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Equal Opportunity Policy
Adopted by the executive committee of the American 
Academy of Actuaries, August 18, 1993

The American Academy of Actuaries (“the 
Academy”) is an equal opportunity employer. It 

also offers services, membership benefits, and opportu-
nities to its present and prospective members (referred 
to hereinafter collectively as “members”) on a nondis-
criminatory basis. It is the Academy’s policy to refrain 
from unlawful discrimination against employees and 
members on the basis of race, color, national origin, 
ancestry, personal appearance, age, gender, pregnancy, 
marital status, sexual orientation, family responsibili-
ties, religious affiliation, matriculation, political affili-
ation, physical, mental, or emotional disability, source 
of income, place of residence, or unfavorable discharge 
from military service, as those terms are defined by ap-

plicable state and federal law. These characteristics are 
referred to hereinafter as “protected characteristics.”*

Further, it is the Academy’s policy to provide its em-
ployees and members with a working environment that 
is free from unlawful discrimination based upon any of 
the protected characteristics described above. No Acad-
emy employee or member should be subjected to such 
discrimination while working for, or engaging in activi-
ties conducted by, the Academy.

It is also a violation of this policy for an Academy em-
ployee or member to seek to retaliate against any indi-
vidual for complaining of a violation of the Academy’s 
anti-discrimination policy.**

* The list of protected characteristics is compiled from applicable District of Columbia, 

Illinois, and federal laws.

** This statement is not intended to preclude the good-faith exercise of an individual’s 

legal rights. 

Committee Appointment Rules

In accordance with the Bylaws of the American Acad-
emy of Actuaries, the president appoints committees 

authorized by the Board of Directors (Board). To aid 
the president in making such appointments, the Board 
adopts the following rules, with this preamble, on 
10/07/2008.

These rules reflect the Board’s intention to involve as 
many members as possible in committee activities with-
out sacrificing continuity, and to continually promote the 
introduction of new members to the volunteer experi-
ence. These rules have been drafted to be lenient enough 
to allow for a balancing of experience and inexperience.

The Board recognizes that there may be specific, rare 
instances where exceptions may need to occur, so there 
is provision for approval of such exceptions by the Ex-
ecutive Committee. Committees for which specific ap-
pointment rules are established by the Board (such as 
the Nominating Committee, Actuarial Standards Board, 
or ABCD) are exempt from these rules. Appointments 

to joint committees and liaison appointments are sub-
ject to the rules applicable to standing committees, ex-
cept for appointments to the Board.  

 A	 All members of the Academy are eligible to serve on 
committees.

 B	 An officer of the Academy should not serve on any 
committee except in an ex officio capacity.

 C	 A person should be chairperson of a standing com-
mittee for no more than three years, and should re-
tire from the committee after serving as chairperson.

 D	 The committee composition should result in an av-
erage tenure of no more than three years, subject to 
transition rules described below.

 E	 Starting in 2010–2011, no committee member ex-
cept for the Chair may serve longer than six years.  
For this purpose, such term will be deemed to re-
start at zero following a two-year continual period 
being off the committee.


