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Board and Committee Meetings

The Board of Directors has adopted the follow-
ing policy with respect to attendance at, and partici-

pation in, Academy meetings.

	A	� The Academy’s meetings (including conference 
calls) are open to its members, and to guests invited 
by the committee or task force chair, with the ex-
ceptions of the Nominating Committee, the Budget 
and Finance Committee, Personnel and Compensa-
tion Committee, and the Committee on Discipline, 
whose meetings are closed. However, portions of 
the Executive Committee and Board of Directors 
meetings may be closed for executive sessions, as 
well as portions of committee and task force meet-
ings when necessary to consider confidential in-
formation where such consideration is essential 
to accomplish tasks assigned to the committees or 
task forces by the Board of Directors, the Execu-
tive Committee, or the appropriate Vice President. 
Committee or task force meetings may be closed 
to members only for the purpose of considering 

confidential information with the prior consent 
of the appropriate Vice President or the President, 
and subject to any terms, conditions, or restrictions 
that the Vice President or President may impose. 
The decision to permit a committee or task force to 
close its meetings shall be reported to the Board of 
Directors at its next regularly scheduled meeting.

	B	� Academy staff attends meetings and conference 
calls as appropriate.

	C	� Members attending Academy meetings (includ-
ing conference calls) should inform the committee 
chairperson of their presence (in person or on a 
conference call), and are free to observe the conduct 
of those meetings. They may participate in discus-
sions only with the consent of the chairperson. 

	D	� The Academy reserves the right to reschedule, can-
cel or postpone meetings and conference calls at the 
request of committee members. Reasonable efforts 
will be made to update meeting and conference call 
schedules on a timely basis. 

Antitrust Policy

It is the policy of the American Academy of 
Actuaries (the “Academy”) to operate in compli-

ance with the requirements of applicable law, includ-
ing federal antitrust laws. Individuals participating in 
Academy activities are authorized to do so only in ac-
cordance with antitrust and other applicable laws and 
in furtherance of the Academy’s lawful fulfillment of its 
mission and objectives. In particular, individuals partic-
ipating in Academy activities must refrain from engag-
ing in conduct that unreasonably restrains commerce or 
trade or that constitutes a concerted action significantly 
diminishing competition between actual or prospective 
competitors. Per se violations (i.e., practices that are 
presumed to violate antitrust laws regardless of intent) 
include: agreements to fix or stabilize prices, agreements 

to divide markets, agreements to restrict product pro-
duction or distribution, or group boycott. 

At public meetings and seminars sponsored by the 
Academy, the Academy will publish a statement on anti-
trust compliance in the meeting or seminar program and 
refer to the statement at the beginning of each meeting 
or seminar. Individuals participating in the meeting or 
seminar will be required to comply with the Academy’s 
antitrust policy. However, individuals participating in 
Academy activities are permitted to discuss business ac-
tivities for purposes of influencing legislation, regulation 
or court decisions, so long as such discussions are not 
conducted as a pretext for otherwise unlawful concerted 
action of the sort described above. 



American Academy of Actuaries                        www.actuary.org	 Yearbook and Leadership manual 2009    44

Questions concerning the application of antitrust law 
to an individual’s participation in an Academy activity 
may be directed to the Academy’s General Counsel. The 
following are always prohibited:
®  Agreeing with competitors on the price to be charged 
for particular goods or services (including salary levels 
for in-house work), or whether a fee should be charged 
for a particular activity or service.
®  Agreeing with competitors to divide up a particular 
market by geographic area or by field of actuarial ex-
pertise.
®  Agreeing with competitors to limit the availability 
of particular goods or services, or to make certain goods 

and services available only to customers who contract 
for an additional level or type of goods or services.
®  Agreeing with competitors to refuse to provide a partic-
ular service, or to work for a particular client or employer.
®  Agreeing with competitors to refuse to purchase 
goods or services from a particular vendor.

Please also note that, in circumstances where the 
Academy and other organizations representing actuar-
ies may be deemed to be in competition for members, 
students, or meeting attendees, antitrust issues may 
arise. When dealing with situations in which antitrust 
issues may arise, please contact the Academy’s general 
counsel for specific guidance.

Conflict of Interest Policy
The Academy has adopted the following policy to guide 
its activities on behalf of the actuarial profession and 
the public:

The fundamental purposes of the Academy re-
quire it to maintain a high level of professional ob-

jectivity and independence from any specific interests of 
the employers of its members. Therefore, members who 
work on the Academy’s behalf must carefully consider 
and address any situation that may arise with respect 
to the members’ activity, or the activity of any member 
working with them, which may call into question their 
professional objectivity. 

Members should comply with the Code of Profes-
sional Conduct whenever they provide services to the 

Academy. Members should familiarize themselves with 
Precept 7 of the Code, which provides specific guid-
ance on dealing with conflicts of interest. Any actual or 
potential conflict, real or apparent, with this objective 
must be dealt with using the guidance provided in Pre-
cept 7, treating Academy work like “Actuarial Services” 
as defined in the Code of Professional Conduct. Disclo-
sures required under Precept 7 should be made to the 
member supervising the activity in question. 

Any question or concern about the possibility of a 
conflict of interest with respect to any work a member 
may perform on behalf of the Academy should be ad-
dressed to the member supervising the activity or to the 
Academy’s general counsel. 

Equal Opportunity Policy
Adopted by the executive committee of the American 
Academy of Actuaries, August 18, 1993

The American Academy of Actuaries (“the 
Academy”) is an equal opportunity employer. It 

also offers services, membership benefits, and opportu-
nities to its present and prospective members (referred 
to hereinafter collectively as “members”) on a nondis-
criminatory basis. It is the Academy’s policy to refrain 
from unlawful discrimination against employees and 


