, Treasirer
{c/0 Buck Consulants, Inc
100 Califorma Street,
San Francisco, CA 94111)

Seattle Actuarial Club
Craig Reynolds, President
John Kaleas, 1%ec President
Jom Fassett, Tredsurer
Wayland M Hubbart, Secretary
(c/o WM Life Insurance Company,
1201 Third Avenue, Smte 600),
Seattle, WA 93101)

Southeastern Actuaries Club
Robert A Potter, Presudent
Peggy M Rubin, Fue President
John A MacBam, Secrctary- Treasier
(c/0 Actuanal Resources Corporation.,
1844 N Belcher Road, Suse 1003,
Clearwater, FL 34623)

Southern California

Casualty Actuaries Club
Todd ] Hess, Prestdent
Joseph P Henkes, Tie Prestdent
Joanne M. Ottone, Secretary- Licasurer
(c/o Underwriters Reinsurance Company,
22801 Ventura Boulevard, Suite 300,
Woodland Hills, CA 91364)



Southwest Actuarial Forum (SWAF)

Catherine Tavlon, President
W Dale Montgomerv, i Prevdent
Pamiel Goddard, Seerctary-Treasiner
(¢ Houston General
[nsurance Company,
4055 International Plaza,
Fort Worth, TX 76109)

South Florida Actuarial Club

Sanford L Nuebarth, Presndent

Christine L Moore, e Prosidont

Jeftrey C Harper, Tieasinel
{e/0 Amencan Bankers Tnsurance Group,
11222 Quail Roost Dnve,
Muamu, FL 33157)

Twin Cities Actuarial Club

Bradley E Barks, Prevdent
Loune H. Anderson, Fice Dresident
Ruth B Johnson, Sevcnary-Treasiser

{c/o Northwestern National

Lite Inswance,

20 Washiugton Avenue South,

Mumncapohs, MN 554411)

Vermont Enrolled Actuaries Club
Aume Brown Voldman, Presdent
Willam | Callnan, Scaerary-Treavuier

fc/o Nanonal Life Insurance

One National Life 1hve,

Mouontpeher VT 05604)

West Michigan Actuarial Club
Wilkam T Billard, President
{e/o Delta Dental Plan of Michigan,
PO Box 3416
Lamsig, M1 48909)

Wisconsin Actuaries Club
Damel L Shimmck, President
John D Dawson, Meeting Coordinator
Janet W Renke, Secrerary-Treasure
(c/0 CUNA Mutual Insurance Group,
5910 Mineral Pomt Road, P O Box 391,
Madison, WI 33701)



Board and Commillee
Meetings

The Board of Directors has adopted the
tollowing policy with respect to atten-
dance at and partucipation m Academy
meetings

I All meetngs of Academy commut-
tees (with exceptions noted w paragraph
2 below) are open to members of the
Academy

2 Meenngs

ot the Board of

Y3

Directors or the Executive, IDiscipline,
and Nommating Committees are not
open to other than members of those
commuttees and mvited guests.

3 Members attending Academy
meetings are free to observe the conduct
of those meetings; they may participate
m discussions only with the consent of
the chairperson.



1996

Meetings Calendar

Annual Meeting

November 10-13
Boca Raton Resort & Club
Boca Raton

Casualty Loss Reserve Seminar

1996

1997

September 16-17
San Francisco Hilton
San Francisco

Westin Peachtree Plaza
September 29-30
Atlanta
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1996

1997

1998

1996

Enrolled Actuaries Meeting

March 18-20
Sheraton Washington Hotel
Washington, 12 C.

March 17-19
Sheraton Washington Hotel
Washington, D.C

March 23-25
Sheraton Washington Hotel
Washington, D C.

Actuarial Standards Board

January 24-25
Atlanta

Apnl 17-18
Washington, D.C.

July 23-24
Boston

October 23-24
Washimgton, D.C.



Publications

Publications can be obtained from the Washington, D C | office  Prices are 1n U S
dollars and include postage in the Umited States and Canada, Renuttance must accom-
pany your order.

Contigences, the magazine of the actuanal profession
bimonthly, controlled circulation

The Jctuarial Update
monthly, controlled circulation newsletter

Fnrolled Actuaries Report
quarterly, controlled circulanon newsletter

1996 Amencan Academy of Actuaries Yearbook
$2500

1996 Dirctory of Actuaiial Membersinps
$100 00

Academy Alert (a news service by category  Health Insurance Issues,
Life Tnsurance Issues, and Property and Luability Insurance Issues)
$25.00 each

Acadewmy Alert on Pension and Employee Benefits
$40.00

1998 Durectory of Enrolled Actuancs
$50.00

American Academy of Actuarnes Fact Book
no charge

Actuarial Standards Board Fact Book
no charge

Avuarial Board for Counseling & Disaphne Anntial Report
no charge

Autuarial Standards Board Annual Report
no charge

Actuarial Board for Counseling & Disaphne: An Introduction
no charge

Arerican Academy of Aduanes Journal
back 1ssues from 1977 o 1957 available at $35.00 each
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- AMERICAN ACADEMY OF ACTUARIES
1100 SEVENTEENTH STREET NW
. SEVENTH FLOOR
WASHINGTON, DC 20036
(202)-223-8196

IR,

PN RIE



