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Questions concerning the application of antitrust law 
to an individual’s participation in an Academy activity 
may be directed to the Academy’s General Counsel. The 
following are always prohibited:
®  Agreeing with competitors on the price to be charged 
for particular goods or services (including salary levels 
for in-house work), or whether a fee should be charged 
for a particular activity or service.
®  Agreeing with competitors to divide up a particular 
market by geographic area or by field of actuarial ex-
pertise.
®  Agreeing with competitors to limit the availability 
of particular goods or services, or to make certain goods 

and services available only to customers who contract 
for an additional level or type of goods or services.
®  Agreeing with competitors to refuse to provide a partic-
ular service, or to work for a particular client or employer.
®  Agreeing with competitors to refuse to purchase 
goods or services from a particular vendor.

Please also note that, in circumstances where the 
Academy and other organizations representing actuar-
ies may be deemed to be in competition for members, 
students, or meeting attendees, antitrust issues may 
arise. When dealing with situations in which antitrust 
issues may arise, please contact the Academy’s general 
counsel for specific guidance.

Conflict of Interest Policy
The Academy has adopted the following policy to 
guide its activities on behalf of the actuarial pro-
fession and the public:

The Academy’s mission is to serve the public on 
behalf of the United States actuarial profession. 

To accomplish this, the Academy: 

n	 Provides independent and objective actuarial 
information, analysis, and education for the 
formation of sound public policy;

n	 Proactively identifies and addresses issues on behalf 
of the public in matters where actuarial science 
provides a unique understanding;

n	 Increases the public’s understanding and recognition 
of the value of the actuarial profession;

n	 Facilitates and coordinates issues of common 
interest among the U.S.-based actuarial associations;

n	 Provides for the establishment, maintenance, and 
enforcement of high professional standards of 
actuarial qualification, practice, and conduct; and

n	 Coordinates the representation of the U.S. 
profession globally.

These fundamental purposes of the Academy require 
it to maintain a high level of professional objectivity and 
independence from any specific interests of the employ-
ers of its members. Therefore, members who work on 
the Academy’s behalf must carefully consider and ad-
dress any situation that may arise with respect to the 
members’ activity, or the activity of any member work-
ing with them, which may call into question their pro-
fessional objectivity. 

Members should comply with the Code of Profes-
sional Conduct whenever they provide services to the 
Academy. Members should familiarize themselves with 
Precept 7 of the Code, which provides specific guid-
ance on dealing with conflicts of interest. Any actual or 
potential conflict, real or apparent, with this objective 
must be dealt with using the guidance provided in Pre-
cept 7, treating Academy work like “Actuarial Services” 
as defined in the Code of Professional Conduct. Disclo-
sures required under Precept 7 should be made to the 
member supervising the activity in question. 

Any question or concern about the possibility of a 
conflict of interest with respect to any work a member 
may perform on behalf of the Academy should be ad-
dressed to the member supervising the activity or to the 
Academy’s general counsel. 


